EUROPEAN EXTERNAL ACTION SERVICE
e * x

Annex 1

European Union CSDP Mission in Mali
(EUCAP Sahel Mali)
2-2018 Extraordinary Call for Contributions

Organisation: European Union CSDP Mission in Mali EUCAP Sahel Mali)

Job Location: Bamako

Availability: As indicated below
Staff Regime: As indicated below

Ref. Name of the post Location Ava(;lrz:lble
Job Titles/ i Seconded1 position)
Vacancy notice -

MA 02 Deputy Head of Mission/Chief of Staff Bamako ASAP

Seconded/Contracted1 position)

MA 33 Medical Adviser Bamako ASAP
Deaqllmg for Wednesday 12 September 2018 at 17:00 Brussels time
applications:

a) for seconded candidates by EU Member States:

Applications https://goalkeeper.eeas.europa.eu/reqgistrar/
must be

b) for contracted candidates:

submitted via: _
https://goalkeeper.eeas.europa.eu/reqistrar/DP Adgdils.do

For more information relating to selection and véanent, please contact
the Civilian Planning and Conduct Capability (CPCC)
Ms Carmen EPURE
carmen.epure@ext.eeas.europa.eu

Information:

EUCAP Sahel Mali bears a High Risk Non-Family Mission status duehi® present risk rating of the
mission area as high. As such, international semrahd contracted Mission Members shall at no time
receive visits or be habitually accompanied by &argily member in the Mission area for the duratain
their tour of duty or contract. For security reasothe Mission Members are obliged to live in rettd
areas, where security responsibilities are borngnéwlission.
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Seconded Personnel For seconded positions, only personnel nominatigt®ived through official
channels from EU Member States/contributing or tedi third States (Contributing States) will be
considered. Contributing States will bear all parsa-related costs for seconded personnel, e.grias)|
medical coverage, travel expenses to and from tiseibh area (including home leave) and allowantksro
than those paid according to Council Documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing and invited tBtates are not entitled to receive allowancas p
according to Council Documents 7291/09 (10 Marcb3@nd 9084/13 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff orc@ntractual basis as required,
through an employment contract. The employmentrachtwith the Mission establishes the conditions of
employment, rights and obligations, remuneratiollowances, travel and removal expenses and the
applicable high risk insurance policy. Preferendéhe given to seconded candidates.

Documents supporting educational qualifications aadk experience should be accompanied by certified
translations of the original documents in the Bstglor French language, if issued in another languiag
accordance with the European Commission Guidefimekifelong Learning, which ensures transparemcy i
higher education and fair and informed judgemehtaiaqualifications.

Tour of Duty/Contract Period — Subject to the adoption of another Council Deniextending the Mission
mandate and approving the appropriate BudgetanadmBtatement, the duration of the deployment shoul
be of 12 months.

The Civilian Operations Commander requests thatrituting States propose candidates for the folhmwi
international expert positions for EUCAP Sahel Malcording to the requirements and profiles dbedri
below:

|. GENERAL CONDITIONS

Citizenship — The candidates must ha@itizenshipof an EU Member State or of a Contributing Third
State.

Integrity — The candidates must maintain the highest standdrgersonal integrity, impartiality and self-
discipline within the Mission. The candidates am allowed to provide or discuss any information or
document as a result of access to classified aseéfwsitive information relating to the Mission espective
tasks and activities. They shall carry out thetiieliand act in the interest of the Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a limited
network of support, with unpredictable working hewand a considerable workload. They must have the
ability to work professionally as a member of antean task forces and working groups with mixed
composition (e.g. civilian and military staff) aibé able to cope with extended separation from faanild
usual environment.

Availability — The candidates must be able to undertake arer ddisks related with the competencies,
responsibilities and functions of the respectiveifian within the Mission, as required by the Heafd
Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependetigh may impair operational performance in the
Mission. To ensure duty of care in a non-benigniremmnent, selected candidates should, in principée,
under the normal age of retirement in Contribufiiniyd States.
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Serious deficiencies in any of these general conditions may result in repatriation/termination of the
secondment/contr act.

Il. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respédivilian international experts to the Missiofes all
Job Descriptions:

1. Education and Training

The candidates should have a recognised acadenalification under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indivl job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtuiishs and Mission Mandate, particularly related
the Common Foreign and Security Policy (CFSP),uidicly the Common Security and Defence Policy
(CSDP).

3. Skills and abilities

Language Skills — Spoken and written proficiency in the working daage of the Mission. Certain
positions may require higher language skills furthgecified in the individual job descriptions.drder to
provide for national representation in all Missipgsrtain (ordinarily internal) positions in Misa® may
accept proficiency in a language other than thentgjlanguage of the Mission.

Communication and Interpersonal Skills — The candidates must have excellent interpersondl a
communication skills, both written and oral.

Organisational skills - The candidates must have excellent organisatidiléd, svith the ability to prioritise
work to meet deadlines, and a concern for orderaaadracy.

Computer Skills— Skills in word processing, spreadsheet and esyatems are essential.

Driving Skills — The candidates must be in possession of a vahdlading Mission area — civilian driving
licence for motor vehicles (Category B or equivilenThey also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of the
secondment/contract.

[I.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledgeeohistory, culture,
social and political situation of the region andaaknowledge of the police, judiciary and governtakn
structures, as applicable.

! https://ec.europa.eu/ploteus/content/descriptogepa

2 Common European Framework of References for Layegia
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Knowledge and Experience of SSR The candidates mudte acquainted with Security Sector Reform
concepts and practices, especially in the Missiea.a

Training and Experience —The candidates should have attended a Civilian<Msnagement Course or
equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

[ll. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED
CANDIDATES

Passport — The selected candidates must have a passport fn@in tespective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas — Contributing States and selected candidates ensire that visas are obtained for entry into the
Mission area prior to departure from their homentoy if applicable. It is also essential to obtairy transit
visas, which may be required for passage throughtdes en route to the Mission.

Education diploma(s)/certificate(s) or/and profesginal certificate(s) — The selected international
contracted candidates must have and present tdikion the university diploma or the professional
certificate/diploma, depending on the job desariptbefore signing the contract or the taking ugedu

Required Personnel Security Clearance (PSG) The selected candidates will have to be in Esése of
the necessary level of Personnel Security Cleard?8€) as specified in the respective job desorgti For
seconded experts, the original certificate of tagomal security clearance or a proof of the itihia of the
process must accompany them upon deployment. Fdraobed experts, the process will be initiatedhsy
Mission upon deployment. For both seconded andraciatd experts, access to EUCI will be limited to
LIMITE/LIMITED until the issuance of their nationakcurity clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa oflid
certificate/booklet of vaccination showing all vaxtions and immunisations received. They also rbest
vaccinated according to the required immunisatiforsthe Mission area. (Yellow fever vaccination is
compulsory to be admitted to the country).

Medical Certificate — The selected candidates should undergo a meei@ahination and be certified
medically fit for Mission duty by a competent autity from the Contributing States. A copy of this

certification must accompany deployed seconded/acted personnel.

Personal Protection Equipment— It is recommended that national authorities prowddeonded selected
candidates with protection equipment.

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.
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V. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance ibE®perations in compliance with EU
policy and UNSCR 1325 on Women, Peace and SecWi®yS). The CPCC encourages the Contributing
States and European Institutions to take thisastmunt when offering contributions at all levels.

Application Form — Applications will be considered only when usifig tonline Application FornfAF)
indicating which position(s) the candidate is apyhyfor.

Selection Process- The candidates considered to be most suitable beilshortlisted and, if needed,
interviewed in Brussels, at the Headquarters oMfssion or by phone, before the final selectiomide. If
seconded candidates are required to travel to Bisibtission Headquarters for interviews, the Cdmiting
Third States will bear any related costs.

N.B The selection of candidates who are working fdreotciviian CSDP Missions at the time of their
application will be subject to an impact assessnekihg into account the operational needs of t&®OE
Missions concerned.

Information on the Outcome — Contributing States and contracted candidatesplyegy for
seconded/contracted positions) will be informed uabthe outcome of the selection process after its
completion.

Data protection - The EEAS, and its directorate CPCC processesopal data pursuant to regulation (EC)
45/2001 on the protection of individuals with redyao the processing of personal data by the communi
institutions and bodies and on the free movemesuoh data, as implemented in the EEAS by the idecis

of the high representative of the union for foregffairs and security policy of 8 December 2011e Th
privacy statement on meetings and events is avaitabthe EEAS websitérIVACY STATEMENTS.
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SECONDED

Position: Employment Regime

Deputy Head of Mission/ Seconded

Chief of Staff

Ref. Number: Location: Availability:

MA 02 Bamako As soon as possible
Component/Department/Unit: Security Clearance Leve: | Open to Contributing Third States:
Head of Mission Office EU SECRET No

1. Reporting Line
The Deputy Head of Mission/Chief of Staff reporddtie Head of Mission (HoM).

2. Main Tasks and Responsibilities

e To support the HoM in leading, managing and directMission activities and in ensuring that the
Mission’s mandate and tasks as set out in the pigndocuments, including oversight of the
development and implementation of the Mission Impdatation Plan (MIP) in consultation with the
Chief of Staff;

* To deputise for the HoM in his/her absence;

* To support the HoM in liaising with the host-cogntauthorities, international organisations and
diplomatic representatives;

« To act as the primary interlocutor at senior manzgg level for the National Contingent Leaders
(NCL)/National Points of Contact (NPC) on matteallimg within the scope of action of the NCL/NPC,;

» To act as the primary interlocutor at senior managy# level for the Local Staff Committee;

» To supervise the implementation of mechanisms & Mission for monitoring, implementing and
evaluating EU and additional relevant internatianatruments for gender equality, mainstreaming) an
WPS;

* To ensure the discipline of Mission staff, incluglimternal investigations in line with the relevaules
and procedures in coherence with the code of cdrahetdiscipline;

 To identify, manage and report the risks arisingnifr the specific processes/systems/projects
implemented under his/her responsibility;

« To manage and oversee day-to-day coordination ef Ntain Headquarters' organisational units,
including Mission Support, in order to ensure thihtaispects are globally considered when prepddng
HoM's decision-making, and when analysing the irdkand external reporting of Mission activities;

* To support the Head of Mission in operationalisthg Mission mandate to ensure delivery on the
Mission mandate and tasks as set out in plannirgrdents, the Mission Implementation Plan (MIP),
and instructions issued by the HoM;

* Tolead and manage the work of the Deputy Headis$ieh/Chief of Staff Office;

* To identify, assign and take appropriate and tinadyion on incoming requests and correspondence
within the HoM's Office;

 To ensure quality control in the planning and impéaitation of Mission activities according to the
OPLAN and HoM's directions as appropriate;

* To supervise the development and periodic reviewhefMission Implementation Plan (MIP), and to
keep track of Mission benchmarking;

* To ensure that Mission Standard Operating Proced@@Ps) are properly developed, implemented and
periodically reviewed;

» To ensure that liaison and coordination are maiethwith the EU Delegation, (and/or "the Officetlod
EUSR"), the representatives of EU Member StatesGomtributing Third States, according to HoM's
directions;
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To liaise externally with international organisaisp agencies and interlocutors as appropriate;

To ensure drafting of reports and other correspocglen behalf of the HoM as appropriate;

To ensure that documents, reports and lettersrepaped for the HoOM as appropriate;

To request information and briefing materials fooM{ including documents for use with external
agencies, organisations and interlocutors;

To attend internal and external meeting with andemalf of HoM,;

To ensure assignments are properly tasked andresgeaper follow up;

To communicate to HoM the status of action itemngjgets, or any other activity to HoM's Office;

To be the central point of entry for communicatibetween the Mission and the Operational
Headquarters (EEAS/CPCC);

To identify, manage and report the risks arisingnir the specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks as requegtdeeliine Manager.

. Mission Specific Tasks and Responsibilities
To ensure effective communication between Missiavisibns, Mission Support Department, Security
and Safety Department and Office of the Chief afffSt
To have the overview of the general processesoofiitenent and deployment of international staff;
Point of contact for created Task Forces, includingtiple departments.

. Essential Qualifications and Experience
Successfutompletion of university studies of at least 4 geattested by a diplom@R a qualification
in the National Qualifications Framework which uévalent to level 7 in the European Qualifications
Framework OR a qualification of the second cyclelamthe framework of qualifications of the
European Higher Education Area, e.g. Master's EQR equivalent and attested police or/and military
education or training or an award of an equivatank; AND
After having fulfilled the education requirements,minimum of 12 years of relevant professional
experience, out of which a minimum of 5 years gieience at senior management level,
Experience in leading and coordinating multi-themaand multi-layered efforts to inform the
development of civilian security sector visions asilategies, development of related plans and
monitoring their implementation, related outreachd achange management, at national and/or
international level.

. Essential Knowledge, Skills and Abilities
Capacity to lead and oversee a Mission with staffrioers of different professional backgrounds;
Ability to maintain objectivity in complex scenasi@and to display sensitivity and sound judgment;
Knowledge of diplomatic protocol;
Ability to engage with senior officials, to work ia multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;
Managerial skills and the ability to communicate #trategic vision of the HoM, to establish priest
to plan and to exercise control;
Strong managerial track record;
Ability to mentor and motivate staff;
English language skills: minimum level C1 (Profiti¢Jser);
French language skills: minimum level C1 (Profi¢ieiser).
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6. Desirable Qualifications and Experience

Experience in national or international assignmentsa staff function, in particular planning and
organisation of crisis management Missions;

Experience in management of strategic analysesellsas a sound understanding of strategic and
operational considerations for the design of natieecurity sector related reforms;

Master's degree in management, business admiibstrabr other related subjects, or
international/national certificate/diploma in maaawgent/leadership;

International experience, particularly in crisis@s with multi-national and international organcszs.
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SECONDED/CONTRACTED

Position: Employment Regime: Post Category:

Medical Adviser Seconded/Contracted Mission Support Management Level
(MSML)

Ref. number: Location: Availability:

MA 33 Bamako As soon as possible

Component/Department/Unit:
Mission Support/
Medical Unit

Security Clearance Level:
EU CONFIDENTIAL

Open to Contributing Third States:
No

1. Reporting Line
The Medical Adviser reports to the Senior Medicdviser.

2. Main Tasks and Responsibilities

To develop, organise and monitor the provisionroghpry care and first aid to the Mission;

To contribute to the plans and policies on all mablissues and health matters related to the poovet
medical support to the Mission, including a medealergency plan;

To provide the necessary medical inputs for all ditis staff elements especially with regards to
operational planning, decision making processesesulting orders and documents;

To provide medical guidance to all staff memberd &aise with Finance and Human Resources on
certified sick leaves, uncertified sick leaves thha an out of theatre;

To liaise with international civilian and non-gomerental humanitarian and support agencies in the
areas of operation when required;

To assess the requirements for further treatmenmlaatre and/or the medical evacuation (by ground
and/or by air) if EU staff members are in need advanced) medical treatment due to illness or an
emergency in close cooperation with the medicattjiraner in attendance;

To monitor all elements of the medical evacuatibaic in case of disease or injury of the Mission
member in close cooperation with all involved heatdtare providers and the Mission's insurance
company;

To organise the use of available MEDEVAC capaktit{air and/or ground) inside or outside the areas
of operation;

To perform Medical Briefings and First Aid Trainifgr all incoming Mission members;

To monitor the epidemiological and overall medisdlation in the area of operation, promote and
implement preventive medical and occupational healheasures including hygiene and
recommendations for immunisations;

To gather all information related to medical supgor the Mission members, including social segurit
and health and repatriation insurance, practicdlsgministrative aspects;

To assess on regular basis existing in- and ougtamedical treatment facilities (MTF) both of the
local health service and others and regularly issuaupdated list of available MTF in the areas of
operation;

To ensure that the contents of all Mission Fired And Trauma Kits are present and up-to-date;

To keep a database on all accidents, incidentsenutded illnesses — and ensure compliance with dat
protection for sensitive data — in conformity withctor patient confidentiality;

To identify and report on lessons learned and fresttices within the respective field of resporigibi

To undertake any other job related tasks as reggidstthe Line Managers.
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3. Mission Specific Tasks and Responsibilities

4

To assist and advise the Senior Medical Adviser.
To deputise for the Senior Medical Adviser in hig/hbsence.

. Essential Qualifications and Experience

Successful completion of university studies ofeatst 4 years attested by a diplo@R a qualification

in the National Qualifications Framework which guévalent to level 6 in the European Qualifications
FrameworkOR a qualification of the first cycle under the frammek of qualifications of the European
Higher Education Area, e.g. Bachelor's Degree.duadification should be in Medicin&ND

License to practice medicine from a recognised Eidschool;

After having fulfilled the education requiremengsminimum of 5 years of professional experience, in
the field of medicine, medical planning and/or amistrative procedures, including experience in mass
casualty situations planning/major incident medinahagement and support.

5. Essential Knowledge, Skills and Abilities

Knowledge of emergency medicine;

Knowledge of tropical medicine;

English language skills: minimum level B1 (IndepentdUser);
French language skills: minimum level B1 (Indeperidédser).

6. Desirable Qualifications and Experience

Experience in medical planning and administrativecpdures, including experience in mass casualty
situations planning/major incident medical managenaed support;

Flight Medical and/or MEDEVAC experience;

Advanced Trauma Life Support (ATLS) trained Genénalctitioner (GP);

Successful completion of Major Incident Medical Mgement and Support (MIMMS) course;
Experience in assessing medical facilities, inaigdinder difficult conditions abroad;

International medical experience, particularly irisis areas with multi-national and international
organisations.
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