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Annex 1 - Requirements and Job Descriptions

European Union CSDP Mission in Niger
(EUCAP Sahel Niger)
1-2019 Extraordinary Call for Contributions

Organisation:| EUCAP Sahel Niger
Job Niamey, Agadez and Brussels
Location: Y. A9
Emp_loyment As indicated below
Regime:
Ref. Name of the Post: Location:| Availability:
Seconded (4)
NI 21/1 Brusse_ls Support Element - Operations and Brussels ASAP
Reporting Officer
Job Titles/ ] ] ]
Vacancy |NI'55 |Human Rights and Gender Adviser Niamey ASAP
Notice:
NI 73 | Coordinator for Decentralised Actions Niamey | 13 Jun 2019
AG 02 | Deputy Head of Field Office Agadez ASAP
Seconded/Contracted (4)
NI 35/1 | Senior CIS Adviser Niamey ASAP
NI 35/2 | CIS Adviser Niamey ASAP
NI 83* | Procurement Officer Niamey ASAP
NI 95 | Financial Accounting Officer Niamey | 22 May 2019
Dea‘?'"”? fqr 08 May 2019 at 17:00 hours (Brussels time)
application:
o 1. For seconded candidates from EU Member States:
Applications https://goalkeeper.eeas.europa.eu/registrar/
must be * . - *
Su?/?;_tted 2. For contracted candidates from EU Member States:
' https://goalkeeper.eeas.europa.eu/registrar/DPA/3%fetails.do




3. For seconded candidates from Invited Third Stépplication form attached and
also available on the EEAS website):
eeas-cpcc-eucap-niger@eeas.europa.eu

For more information relating to selection and u&onent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information: Mr Aurel Hariton
eeas-cpcc-eucap-higer@eeas.europa.eu

* The availability of this position is pending ttdeployment of the incumbent to another CSDP
Mission

EUCAP Sahel Niger bears a High Risk Non-Family Missstatus due to the present risk rating of the
Mission area as high. As such, international seedrahd contracted Mission members shall at no
time receive visits or be habitually accompaniedaby family member in the Mission area for the
duration of their tour of duty or contract. For gety reasons, the Mission members are obliged/éo |

in restricted areas, where security responsitsliiee borne by the Mission.

Seconded Personnel For seconded positions, only personnel nominatiensived through official
channels from EU Member States/Invited Third Stg@entributing States) will be considered.
Contributing States will bear all personnel-relatedts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea @éncluding home leave) and allowances other
than those paid according to the Council docum@éagd/09 (10 March 2009) and 9084/13 (30 April
2013). Personnel seconded from Invited Third Staies not entitled to receive allowances paid
according to the Council documents 7291/09 (10 M&@09) and 9084/13 (30 April 2013).

Contracted Personnel— The Mission may recruit international staff oncantractual basis as
required, through an employment contract. The eympémt contract with the Mission establishes the
conditions of employment, rights and obligationemuneration, allowances, travel and removal
expenses and the applicable high risk insurancéypoPreference will be given to seconded
candidates.

Documents supporting educational qualifications stk experience should be accompanied by
certified translations of the original documentghie English language, if issued in another languag

in accordance with the European Commission Guidslifor Lifelong Learning, which ensures

transparency in higher education and fair and inéat judgements about qualifications.

Tour of Duty/Contract Period —The initial duration of the deployment shoulddbd 2 months.

The Civilian Operations Commander requests thatti®ating States propose candidates for the
following international expert positions for EUCAFahel Niger, according to the requirements and
profiles described below:

I. GENERAL CONDITIONS

Citizenship — The candidates must ha@tizenshipof an EU Member State or of an Invited Third
State.

Integrity — The candidates must maintain the highest standdrgdsrsonal integrity, impartiality and
self-discipline within the Mission. The candidatase not allowed to provide or discuss any
information or document as a result of accessassified and/or sensitive information relatingte t



Mission or respective tasks and activities. Theallstarry out their duties and act in the inteigfsthe
Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a
limited network of support, with unpredictable windg hours and a considerable workload. They must
have the ability to work professionally as a mentdifest team, in task forces and working groups with
mixed composition (e.g. civilian and military sfafind be able to cope with extended separation from
family and usual environment.

Availability — The candidates must be able to undertake amy tabks related with the competencies,
responsibilities and functions of the respectivsifpan within the Mission, as requested by the Head
of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedltt without any
physical or mental problems or substance dependehash may impair operational performance in
the Mission. To ensure duty of care in a non-berggmironment, selected candidates should, in
principle, be under the normal age of retiremer@amtributing States.

Serious deficienciesin any of these general conditions may result in repatriation/termination of the
secondment/contract.

Il. REQUIREMENTS

II.A Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidias
all Job Descriptions:

1. Education and Training

The candidates should have a recognised acaderalffication under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixal job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtutisns and Mission Mandate, particularly
related to the Common Foreign and Security Pol€i#SP), including the Common Security and
Defence Policy (CSDP).

3. Skills and abilities

Language Skills” — Spoken and written proficiency in the workingdaage of the Mission. Certain
positions may require higher language skills furgecified in the individual job descriptions.

In order to provide for national representationtia Mission, certain (ordinarily internal) posit®m
Mission may accept proficiency in a language othan the majority language of the Mission.

Communication and Interpersonal Skills —The candidates must have excellent interpersamél a
communication skills, both written and oral.

! https://ec.europa.eu/ploteus/content/descriptoge pa
2 Common European Framework of References for Larggiag




Organisational skills - The candidates must have excellent organisatidiltd, swith the ability to
prioritise work to meet deadlines, and a concerrofder and accuracy.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.

Driving Skills — The candidates must be in possession of a validlading Mission area — civilian
driving licence for motor vehicles (Category B auevalent). They also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of
the secondment/contract.

I1.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledge eohistory,
culture, social and political situation of the @giand also knowledge of the police, judiciary and
governmental structures, as applicable.

Training and Experience — The candidates should have attended a CivilianisCN&anagement
Course or equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

IIl. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The selected candidates must have a passport frginréspective national authorities.
If possible, a Service Passport or Diplomatic Padsghould be issued.

Visas— Contributing States and selected candidates enssire that visas are obtained for entry into
the Mission area prior to departure from their hamoentry, if applicable. It is also essential tdaib
any transit visas, which may be required for passhgugh countries en route to the Mission.

Education diploma(s)/certificate(s) or/and profesginal certificate(s) — The selected international
contracted candidates must have and present tdidsgon the university diploma or the professional
certificate/diploma, depending on the job desaniptibefore signing the contract or the taking up
duties.

Required Personnel Security Clearance (PSC} The selected candidates will have to be in
possession of the necessary level of Personneti§e@learance (PSC) as specified in the respective
job descriptions. For seconded experts, the ofigiedificate of the national security clearanceaor
proof of the initiation of the process must accompthem upon deployment. For contracted experts,
the process will be initiated by the Mission upogpldyment. For both seconded and contracted
experts, access to EUCI will be limited to LIMITERUTED until the issuance of their national
security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessian waflid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also
must be vaccinated according to the required imsatitins for the Mission area. Yellow fever
vaccination is compulsory to be admitted in to¢bantry.



Medical Certificate — The selected candidates should undergo a meskaatination and be certified
medically fit for Mission duty by a competent autityo from the Contributing States. A copy of this
certification must accompany deployed secondedvaotgd personnel.

Personal Protection Equipment— It is recommended that national authorities provégeonded
selected candidates with protection equipment (&Ardist of Recommended Security Equipment
sent to the Contributing States).

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

IV. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance irbBSperations in compliance
with UNSCR 1325. The CPCC encourages the Contriguiitates and European Institutions to take
this into account when offering contributions.

Selection Process- The candidates considered to be most suitablébwihortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMiesion or by phone, before the final selection is
made. If seconded candidates are required to ttavBfussels/Mission Headquarters for interviews,
the Contributing States will bear any related costs

NB The selection of candidates who are working ftkeotivilian CSDP Missions at the time of their
application will be subject to an impact assessnking into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplyimg for
seconded/contracted positions) will be informedulibe outcome of the selection process after its
completion.

Accommodation - Mission Members will be accommodated in Misspwavided accommodation and
will contribute towards the overall cost of the @tenodation.

Personal Data protection -The EEAS and its Directorate CPCC processes pdrdatepursuant to
Regulation (EC) 45/2001 on the protection of indizals with regard to the processing of personal
data by the Community institutions and bodies amd tlbe free movement of such data, as
implemented in the EEAS by the Decision of the HRgpresentative of the Union for Foreign Affairs
and Security Policy of 8 December 20The privacy statement on Meetings and Events igdadla

on the EEAS websitePrivacy Statements




SECONDED POSITIONS (4)

Position Name: Employment Regime:
Brussels Support Element (BSEBeconded
- Operations and Reporting
Officer
Ref. number: Location: Availability:
NI 21/1 Brussels ASAP
Component/Department/Unit | Security Clearance Level: Open to Invited Third States:
Chief of Staff Department EU SECRET No
1. Reporting Line:

3

4

5

The Brussels Support Element (BSE) - OperationsReyabrting Officer reports to the Chief of
Staff while embedded within the Civilian PlanningdaConduct Capability (CPCC) in Brussels
from whom he/she may also take instruction.

Main Tasks and Responsibilities:

To maintain close coordination between the Missind the CPCC, as well as with other relevant
EEAS/Commission services and Contributing Statekeuthe overall coordination of the relevant
CPCC/Desk;

To closely coordinate with the Mission regarding tission’s mandate implementation as well
as Brussels based developments and to follow gl@ssf relevant developments in the Mission’s
area,;

To report regularly to the Mission, keeping the 8ifiim abreast of developments in Brussels in
close cooperation with the relevant CPCC Desk;

To inform and advises CPCC in Brussels on releaapécts of Mission's operations;

To contribute to the reporting and to the draftmfgreporting, planning and other documents
related to the mission;

To support the organization of CPCC visits to thisdibn and Mission’s visits to Brussels and
capitals;

To regularly visit the Mission in agreement witle tBhief of Staff and CPCC;

To undertake any other related tasks, as requbgttte Line Manager(s).

. Mission Specific Tasks and Responsibilities:
Closely follows developments in Niger, in partiaufaose related to the Mission's mandate.

. Essential Qualifications and Experience:
Successful completion of universities studies ofegist 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Education&re.g. Bachelor's Degree. The qualification
should be in any of the fields of Communication éBces, Political Science, International
Relations or Business AdministratioghND
A minimum of 4 years of relevant professional exgece, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Analytical and reporting skills;
Networking skills;
Sound understanding of the aims, purposes andifumiregy of the EU Common Security and
Defence Policy (CSDP) and CSDP Missions;
Interpersonal and communication skills, both writsed oral;
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French language skills: minimum level C1 (Profitieiser);
English language skills: minimum level C1 (ProfitiéJser).

. Desirable Qualifications and Experience:

Field experience with an international organisatideally with a CSDP Mission;
Work experience in Sahel region.

. Desirable Knowledge, Skills and Abilities:
Knowledge of the Sahel region’s history, culturd aolitics.



Position Name:
Human Rights and Gender
Adviser

Employment Regime:
Seconded

Ref. Number:
NI 55

Location:
Niamey

Availability:
ASAP

Component/Department/Unit:

Security Clearance Level:

Open to Invited Third States:

Operations Department/
Technical Competencies Unit

EU RESTRICTED No

1. Reporting Line:
The Human Rights and Gender Adviser reports tdHibed of Technical Competencies Unit.

2. Main Tasks and Responsibilities:

N

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing suefastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjess;

To collect and collate statistics about the wor#llparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requegtdiiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To maintain necessary contacts and build relatipsshith the Nigerien security forces;

To contribute, to design and deliver training faembers of the Nigerien security forces in regards
to International Humanitarian Law, Human Rights &ehder concepts;

To provide training courses with focus on Interoaéil Humanitarian Law for the staff of the
“Service Central de Lutte contre le Terrorisme” (8XT) and other security special units amongst
the different security forces;

In coordination with the Human Rights and Gendepédfk and the Strategic Training Expert of
the Mission develops the Training Module on Genddramework of the GAR-SI initiative;

To liaise with the Human Rights and Gender Expé&the Mission and ensure that Human Rights
and Gender aspects are mainstreamed in the opeagictivities of the Unit;

To collect and collate statistics about Human Rigirid Gender respect practices of the Nigerien
Security Forces;

To contribute and identify and reports on lessonsl &est practices within the field of
responsibility;

To provide assistance to support the planning enpdieimentation of the activities of the Technical
Competencies Unit in regards to the Human RightsGender equality principles.

. Essential Qualifications and Experience:

Successful completion of university studies of @&st 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
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European Qualifications Framewo®R a qualification of the second cycle under the famrk

of qualifications of the European Higher Educatinea, e.g. Bachelor's Degr&@R equivalent
and attested police or/and military education aming or an award of an equivalent rank. The
qualification should be in any of the fields of HamRights, politics or other relevant fieldgyD

A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements;

Substantial knowledge of the roles of the differseturity actors, as well as of justice institusion
and criminal justice system;

Practical experience in the design of training icuta and conducting training especially in
International Humanitarian Law, Human Rights anah@e issues.

. Essential Knowledge, Skills and Abilities:

Analytical and advocacy skills on Human Rights &enhder issues;

Inter-personal and negotiations skills;

Ability to work under pressure and with multi-digihary and multicultural teams;

Ability to develop initiatives to promote Human Rig and accountability in the justice sector;
Ability to establish and maintain relationships lwé board range of people to understand needs
and gain support;

Ability to be proactive in developing strategiesattcomplish objectives;

French language skills: minimum B1 (Independentr))se

English language skills: minimum B1 (Independengi))s

. Desirable Qualifications and Experience:

Experience in Human Rights and Gender Equality edey or related field;

Experience in training and drafting reports anceothaterial required;

Experience in preparation Human Rights trainingemat to raise awareness on Human Rights
and Gender Equality activities.

. Desirable Knowledge, Skills and Abilities:

Technology and research awareness such as full .Wiempkills and use of advanced research
tools;

Good communication and drafting skills;

Ability to establish and maintain effective workirrglations in a multi-cultural, multi-ethnic
environment with sensitive and respect to genderdiversity;

Good understanding of the Sahel sub-region and leuge of national and international
institutions operating in the region on Human Rsgimd Gender Equality.



Position Name: Employment Regime:

Coordinator for Decentralised | Seconded

Actions

Ref. Number: Location: Availability:

NI 73 Niamey 13 June 2019
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Coordination for Decentralised

Action Unit

1. Reporting Line:
The Coordinator for Decentralised Actions repostthe Head of Operations.

2. Main Tasks and Responsibilities:

« To contribute to ensuring the coherent planning anglementation of the cooperation and
coordination activities of the Mission, in line withe Mission Implementation Plan (MIP);

e To provide support to ensure that the Mission's/itiefs are closely coordinated with all EU and
international actors with a view to ensuring mutaxabreness, avoiding duplication and achieving
a comprehensive approach and coordination in eié &if Security Sector Reform;

» To facilitate the interaction between the Missioname hand and bi-lateral and multilateral actors
and national civil society on the other;

* To contribute to the mapping and assessment ofinggdulateral and multilateral co-operation
activities in the field of Security Sector Reform;

« To support the Mission's contribution to the EUioegl approach;

* To report internally against benchmarking on a k&gbasis and contributes to the progressive
updating of the MIP, as well as prepares specfains, as requested;

* To Contribute to Mission's external reporting;

e To develop guidelines to ensure coherence and kwdioh of Mission's contacts with
international actors;

e To contribute to the development and periodic v relevant mission Standard Operating
Procedures (SOPs);

¢ To contribute to the induction of Mission's perselpias required;

« To identify lessons and best practices in his/bspective field of competence;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

e To support, develop and coordinate the Missiongsatpnal activities in Niger's regions;

e To coordinate the Mission's operational expertsdunand liaise with relevant HQ
Staff/departments with regard to the Mission's apienal activities in the Nigerien regions;

* To establish and maintain cooperative and effeatigeking relationships with relevant local and
international partners for the related activitiescoordination with the other Mission experts;

* To assess the needs for and the possible improtsmENlission activities in Niger's regions;

* To ensure consistency and complementarity of tfierdnt operational activities of the Mission in
the Nigerien regions;

* In line with the overall Mission sustainability ategy, to plan and coordinate the training and
advising activities of the Mission in the Nigerigggions;

¢ In coordination with the Human Rights and Gendewi8er, to ensure that Human Rights and
Gender aspects are mainstreamed in the operatiotidties.

N

. Essential Qualifications and Experience:
Successful completion of university studies of east 3 years attested by a diplo®@®& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of



qualifications of the European Higher Education&dre.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD

« A minimum of 5 years of relevant professional eigrere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

« Ability to mentor and motivate local counterparts;

French language skills: minimum level B1 (Indeperidéser);
English language skills: minimum level B1 (IndepentlUser).

6. Desirable Qualifications and Experience:

» Experience of designing and delivering trainingJudling for train the trainers;

« Experience in project management, particularlyanreection with the Security Sector Reform;

« Experience of operations/missions and/or cooperatidfrica;

« International experience, particularly in crisispast-conflict areas, preferably with multinational
and/or international organisations.

~

. Desirable Knowledge, Skills and Abilities:
Knowledge and understanding of budget processes;
Highly resilient under mental pressure.



Position Name: Employment Regime:
Deputy Head of Field Office Seconded

Ref. Number: Location: Availability:

AG 02 Agadez ASAP
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Field Office

1. Reporting Line:
The Deputy Head of Field Office (FO) reports to Head of Field Office.

2. Main Tasks and Responsibilities:

In the absence of the Head of the Field Office:

« To lead, direct and manage the work and staff effield Office in accordance with the Mission
OPLAN and relevant planning documents;

¢ To ensure that Mission Staff Members of the FO rtbuate to identify and report lessons learned
and best practices within their respective areagonsibility;

* And at all other times:

e To support the FO’s input to the development aigdilee updating of the Mission Implementation
Plan by supporting the identification of Missiomwgerational requirements in the FO AoR,;

e« To support the FO’s contribution to the Missionisteinal and external reporting against
benchmarking, and to provide recommendations firtiprovement of Mission’s performance;

« In coordination with the Mission Coordination Ufiitapplicable), to coordinate/cooperate and/or
supervise the coordination/cooperation of the F&taff members as appropriate with local
authorities at the relevant level as well as waitel EU and international actors;

e To ensure that the Field Office Mission Members @egodically updated on Mission’” mandate
implementation progress;

e To ensure that Standard Operating Procedures (S®@$roperly implemented within the Field
Office;

e To co-operate with relevant local (municipal andjioeal) authorities and international
organisations (if applicable), including with a wigo monitoring problematic areas in the FO
AoR;

¢ To ensure, in coordination with the SMSO/MSO/FS@ field office staff perform their work in
a secure and safe environment, in the FO AoR;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

w

. Mission Specific Tasks and Responsibilities:
To ensure reporting on alleged human rights viofetiand ensure that cases of alleged human
rights violations are brought to the attention @édl authorities and, if necessary, forwarded to
relevant international organisations for furtheusiay and follow-up;

e To identify, in consultation with the HoOps at M@s HQ, confidence-building measures,

particularly those for implementation in the FO AoR

N

. Essential Qualifications and Experience:

* Successful completion of university studies of east 4 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the famrk
of qualifications of the European Higher Educathmea, e.g. Master's Degré&R equivalent and
attested police and/or military education or tnagnor an aware of an equivalent raARND

A minimum of 7 years of relevant professional eigrere, after having fulfilled the education

requirements.
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. Essential Knowledge, Skills and Abilities:
Ability to use own initiative and make sound andély decisions;
Ability to mentor and motivate staff;
Ability to manage and coordinate a diversified team
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Master's Degree in management, business admingstrabr other related subjects, or
international/national certificate/diploma in maeagent/leadership.

. Desirable Knowledge, Skills and AbilitiesN/A



SECONDED/CONTRACTED (4)

Position Name: Employment Regime: Post Category:

Senior CIS Adviser Seconded / Contracted Mission  Support-Management
Level (MSML)

Ref. Number: Location: Availability:

NI 35/1 Niamey ASAP

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Operations Department / EU SECRET No

Interoperability Unit

1. Reporting Line:
The Senior CIS Expert reports to the Head of Irgerability Unit.

2. Main Tasks and Responsibilities:

w

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sueastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs, as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requegtdiiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and manage reliable professional wgrkélationships with other EU actors dealing
with Nigerien Security Forces (SF) task organisatamd training as well as national SF and
international CIS partners located in Niger;

To obtain an official Security Forces CIS workingogp designation in close relation with

dedicated political authorities;

To provide technical advice to this national CISrkitag group, gathering all the SF CIS leaders,
in order to draft a standard CIS memento releastblall “governorates” crisis centres. This

memento will aim to describe all the deployed CKEworks and compulsory procedures and
messages;

Being in control of Security Forces National (amdfdernational) CIS equipment allocations, to
provide leadership and guidance to all SF CIS shietespect with their inner chain of command
in order to follow the objectives:

To plan a strong, reliable, interoperable and rddah CIS network connecting all the Nigerien
“governorates” crisis centres validated by the NeggeCIS working group;

To plan a transverse SF CIS network connectinghedl security actors inside regional crisis
centres based on Niamey governorate crisis cexim@e;



To direct and provide technical guidance to deteenda complete and accurate interoperable CIS
equipment plan which will necessarily take in actaall the EU CIS equipment already delivered
to Niger SF partners;

To propose and offer suitable CIS trainings in @mtion with the equipment's implementation
and general or direct support;

To suggest a multiannual CIS equipment plan drigennectedly with the Nigerien official
administrative crisis task organization;

To define accurate CIS objectives including cybefiedce ones validated by all the CIS partners;
To manage an implementation team or an implememtatieputy particularly in charge of
defining CIS equipment's technical specificationgeato fit the defined CIS objectives, of
checking EU CIS equipment deliveries, of contrgllitheir assignments in Forces Securities and
carrying out equipment's implementation trainingd general support;

To evaluate and analyse regularly the Nigerien @gchorces CIS networks initiating technical
recurrent exercises.

4. Essential Qualifications and Experience:

Successful completion of universities studies ofeaist 4 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a professional qualification which is equivaleatthe
second cycle under the framework of qualificatiohshe European Higher Education Area, e.g.
Master’ degree. The qualification should be obtdimethe CIS matters or in the CIS electronics
or Computer engineers’ teams managem&ND

A minimum of 6 years of relevant professional eigrece in Communication and Information
Systems (CIS) fields, after having fulfilled theuedtion requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum level C1 (Profitielser);

English language skills: minimum level B1 (IndepentlUser);

Knowledge of the political, cultural and securityuation in Niger or other areas within the same
geopolitical region;

Knowledge of current CIS technologies deployed &heéd countries and precisely in Niger
Security forces;

Ability to manage diverse multinational and mubsiciplinary teams;

Good interpersonal skills, ability to engage wignisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respwith diversity.

6. Desirable Qualifications and Experience:

~

Experience in African forces training; managemanadvice in a CIS inserted African Security
forces assignment;

Experience in African Force Securities cooperatioither international civilian deployment e.qg.
EU, UN, OSCE, etc.

. Desirable Knowledge, Skills and Abilities:

Resilient under mental pressure and willingnessdrk extra hours, when required.



Position Name: Employment Regime: Post Category:

CIS Adviser Seconded / Contracted Mission Support -Management
Level (MSML)

Ref. Number: Location: Availability:

NI 35/2 Niamey ASAP

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Operations Department / EU RESTRICTED No

Interoperability Unit

1. Reporting Line:
The CIS Advisor reports to the Head of Interopditghunit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing suaastructural weaknesses in the performance
and accountability of respective counterpartstastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtdiell ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To assist the Senior CIS Expert in CIS networkspieg;

To create and manage a CIS table of organizatidneamipment in close relation with SF CIS
partners pending the EU CIS allocations;

Being in control of this table, to propose a CIgmurt or replacement plan;

To manage CIS equipment data’s ciphering: Key memagt software and key fill software

To participate in CIS SF trainings with EU allocsttiequipment;

To create radio dedicated training exercises arghtticipate in the Nigerien Security Forces CIS
networks evaluation;

To establish reliable professional working relasioips with Nigerien Security Forces (SF) as well
as international CIS partners working in CIS impéenation;

To provide accurate technical advice to the Se@i@& Expert and participate in a CIS working
group, gathering all the SF CIS leaders;

To help the EUCAP financial cell giving technicgksifications pending the CIS equipment plan;
To manage this equipment plan: check and contrel déliveries, organize the partners CIS
allocation equipment, be able to give advice-ande training when needed to the

implementation on site, to follow equipment guaeast if necessary;

To carry out CIS trainings in radio field tests bigo in general and direct support;

To permanently propose CIS improvement linked \iighd realities or other restraints.



4. Essential Qualifications and Experience:

Successful completion of universities studies ofeaist 3 years attested by a diplon@R a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Education&re.g. Bachelor's Degree. The qualification
should be obtained in the CIS subject or in the €ltronics or Computer engineers’ teams
managementAND

A minimum of 5 years of relevant professional eigrece in Communication and Information
Systems (CIS), after having fulfilled the educatiequirements.

Previous experience in African Force Securities pepation or other international civilian
deployment e.g. EU, UN, OSCE.

5. Essential Knowledge, Skills and Abilities:

Knowledge about the frequency spectrum management;

Knowledge in antennas assembly.

French language skills: minimum level C1 (Profitieiser)

English language skills: minimum level B1 (IndepentiUser).

Extensive knowledge of current HF, VHF, UHF, SATCG®MDIO and phones technologies;
Ability to work with diverse multinational and migdtsciplinary teams;

Interpersonal skills, ability to engage with sendfficials, ability to work in a multi-cultural,
multi-ethnic environment with sensitivity and respwith diversity;

Willingness to work extra hours when required.

6. Desirable Qualifications and ExperienceN/A

~

Experience in EU Mission;
Experience in African forces training; managementdvice ideally in a CIS inserted African
Security forces assignment.

. Desirable Knowledge, Skills and Abilities:

Resilient under mental pressure and willingnessdrk extra hours when required.



Position Name: Employment Regime: Post Category:

Procurement Officer Seconded/Contracted Mission Support-Management
Level (MSML)

Ref. Number: Location: Availability:

NI 83* Niamey ASAP

Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:

Mission Support Department/ | EU CONFIDENTIAL Yes

Procurement Unit or equivalent

1. Reporting Line:
The Procurement Officer reports to the Chief ofdarement.

2

w

N

. Main Tasks and Responsibilities:

To conduct procurement processes for the Missiolna with legally established, professional
and transparent procurement policies and proceadle€ legislation and regulations;

To assist and advise the Chief of Procurement loleg@dl issues related to the procurement cycle
(from the strategic planning to contract);

To provide assistance to the Mission departmeriggec with all contracting and procurement
matters and procedures;

To develop professional relationships and work ngaghip with European Commission and
EEAS (CPCC and the Security Department) in thel foélprocurement for the Mission;

To undertake any other related tasks, as requbsgtdte Line Managers(s).

. Mission Specific Tasks and Responsibilities:

To carry out procurement and contracting proceisstisding those concerning the FO Agadez;
To provide assistance to the FO Agadez in relabaal contracting and procurement matters.

. Essential Qualification and Experience:

Successful completion of university studies of @&st 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Education&re.g. Bachelor's Degr&R equivalent and
attested police and/or military education or tnagnor equivalent rank. The qualification should be
in any of the fields of Audit, Accounting, Businesspublic Administration, Economics, Finance,
Law or other relevant subje@ND

A minimum of 4 years of relevant professional eigrece in the field of procurement, after having
fulfilled the education requirements.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenti)s

6. Desirable Qualifications and Experience:

~

Experience in using legally established profesdi@mal transparent procurement policies and
procedures in accordance with EU legislation awgdlegions;
Experience in financial management of tenderinggsees and audits.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime: Post Category:

Financial Accounting Officer | Seconded/Contracted Mission Support -Management Level
(MSML)

Ref. Number: Location: Avalilability:

NI 95 Niamey 22 May 2019

Component/Department/Unit: | Security Clearance Level: | Open to Invited Third States:

Mission Support Department/ | EU RESTRICTED Yes

Finance Uni or equivaler

1. Reporting Line:
The Financial Accounting Officer reports to the €ftof Finance (CoF).

2. Main Tasks and Responsibilities:

* To assist the CoF in maintaining the financial atiens of the Mission;

* To develop policies for accounting and control aésibn finances in close cooperation with the
CoF;

« To define procedures for accounts, payments, paypektty cash, claims and other financial
functions in a multicurrency system;

* To verify the legality and the regularity of trangans prior to authorizing financial transactions
(i.e. commitments and payments);

e To assist in the reporting, verifying the integritf accounts, their accuracy and their on-time
delivery;

* To implement audit recommendations and ensuresftbetiveness of internal controls;

« To identify areas of risk and take appropriate measfor limiting the financial risk, especially
concerning the physical and the electronic secufitfunds, of documents (active and archived)
and of transactions;

e To assist in identification of needs of goods angkrvices required for improving the efficiency
of the unit and help define them for procurement;

e To assist the CoF in drafting the Mission budgetdntribute to lessons identification;

* To liaise and cooperate on financial issues with Bt Supervising Authorities and all other
relevant actors (banks, etc.) under the supervisighe CoF;

« To book the transactions into the accounting, peepinancial statements and report for
stakeholders;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

w

. Mission Specific Tasks and Responsibilities
To help developing policies for budgeting, accoogitand control of Mission finances in close
cooperation with the Finance Officers (in MissioQ ldnd Agadez Field Office).

N

. Essential Qualifications and Experience:

e Successful completion of university studies of east 3 years attested by a diplo@& a
gualification in the National Qualifications Framask which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the franoek of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Audit, AccountinBusiness Administration, Economics,
Finance, Law or other relevant subj@R police or military equivalent education or traigior
equivalent rankAND

< A minimum of 4 years of relevant professional exgmaee in the field of accounting/finance, after

having fulfilled the education requirements.

()]

. Essential Knowledge, Skills and Abilities:
Proven knowledge of accounting software;
French language skills: minimum level B1 (Indeparidéser);



(e}

~

English language skills: minimum level B1 (IndepentUser).

. Desirable Qualifications and Experience:
Budget or business administration working expegenc
Experience of working with accounting software eyss$, especially SAGE;
International experience, particularly in crisiseas with multinational and international
organisations.

. Desirable Knowledge, Skills and Abilities:
Knowledge of EU financial regulations;
Highly resilient under mental pressure and williags to work extra hours when required.



