Annex 1 - Requirements and Job Descriptions

European Union CSDP Mission in Niger

(EUCAP Sahel Niger)

2-2019 Call for Contributions

Organisation:

EUCAP Sahel Niger

Job .
Location: Niamey, Agadez and Brussels
Employment As indicated below
Regime:
Ref. Name of the Post: Location:| Availability:
Seconded (18)
NI 09 Brusse_ls Support Element - Operations anc Brussels ASAP
Reporting Officer
NI 13 |Human Rights and Gender Adviser* Niamey | 01 Sep 2019
NI 18 |Planning and Evaluation Adviser Niamey | 01 Dec 2019
NI 22 | Deputy Head of Operations Niamey | 01 Jan 2020
Job Titles/ | NI 23 |Head of Interoperability Unit Niamey | 25 Nov 2019
Vacancy
Notice: . . o . .
NI 24 | Police/Military Coordination Adviser Niamey ASAP
NI 37 |Head of Technical Competencies Unit Niamey | 21 Nov 2019
NI 38 | Strategic Training Adviser Niamey 5 Nov 201
NI 39 | Training Policy Adviser Niamey | 28 Jun 2019
NI 44 |Police Tactical Training Adviser Niamey | 22 Sep 2014
NI 47 | Anti-Arms Trafficking Adviser Niamey| 12 Sef®P9
NI 53 |Forensic Adviser Niamey ASAP




O

)

NI 56 |Head of Migration Unit Niamey | 18 Nov 2019
NI 65 | Senior Coordination Adviser* Niamey 01 Jar2@0
NI 73 | G5 Sahel Coordination Adviser Niamey | 21 Sept 201
AG 04 |FO MAC Analyst Agadez | 01 Oct 2019
AG 07 | FO Police Tactical Training Adviser Agadez 1182019
AG 09 | FO Anti Human Trafficking Adviser Agadez 01 Jul 2019
Seconded/Contracted (10)

NI 07 | Internal Auditor Niamey | 01 Oct 2019
NI 35 | Senior CIS Adviser Niamey ASAP
NI 55 | Database/Documentation Adviser* Niamey | 01 Oct 2019
NI 63 | Police Liaison Officer Niamey | 21 Nov 2019
NI 67 | Head of Project Cell Niamey | 09 Sep 2014
NI 89 | Chief of Logistics* Niamey | 01 Oct 2019
NI 90 | Logistics/Transportation Officer Niamey | 01 Jan 2020
AG 10 | FO HR and Administrative Officer* Agadez 15 Sep 201
AG 18 | FO Armed Protection Team Leader Agadez | 01 Oct 2019
AG 24 | FO Nurse Agadez ASAP

SSS?CI;?O;?r Friday 5 July 2019 at 17:00 hours (Brussels time)
1. For seconded candidates from EU Member States:

https://goalkeeper.eeas.europa.eu/registrar/

gzglticbagions 2. For contracted candidates from EU Member States: _

submitted https://goalkeeper.eeas.europa.eu/registrar/DPA/3%etails.do

via:

3. For seconded candidates from Invited Third Stépplication form attached a

also available on the EEAS website):
eeas-cpcc-eucap-niger@eeas.europa.eu




For more information relating to selection and u&onent, please contact
the Civilian Planning and Conduct Capability (CPCC)

Information: Mr Aurel Hariton
eeas-cpcc-eucap-higer@eeas.europa.eu

* The availability of this post is pending the firtecision on the end of mission date or on the
acceptance of another assignment/job offer foirtbembent.

EUCAP Sahel Niger bears a High Risk Non-Family lidissstatus due to the present risk rating of the
Mission area as high. As such, international seedrahd contracted Mission members shall at no
time receive visits or be habitually accompaniedaby family member in the Mission area for the
duration of their tour of duty or contract. For gety reasons, the Mission members are obliged/éo |

in restricted areas, where security responsitslitiee borne by the Mission.

Seconded Personnel For seconded positions, only personnel nominatiensived through official
channels from EU Member States/Invited Third Stg@sntributing States) will be considered.
Contributing States will bear all personnel-relatedts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Missiea @éncluding home leave) and allowances other
than those paid according to the Council documéagd/09 (10 March 2009) and 9084/13 (30 April
2013). Personnel seconded from Invited Third Staies not entitled to receive allowances paid
according to the Council documents 7291/09 (10 M&@09) and 9084/13 (30 April 2013).

Contracted Personnel— The Mission may recruit international staff oncantractual basis as
required, through an employment contract. The eympémt contract with the Mission establishes the
conditions of employment, rights and obligationemuneration, allowances, travel and removal
expenses and the applicable high risk insurancéypoPreference will be given to seconded
candidates.

Documents supporting educational qualifications stk experience should be accompanied by
certified translations of the original documentghie English language, if issued in another languag

in accordance with the European Commission Guidslifor Lifelong Learning, which ensures

transparency in higher education and fair and inéat judgements about qualifications.

Tour of Duty/Contract Period — Subject to the Council approval of the extensirthe current
Mission mandate beyond 30 September 2020 and the@pate Budgetary Impact Statement, the
initial duration of the deployment should be ofrh@nths. initial duration of the deployment shouéd b
of 12 months.

The Civilian Operations Commander requests thatti@uting States propose candidates for the
following international expert positions for EUCAFahel Niger, according to the requirements and
profiles described below:

|. GENERAL CONDITIONS

Citizenship — The candidates must ha@tizenshipof an EU Member State or of an Invited Third
State.

Integrity — The candidates must maintain the highest standdrgdsrsonal integrity, impartiality and
self-discipline within the Mission. The candidatase not allowed to provide or discuss any



information or document as a result of accessassified and/or sensitive information relatingte t
Mission or respective tasks and activities. Thegllstarry out their duties and act in the inteidsthe
Mission.

Flexibility and Adaptability — The candidates must be able to work in arduousliions with a
limited network of support, with unpredictable wimdg hours and a considerable workload. They must
have the ability to work professionally as a mentdfes team, in task forces and working groups with
mixed composition (e.g. civilian and military sfafind be able to cope with extended separation from
family and usual environment.

Availability — The candidates must be able to undertake amy tabks related with the competencies,
responsibilities and functions of the respectivsifpan within the Mission, as requested by the Head
of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehgsh may impair operational performance in
the Mission. To ensure duty of care in a non-berggmironment, selected candidates should, in
principle, be under the normal age of retiremer@amtributing States.

Serious deficienciesin any of these general conditions may result in repatriation/termination of the
secondment/contract.

Il. REQUIREMENTS

II.LA Essential Requirements

The following are essential requirements in respécivilian international experts to the Missidias
all Job Descriptions:

1. Education and Training

The candidates should have a recognised acaderalfication under the European Qualifications
Framework (EQF) or equivalent, at a level specified in the indixal job descriptions.

2. Knowledge

The candidates should have knowledge of the EUtutisns and Mission Mandate, particularly
related to the Common Foreign and Security Pol€i#SP), including the Common Security and
Defence Policy (CSDP).

3. Skills and abilities

Language Skills’ — Spoken and written proficiency in the workingdaage of the Mission. Certain
positions may require higher language skills furgecified in the individual job descriptions.

In order to provide for national representatiorthie Mission, certain (ordinarily internal) posit®m
Mission may accept proficiency in a language othan the majority language of the Mission.

Communication and Interpersonal Skills —The candidates must have excellent interpersamél a
communication skills, both written and oral.

! https://ec.europa.eu/ploteus/content/descriptoge pa
2 Common European Framework of References for Larggiag




Organisational skills - The candidates must have excellent organisatidiltd, swith the ability to
prioritise work to meet deadlines, and a concerrofder and accuracy.

Computer Skills — Skills in word processing, spreadsheet and e-syatems are essential.

Driving Skills — The candidates must be in possession of a validlading Mission area — civilian
driving licence for motor vehicles (Category B auevalent). They also must be able to drive any
4-wheel-drive vehicle.

Serious deficiencies in any of these essential requirements may result in repatriation/termination of
the secondment/contract.

I1.B Desirable Requirements

Knowledge of the Mission area— The candidates should have a good knowledge eohistory,
culture, social and political situation of the mgiand also knowledge of the police, judiciary and
governmental structures, as applicable.

Training and Experience —The candidates should have attended a CivilianisCN&anagement
Course or equivalent.

Language— Some proficiency in local language(s), dependimghe job tasks and responsibilities.

Driving Licence - Category C driving licence.

IIl. ESSENTIAL DOCUMENTS AND EQUIPMENT FOR SELECTED CANDIDATES

Passport— The selected candidates must have a passport figinréspective national authorities.
If possible, a Service Passport or Diplomatic Pagsghould be issued.

Visas— Contributing States and selected candidates emssire that visas are obtained for entry into
the Mission area prior to departure from their haroentry, if applicable. It is also essential tdab
any transit visas, which may be required for passhgough countries en route to the Mission.

Education diploma(s)/certificate(s) or/and profesginal certificate(s) — The selected international
contracted candidates must have and present tdidsgon the university diploma or the professional
certificate/diploma, depending on the job desaviptibefore signing the contract or the taking up
duties.

Required Personnel Security Clearance (PSC} The selected candidates will have to be in
possession of the necessary level of Personneri8e@learance (PSC) as specified in the respective
job descriptions. For seconded experts, the ofligiedificate of the national security clearanceaor
proof of the initiation of the process must accompthem upon deployment. For contracted experts,
the process will be initiated by the Mission upogpldyment. For both seconded and contracted
experts, access to EUCI will be limited to LIMITERUTED until the issuance of their national
security clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessian waflid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also
must be vaccinated according to the required imsatitins for the Mission area. Yellow fever
vaccination is compulsory to be admitted in to¢bantry.



Medical Certificate — The selected candidates should undergo a meskaatination and be certified
medically fit for Mission duty by a competent autityo from the Contributing States. A copy of this
certification must accompany deployed secondedvaotetd personnel.

Personal Protection Equipment— It is recommended that national authorities provégeonded
selected candidates with protection equipment (Arihédist of Recommended Security Equipment
sent to the Contributing States).

Deficiencies in any of the documents asked for a specific position may result in failure of the selection
process.

IV. ADDITIONAL INFORMATION

Gender balance- The EU strives for improved gender balance irbBSperations in compliance
with UNSCR 1325. The CPCC encourages the Contriguiitates and European Institutions to take
this into account when offering contributions.

To ensure duty of care in a non-benign environmegigcted seconded/contracted candidates shall be
able to serve the full period of secondment/contbefore reaching the normal age of retirement in
Contributing States/country of residence.

Selection Process- The candidates considered to be most suitablebeishortlisted and, if needed,
interviewed in Brussels, at the Headquarters ofMiesion or by phone, before the final selection is
made. If seconded candidates are required to ttevBfussels/Mission Headquarters for interviews,
the Contributing States will bear any related costs

NB The selection of candidates who are working ftveotivilian CSDP Missions at the time of their
application will be subject to an impact assessntgkihg into account the operational needs of the
CSDP Missions concerned.

Information on the Outcome — Contributing States and contracted candidateplyiag for
seconded/contracted positions) will be informedulibe outcome of the selection process after its
completion.

Accommodation - Mission Members will be accommodated in Missmavided accommodation and
will contribute towards the overall cost of the @tenodation.

Data protection - The EEAS, and its Directorate CPCC processes parsgata pursuant to
Regulation (EC) 2018/1725 on the protection ofvidlials with regard to the processing of personal
data by the Community institutions and bodies amd tbe free movement of such data, as
implemented in the EEAS by the Decision of the HRgpresentative of the Union for Foreign Affairs
and Security Policy of 8 December 2011. The Priveeyement is available on the EEAS website.



SECONDED POSITIONS (18)

Position Name: Employment Regime:
Brussels Support Element (BSE) Seconded
- Operations and Reporting

Officer

Ref. Number: Location: Availability:

NI 09 Brussels ASAP
Component/Department/Unit Security Clearance Level: | Open to Invited Third States:
Chief of Staff Department EU SECRET No

1. Reporting Line:

The Brussels Support Element (BSE) - OperationsReqbrting Officer reports to the Chief of Staff
while embedded within the Civilian Planning and @oct Capability (CPCC) in Brussels from whom
he/she may also take instruction.

2.

Main Tasks and Responsibilities:

To maintain close coordination between the Missind the CPCC, as well as with other relevant
EEAS/Commission services and Contributing Statekeuthe overall coordination of the relevant
CPCC/Desk;

To closely coordinate with the Mission regarding tission’s mandate implementation as well
as Brussels based developments and to follow gl@ss} relevant developments in the Mission’s
area,;

To report regularly to the Mission, keeping the 8ifim abreast of developments in Brussels in
close cooperation with the relevant CPCC Desk;

To inform and advises CPCC in Brussels on releaapects of Mission's operations;

To contribute to the reporting and to the draftwfgreporting, planning and other documents
related to the mission;

To support the organization of CPCC visits to thisdibn and Mission’s visits to Brussels and
capitals;

To regularly visit the Mission in agreement witle t6hief of Staff and CPCC;

To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To closely follow developments in Niger, in parfeuthose related to the Mission's mandate.

4. Essential Qualifications and Experience:

Successful completion of universities studies ofeaist 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Education&re.g. Bachelor's Degree. The qualification
should be in any of the fields of Communication éaces, Political Science, International
Relations or Business AdministratiochND

A minimum of 4 years of relevant professional exgece, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Analytical and reporting skills;

Networking skills;

Sound understanding of the aims, purposes andifumiregy of the EU Common Security and
Defence Policy (CSDP) and CSDP Missions;

Interpersonal and communication skills, both writsed oral;

French language skills: minimum level C1 (Profitieiser);
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English language skills: minimum level C1 (ProfitiéJser).

. Desirable Qualifications and Experience:

Field experience with an international organisatideally with a CSDP Mission;
Work experience in Sahel region.

. Desirable Knowledge, Skills and Abilities:
Knowledge of the Sahel region’s history, culturd aolitics.



Position Name: Employment Regime:
Human Rights and Gender Seconded
Adviser*
Ref. Number: Location: Availability:
NI 13 Niamey 01 Sep 2019
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Chief of Staff Department EU CONFIDENTIAL Yes
or equivaler

1. Reporting Line:
The Human Rights and Gender Adviser reports direotthe CoS

2. Main Tasks and Responsibilities:

e To act as focal point for all human rights and ggndatters in and relating to the Mission;

e To provide advice to the Head of Mission and tceotranches of the Mission as required on all
human rights and gender issues, policies and tiiertie region in general,

« To establish and maintain cooperative and effectigeking relationships with relevant local and
international partners, regarding their human ggitd gender related activities;

» To analyse the human rights situation (legal austitirtional) in Niger and identify possible areas
of improvement;

e To assist the Mission in mainstreaming gender ammam rights in the implementation of its
programs and projects;

* To assist in embedding a gender sensitive persgeictiall planning and reporting documents of
the Mission as well as in the training, mentoriagd advising activities of the Mission;

* To contribute, with a strategic perspective to dlesign of training for members of the Nigerien
security forces in regards to human rights and germbncepts, international human rights
standards and practices;

* To provide advice on the Rule of Law activitiesatel to the mandate of the Mission;

e To help coordinate donor efforts in the field ofnimn rights and gender in support of the
International Co-ordination Unit.

* To draft and contribute to the drafting of repofggpare assessments in the area of competence,
and assist in the quality control and evaluatiothefimpact of the relevant activities;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

w

. Mission Specific Tasks and Responsibilitiet/A

N

. Essential Qualifications and Experience:

» Successful completion of university studies of east 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationare.g. Bachelor's Degre&ND

A minimum of 5 years of relevant professional eigmre in human rights and gender
mainstreaming issues and tools, particularly inoatqgonflict environment/SSR process, after
having fulfilled the education requirements.

o1

. Essential knowledge, Skills and Abilities:
French language skills: minimum C1 (Proficient User

* English language skills: minimum B2 (Independenel)is

« Knowledge of the roles of the different securitytoss, as well as of justice institutions and
criminal justice systems;

« Ability to develop projects and initiatives to prote Human Rights and accountability in the
justice sector;

* Analytical, planning and organisational skills &hd ability to work independently with minimum

supervision;



o

~

Interpersonal, communication and negotiation ski#lsd cultural sensitivity and political
awareness.

. Desirable Qualifications and Experience:
Experience in the design of training curricula andducting training on Human Rights issues.

. Desirable Knowledge, Skills and Abilities: N/A



Position Name: Employment Regime:
Planning and Evaluation Advisel Seconded

Ref. Number: Location: Availability:

NI 18 Niamey 01 Dec 2019
Component/Department/Unit: Security Clearance Level:| Open to Invited Third States:
Chief of Staff Department/ EU RESTRICTED No

Planning, Evaluation and
Reporting Unit

1

. Reporting Line:

The Planning & Evaluation Adviser reports to theaH®f Planning, Evaluation and Reporting. (PER)

2

3

4

5

. Main Tasks and Responsibilities:

To develop, maintain and update the Mission Implaiatgon Plan (MIP) and Benchmarking
Matrix in close cooperation with the relevant M@sss operational elements (head of units from
the Operations Department) and other key stakelmlde

To develop, maintain and update Mission internahping documents;

To provide, based on the above and when requirédagce and/or advice and/or critical analysis
to the head of PER, the Chief of Staff, the Depdéad of Mission and Head of Mission on the
implementation of the Mission’s mandate;

To liaise regularly with the Mission's operatioeéments and other components, as well as other
external stakeholders as directed for optimizedrimftion exchange, coordination, planning and
cooperation;

To support the quantitative and qualitative analysi inputs originating from the Mission's
operational elements on their operational actizitied state of play on mandate implementation;
To support and contribute to timely and accurat@pe and ad-hoc reports;

To support and contribute to the collection of ktigsion's Lessons Learned observations;

To prepare and give presentations;

To undertake any other related tasks, as requbgtéte Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To coordinate closely with the operational evaltgtthe setting and follow up as well as
amendment's (if necessary) of the mission's etiatuaystem

To contribute to the development in joint coopenatwith the operational evaluators on baseline
surveys, monitoring and evaluation exercises tduate and assess the impact of the Mission's
activities.

. Essential Qualifications and Experience:

Successful completion of university studies of @ast 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Education &re.g. Bachelor's Degrg@R equivalent
Police/Military Rank. The qualification should be any of the fields of Social Sciences (e.g.
Political Science, International Relations, EconmsniLaw, etc.) or Business Administration;
AND

A minimum of 5 years of relevant professional exgmre in operational planning and
evaluation/project management, after having felfilthe education requirements.

. Essential knowledge, skills and abilities:

Analytical and research skills;
Time management and ability to prioritise multipdsks;
Self-motivated person able to work without clospesuision;
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French language skills: minimum C1 (Proficient User
English language skills: minimum B2 (Independenei))s

. Desirable Qualifications and Experience:

Experience in leading and communicating change gemant initiatives to diverse audiences;
Project management training, such as APM, PPM, BIRIN or equivalent.

. Desirable knowledge, skills and abilities:

Analytical and drafting capability and knowledge wiformation collection and analytical
methods.



Position Name:
Deputy Head of Operations

Employment Regime:
Seconded

Ref. Number: Location: Availability

NI 22 Niamey 01 Jan 2020
Component/Department/Unit: Security Clearance Level:| Open Invited Third States:
Operations Department EU SECRET No

1. Reporting Line:
The Deputy Head of Operations reports to the Hé&perations.

2

w

N

. Main Tasks and Responsibilities:

To deputise for the Head of Operations in his/liseace;

To support the Head of Operations in planning amglémenting the Mission's operational
activities including in Field Office(s) in accordanwith the Mission's OPLAN and the HoM's
guidance, through Line Managers responsible forglspective Lines of Operation, and to ensure
their operational coherence in support of the Missi end state;

To input to the development and regular updatingtled Mission Implementation Plan by
supporting the identification of Mission's operatbrequirements;

To ensure the consistency and sustainability ofsiigs operational activities over time; To
ensure that Mission staff members working underHkad of Operations responsibility receive
proper induction training;

To ensure that Operational Standard Operating Buves (SOPs) are properly developed,
implemented and periodically reviewed;

To ensure that Mission staff members working untier Head of Operations responsibility
identify and report lessons and best practicesinvitieir respective fields of responsibility;

To ensure that Mission staff members working untier Head of Operation' responsibility are
periodically updated on Mission's mandate impleraigon progress;

To undertake any other related tasks as requegtdtel ine Manager(s).

. Mission Specific Tasks and Responsibilities:

In coordination with the Mission's Coordination an@ooperation Component, to
coordinate/cooperate and/or oversee the coordifatioperation of the Components/Unit's
members as appropriate with local authorities atrédevant level as well as with local EU and
international actors within the scope of the Mis&Sanandate;

To ensure timely internal reporting from the opierzl perspective against benchmarking;

To contribute to the Mission's external reportiggiast benchmarking;

To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility;

To monitor the risk management and its periodicadiyiew;

To support the design and the implementation oftielémg & Monitoring activities;

To advice the Head of Operations in supporting?8®C regionalisation process;

To advice/assist the Head of Operations in supewi& managing Member States financed
projects.

. Essential Qualifications and Experience:

Successful completion of university studies of east 4 years attested by a diplo@®& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo®R a qualification of the second cycle under the famrk
of qualifications of the European Higher Educatkmea, e.g. Master's Degr€R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAiD
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A minimum of 10 years of relevant experience, idahg experience in Security Sector/RoL
Reform in a national or host state context, andriplementation of reform programmes, after
having fulfilled the education requirements, outvdifich minimum 5 years at management level.

. Essential Knowledge, Skills and Abilities:
Ability to establish/review priorities, to plan atm exercise control;
Ability to engage with senior officials/ governmeahkevel decision makers;
Ability to mentor and motivate staff;
French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenei)s

. Desirable Qualifications and Experience:
Experience in leading and coordinating internaticféorts to support host state reforms in the
area of Security Sector/RoL;
Senior expertise in managing operational activities
Senior management experience in EU or in intesnatiorganisations operating in a conflict or
immediate post conflict situation;
Experience in strategic analyses, planning andrtiegoas well as a sound understanding of
strategic and operational considerations.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name:
Head of Interoperability Unit

Employment Regime:
Seconded

Ref. Number:
NI 23

Location:
Niamey

Availability:
25 Nov 2019

Component/Department/Unit:

Operations Department/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Invited Third States:
No

1. Reporting Line:
The Head of Interoperability Unit reports to thealdef Operations.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP);

To lead, direct and manage the work and staff @fthit to ensure it delivers on Mission mandate
within its field of responsibility and tasks as sett in the planning documents, the MIP and
instructions issued by Head of Mission;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjpess, including the updating of the MIP and
benchmarking in the relevant Line of Operation;

To ensure, at operational level, co-ordination wather relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipssiwvith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representativeedflttit in contacts with external interlocutors;

To ensure compliance with instruction/directionnfravlission management and to issue clear
instructions to the members of the Unit;

To identify best practice and lessons learned withe field of responsibility;

To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related task, as requegtdiiell ine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To strengthen the partnership with Nigerien authesito support the implementation of the
national Security strategies;

To support the set-up of coordination and coopamathechanisms between the national Security
actors;

To analyse the existing internal Security arrang#sjeincluding their legal and institutional
aspects;

To assess the coordination and organisational neadsto recommend strategic operational
orientations;

To facilitate cooperation between the strategierational and tactical levels of Security Forces;
To be the key interlocutor with the Director Gethefahe Police/State Prosecutor etc.

To organise exercises, in close cooperation witgeNéen authorities, in order to assess and
strengthen the interoperability at command postslje

To provide advicén his/her remit, on the possible improvements efdkills and performance of
the local (mid and senior) officers;

To develop curricula in order to implement Secusstyategy/doctrines in his/her remit (law
enforcement);

To coordinate with the others senior officers/parsd respectively in charge of each Objective;



¢ In coordination with the Human Rights and Gendewigel, to ensure that Human Rights and
Gender aspects are mainstreamed in the operatiotaties;

* To report to the Head of Operations on the consistecomplementarity and sustainability of the
programs.

N

. Essential Qualifications and Experience:

* Successful completion of university studies of east 4 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the famrk
of qualifications of the European Higher Educatfora, e.g. Master's Degré@R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD

« A minimum of 7 years of relevant professional eigrce including experience in change

management, management and implementation of regfoogrammes, after having fulfilled the

education requirements, out of which a minimum géars at a management level.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate staff;

Ability to manage and coordinate a diversified team
French language skills: minimum level C1 (Profitielser);
English language skills: minimum level B1 (IndepentlUser).

6. Desirable Qualifications and Experience:

e Master degree/MBA in management, business adratistr or other related subjects, or
international/national certificate/diploma in maeagent/leadership;

Experience in criminal investigation on terrorisndarganised crime maters.

~

. Desirable Knowledge, Skills and Abilities:
Strategic and analytical capacities;
Ability to engage with senior officials, ability tavork in a multi-cultural, multi-ethnic
environment with sensitivity and respect for divgrs



Position Name:
Police/Military Coordination
Adviser

Employment Regime:
Seconded

Ref. Number:
NI 24

Location:
Niamey

Availability:
ASAP

Component/Department/Unit:
Operations Department/
Interoperability Unit

Security Clearance Level:
EU RESTRICTED

Open to Invited Third States:
No

1. Reporting Line:
The Police/Military Coordination Adviser reportsttee Head of Interoperability Unit.

2. Main Tasks and Responsibilities:

w

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andnoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing suaastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ofjess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtdiell ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish and maintain effective relations withitary officials and personnel of the military
justice institutions, and other relevant internadib institutions engaged in strengthening the
national security sector;

To assess local legislative/normative/regulatogymieworks, including in respect of legal policy,
legislative drafting needs, legislative and legaliqy capacity building and legislative priorities
and identify areas requiring improvement/reforntirie with the Mission OPLAN;

To advise the Head of Unit regarding identifiedtheiate needs and recommended support by the
Mission;

To develop a strategy for the Mission (Interopdigbunit) to support the Government efforts to
implement an effective military justice and judiisation program, complimentary to the common
civil justice;

To provide input to the development and regularatipd of the Mission Implementation Plan by
supporting the identification of Mission operatibrequirements;

To support host state authorities as directed byHbad of Unit by providing legal advices to the
Ministry of Defence on legal and institutional framorks related to reinforce military judicial
system, law and procedure during operations ogithend;

In coordination with the Mission Coordination Unitp closely coordinate with other
EU/international actors involved in this field, esgally on the rule of law, procedure and rights of
suspects during arrests;
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To support the Unit's contribution to the Missiontdrnal and external reporting against
benchmarking, also assessing the consistency astdirsability of Mission training activities
across time, and to provide recommendations fomtipeovement of Mission performance;

To ensure that Human Rights and Render aspectaanstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

To identify and report on lessons and best prextigéhin the field of responsibility;

To support the reform of criminal investigationglgrosecutions and facilitate police-prosecutor
co-operation;

To liaise with other units of EUCAP in the implentaiion of Mission mandate;

To provide support to Government led-efforts tordimate policy development and international
assistance for Internal Security and Defence Forces

To organise and conduct training on legal aspeatsilitary and other Internal Security Forces, on
rule of law, procedure and rights of suspects duniilitary operations;

To facilitate stakeholder roundtable meetings 8rualés developing the legal aspects in a military
framework;

To liaise with Technical and Financial Partners,ntdn Rights officers, military judicial
authorities and Military hierarchy to elaborateipiels on military legal aspects in order to end any
arbitrary detention in military detention facilisie

To liaise with military hierarchy and military jusé bodies to evaluate immediate needs in order
to render the military judicial system to carrypubmptly its mandate.

. Essential Qualifications and Experience:
Successful completion of university studies of east 4 years attested by a diplo®@& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo®R a qualification of the second cycle under the famrk
of qualifications of the European Higher EducatAnea, e.g. Master's Degree. The qualification
should be in any of the fields of International Hamitarian law, International criminal la\@QR
police or military equivalent education or trainiogequivalent rankAND
A minimum of 6 years of relevant professional exgere, as a police officer from a police
institution with military status, out of which atedst 3 years' experience in a
management/coordination/team leader position, hfeing fulfilled the education requirements;
Experience in and sound practical understanding legfal reform processes in fragile
environments, including the development of legdigyaand legislation.

. Essential Knowledge, Skills and Abilities:
Critical thinking and active listening;
Complex problem solving skills;
Time management skills;
Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Experience in the field of legislative/normativgfuéatory reforms in a post-conflict situation;
Extensive experience in the legal practice ;
Progressive experience in legal and judicial ;
Legal work experience in international institutipns
Experience in Peacekeeping missions or EU missiaristernational level preferably in Africa;

. Desirable Knowledge, Skills and Abilities:
Demonstrate in-depth understanding of militaryitngbns, and military justice system;
Ability to organize and conduct training and seménfar armed forces and other Internal Security
Forces on legal and judiciarisation aspects.



Position Name:
Head of Technical Competencie
Unit

Employment Regime:

sSeconded

Ref. Number:
NI 37

Location:
Niamey

Availability:
21 Nov 2019

Component/Department/Unit:
Operations Department/

Technical Competencies U

Security Clearance
Level:
EU SECRE

Open to Invited Third States:
No

1. Reporting Line:
The Head of Competencies Unit reports to the Héadperations.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP);

To lead, direct and manage the work and staff @fthit to ensure it delivers on Mission mandate
within its field of responsibility and tasks as sett in the planning documents, the MIP and
instructions issued by Head of Mission;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjpess, including the updating of the MIP and
benchmarking in the relevant Line of Operation;

To ensure, at operational level, co-ordination wather relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipssiwvith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representativeedftiit in contacts with external interlocutors;

To ensure compliance with instruction/directionnfravlission management and to issue clear
instructions to the members of the Unit;

To identify best practice and lessons learned withe field of responsibility;

To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related task, as requegtdiiell ine manager(s).

3. Mission Specific Tasks and Responsibilities:

To identify the target audience for the Penal Rdope training courses;

To deliver training as required,;

To implement training evaluation process for eatfviy;

To facilitate cooperation between the strategierational and tactical levels;

To coordinate with the others senior officers resipely in charge of each objective;

In coordination with the Human Rights and Gendewiser, to ensure that Human Rights and
Gender aspects are mainstreamed in the operatiotidties;

To report to HoO on the consistency, complementarid sustainability of the programs.

4. Essential Qualifications and Experience:

Successful completion of university studies of @&st 4 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the famrk
of qualifications of the European Higher Educathmea, e.g. Master's Degré&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAlD

A minimum of 7 years of relevant professional eigere, after having fulfilled the education
requirements, out of which a minimum of 3 yeara atanagement level;

Experience in change management, management atehigtation of reform programmes.



. Essential Knowledge, Skills and Abilities:
Knowledge of continental legal system and Frenepined criminal procedure;
« Ability to mentor and motivate staff;
< Ability to manage and coordinate a diversified team
¢ French language skills: minimum C1 (Proficient User
« English language skills: minimum B1 (Independenet)s

(&)

. Desirable Qualifications and Experience:
Experience in train the trainers;
Comprehensive management and leadership experi@pegating in a complex, crisis
management and/or hostile environments with seabodian and/or military staff.

(e}

7. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:

Strategic Training Adviser Seconded

Ref. Number: Location: Availability:

NI 38 Niamey 5 Nov 2019
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Technical Competencies U

1. Reporting Line:
The Strategic Training Expert reports to the Hefatiechnical Competencies Unit.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

* To support the Mission efforts in addressing ardadructural weaknesses in the performance and
accountability of respective counterparts/instito§ and to propose solutions for strengthening
same;

e To provide analysis and recommendations to thd mmaterpart in the area of responsibility;

e To be embedded within the local institution, selgupermitting;

« To ensure timely reporting on activities within tfield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

e To collect and collate statistics about the worilparformance of local counterparts;

« To maintain necessary contacts and build relatipsshith relevant local counterparts;

e To ensure compliance with instruction/directiomfrMission management;

« To liaise closely with other Advisers, as approjgria

* To identify best practice and lessons learned withe field of responsibility;

e To design and deliver training, as appropriate;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To help implementing the Mission’s sustainabilityategy with regard to all Mission’s training
activities including the training of trainers’ capt and the mentoring phase of the post-train the
trainers’ activities in order to reinforce local v@rship;

 To organise and to coordinate appropriation coneedéttto integrate and recognise Mission
training modules and curricula into the nationajétien training programs;

* To analyse and to assess, in coordination withPtaening/Evaluation and Reporting Department,
the results and data, drafts reports with lessearsed and suggestions for best practice;

» To develop, in coordination with the Planning/Exaion and Reporting Department analytical
indicators to monitor, evaluate and assess cuamafuture training outcomes, outputs and return
on investment according to Kirkpatrick’'s model fdrssion and Nigerien training courses in the
area of organised crime and fight against terrgrism

e To ensure, in coordination with the Human Rightd &ender Adviser, that Human Rights and
Gender aspects are mainstreamed in the operatiotwalties;

e To assist the Nigerien security forces in the dgwelent and implementation of a coherent and
well established training policy in the area ohtiggainst terrorism and organised crime;

* To strengthen the impact on the Nigerien secudtgds capacity of related training programs in
the fight against terrorism and organised crimeAfsican Regional Training Centers and EU
Training Centers.



4. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@®& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Education&re.g. Bachelor's Degreé@R equivalent and
attested police or/and military education or tnagnor an award of an equivalent ragiD

A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Mediation skills;

French language skills: minimum level B1 (Indepertidéser);
English language skills: minimum level B1 (IndepentlUser).

6. Desirable Qualifications and Experience:

~

Experience of designing and delivering training;

Skills in adults pedagogy;

Experience in project management;

Experience in Operations/Missions and/or coopemdticAfrica.

. Desirable Knowledge, Skills and Abilities:

Analytical, synthesis and drafting skills;

Organisational and coordination skills;

Interpersonal skills, ability to engage with senifficials, ability to work in a multi-cultural and
multi-ethnic environment with sensitivity and resptor diversity.



Position Name: Employment Regime:

Training Policy Adviser Seconded

Ref. Number: Location: Availability:

NI 39 Niamey 28 Jun 2019
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Technical Competencies Unit

1. Reporting Line:
The Training Policy Adviser reports to the Headrethnical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing sueastructural weaknesses in the performance
and accountability of respective counterpartsinstins and to propose solutions for its
strengthening.

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To act as a reference in the field of training @pioal and organisational framework for the
Recruitment and Training Division of the internatarity forces;

To work in close collaboration with the Recruitmemd Training Division in order to assist, to

record and review all documentation relating tanirey;

To provide expertise to the Recruitment and TragnDivision in the conceptual and doctrinal

framework underlying support and advice procesgadming, including the organisation of the

security forces (Gendarmerie, Police and Nationar@);

To assist and advise in conceptualising and deiredopaining strategies, organisation, methods
and contents, course curricula, managing, runnmty @/aluating training courses at academic
level,

To assist in the provision of advice, guidance reigg training organisation, methods and
contents;

To contribute in identifying lessons learned andtbgractices in his/her respective field of
competence;

To work in liaison with Human Resources expertsdentify and implement good practices in

trainings follow up and make good use of trainiagd qualified personal.

To contribute to the induction of Mission personrel required.
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. Essential Qualifications and Experience:
Successful completion of university studies of east 3 years attested by a diplo@®& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatas the first cycle under the framework of
qualifications of the European Higher Education &re.g. Bachelor's Degrg@R police or
military equivalent education or training or equérg rank;AND
A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
Presentation skills;
Innovative thinking;
Ability to plan, multi-task and manage time effeelyy;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Professional Training Qualification/Certification;
Experience in train the trainers;
Experience in project management, particularlyanreection with Security Sector Reform;
Experience with law enforcement agencies (e.gcppliendarmerie);
Experience as a trainer in organisational aspégisle force;
International experience, particularly in crisispmst-conflict areas, preferably with multinational
and/or international organisations.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:
Police Tactical Training Adviser | Seconded

Ref. Number: Location : Availability:

NI 44 Niamey 22 Sep 2019
Component/Department/Unit : Security Clearance Level: | Open to Invited Third States:
Operations Department/ EU SECRET No

Technical Competencies U

1. Reporting Line:
The Police Tactical Training Adviser reports to Hhead of Technical Competencies Unit.

2

. Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing suaastructural weaknesses in the performance
and accountability of respective counterpartsfastins and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ogpess;

To collect and collate statistics about the worklparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvsérs as appropriate;

To identify best practice and lessons learned witheé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtéte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To command, coordinate and oversee police tactasiig and weapon training;

To map and assess the needs of the security foragdsarge of the coercive aspects of criminal
investigations with respect to rule of law and hamights;

To prioritise the needs of the departments in ahafderritorial control and arrests;

To establish and develop contacts with the Nigepariners in charge of the coercive aspects of
the criminal investigations;

To elaborate with the Nigerien authorities a dotiin the use of force and its de-escalation;

To elaborate with the Nigerien authorities a tnagnplan for the police units in charge of the
coercive aspects of criminal investigation in a hamights framework.

To design and implement training to directionsy®es and units in charge of the arrest in the
criminal investigation framework including persohimecharge of police custody and remand;

To develop curricula in order to implement cooperatprograms in his/her domain of
competency (loyalty/rule of law police interventjpn

To deliver advice in terms of legal framework falipe intervention cooperation;

To facilitate cooperation between the strategierafjonal and tactical levels;

To coordinate with the Head of Unit in charge afteabjective;

To report to Head of Operations on the consistesoymplementarity and sustainability of the
programs;

In coordination with the Human Rights and Gendewrider, to ensure that human rights and
gender aspects are mainstreamed in the operatotialies;
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To develop and implement police tactics traininguding legitimate use of the minimum level of
force to obtain compliance and human rights relatiding.

. Essential Qualifications and Experience:
Successful completion of university studies of east 3 years attested by a diplo@& a
gualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Education&re.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAliD
A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenti)s

. Desirable Qualifications and Experience:
Experience in train the trainers.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:
Anti-Arms Trafficking Adviser Seconded

Ref. Number: Location: Availability:

NI 47 Niamey 12 Sep 2019
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Technical Competencies Unit

1. Reporting Line:
The Anti-Arms Trafficking Adviser reports to the &t of Technical Competencies Unit.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

* To support the Mission efforts in addressing ardadructural weaknesses in the performance and
accountability of respective counterparts/insitin and to propose solutions for strengthening
same;

* To provide analysis and recommendations to thd mmaterpart in the area of responsibility;

¢ To be embedded within the local institution, segupermitting;

« To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjess;

e To collect and collate statistics about the worilparformance of local counterparts;

« To maintain necessary contacts and build relatipsshith relevant local counterparts;

* To ensure compliance with instruction/directiomfrission management;

« To liaise closely with other Advisers, as approjgria

* To identify best practice and lessons learned withe field of responsibility;

* To design and deliver training, as appropriate;

* To undertake any other related tasks, as requbgtdte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

* To establish and develop working relationships wiliigerien security forces in charge of the
fight against arm trafficking;

« To conduct, upon request, a review of the intesealrity forces structure regarding anti-arm and
explosives trafficking;

* To assess the needs of the security forces in eldrgnti-arms trafficking;

« To identify the target audience for the traininggoperation with the local authorities;

* To elaborate a training plan regarding anti-arraffitking training activities;

* To develop curricula in order to implement cooperatprograms in his/her domain of
competency (anti-arms trafficking);

e To coordinate and oversee training activities amn-ams and explosives trafficking;

* To implement evaluation of the training on anti-armafficking;

« To deliver expertise in terms of anti-arms traffing

* To develop reports, presentations, talking pointslariefings on criminal activities;

* To ensure that Human Rights and gender aspectaanstreamed in the operational activities in
coordination with the Human Rights and Gender Aelyis

* To report on the consistency, complementary anthsability of the programs.

4. Essential Qualifications and Experience:
* Successful completion of university studies of edst 3 years attested by a diplo@ a
qualification in the National Qualifications Framank which is equivalent to level 6 in the



European Qualifications Framewo@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Education&re.g. Bachelor's Degree. The qualification
should be in any of the fields of security or lamfacement,OR police or military equivalent
education or training or an award of an equivatank; AND

« A minimum of 5 years of relevant professional eigre, after having fulfilled the education
requirements;

« Experience in criminal or terrorism investigation.

5. Essential Knowledge, Skills and Abilities:
* French language skills: minimum B1 (Independentr))se
* English language skills: minimum B1 (Independengi)s

6. Desirable Qualifications and Experience:

» Experience of designing and delivering training;

» Experience in project management;

« Previous experience in training of the trainers lddae an asset;

* Previous experience in CSDP Missions or other matgonal civilian deployment (EU, UN,
OSCE) and/or cooperation in Africa desirable;

« Comprehensive management and leadership experiepegating in a complex, crisis
management and/or hostile environments with seaboiddian and/or military staff.

7. Desirable Knowledge, Skills and Abilities:

* Knowledge and experience in security operationsraladed law enforcement;

e Ability to mentor and motivate local counterparts;

« Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:

Forensics Adviser Seconded

Ref. Number: Location: Availability:

NI 53 Niamey ASAP
Component/Department/Unit: Security Clearance Level Open to Invited Third States:
Operations Department/ EU RESTRICTED Yes

Technical Competencies Unit or equivalent

1. Reporting Line:
The Forensics Adviser reports to the Head of Teair€@ompetencies Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskset®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising anceroring local counterpart(s) in a
structured manner;

To develop “follow-up and accompaniment” of locabiaterpart in forensics field;

To support the Mission's efforts in addressing suaastructural weaknesses in the performance
and accountability of respective counterpartsfnstns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, segupermitting;

To ensure timely reporting on activities within tiield of responsibility as per planning
documents, in particular progress and/or lack ofjess;

To collect and collate statistics about the worltfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisérs, as appropriate;

To identify best practice and lessons learned withe field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtdte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To overall contribute and strengthen the rule ef through the development of the Nigerien

criminal investigation capacities;

To identify and assess needs of the Nigerien ggciarices in charge of the forensics aspects of
the criminal investigation;

To develop and promote the implementation of antthie trainer programme to support the

development of forensics capacities;

In coordination with the Human Rights and Gendewider, to ensure that human rights and

gender aspects are mainstreamed in the operatiotiaties;

To advise local authorities on how to ensure ewidecan be used as proves in the criminal
procedure;

To contribute to the further development and imm@eatation of finger prints processing;

To contribute to the development of biometrics mlahtification capacities;

To contribute to the development of evidence mamage skills;

To advise local authorities on how to ensure coamgie with established policies and procedures,
including existing applicable laws in Niger andemtationally accepted human rights standards,
in the forensics examination;

To report on the consistency, complementary anthsability of the programs.



4. Essential Qualifications and Experience:

e Successful completion of university studies of edist 3 years attested by a diplo@R a
qualification in the National Qualifications Framank which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr€@R equivalent and
attested police or/and military education or tnainor an award of an equivalent radlyD

« A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

e Ability to mentor and motivate local counterparts;

* French language skills: minimum level B1 (Indepeariddser);
* English language skills: minimum level B1 (IndepentUser).

6. Desirable Qualifications and ExperienceN/A

7. Desirable Knowledge, Skills and Abilities:

e Training skills;

e Ability to work in a multi-cultural, multi-ethnic rvironment with sensitivity and respect for
diversity;

* Highly resilient under mental pressure.



Position Name: Employment Regime:

Head of Migration Unit Seconded

Ref. Number: L ocation: Niamey Availability:

NI 56 17 Nov 2019
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Migration Unit

1. Reporting Line:
The Head of Migration Unit reports to the Head @e@ations.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskset®ut in the planning documents and the
Mission Implementation Plan (MIP);

To lead, direct and manage the work and staff ef thit to ensure it delivers on Mission
mandate within its field of responsibility and tasks set out in the planning documents, the MIP
and instructions issued by Head of Mission;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofymss, including the updating of the MIP and
benchmarking in the relevant Line of Operation;

To ensure at operational level the co-ordinatiothwiher relevant operational Units within the
Mission;

To maintain necessary contacts and build relatipssiith relevant local counterparts and
international actors in the field of responsibility

To act, as appropriate, as the representativeedfttit in contacts with external interlocutors;

To ensure compliance with instruction/directionnfraMission management and to issue clear
instructions to the members of the Unit;

To identify best practice and lessons learned withé field of responsibility;

To identify, manage and report the risks arisingnirthe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related task as requestéuehyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

To strengthen the partnership with Nigerien authewito support the implementation of
migration and border management strategies andi@nahplan in the field of the fight against
human-trafficking.

To support the set-up of coordination and coopanatiechanisms between the security actors;
To analyse the existing migration and border mameag¢ arrangements, including their legal and
institutional aspects;

To assess the coordination and organisational naadsrecommends migration and border
management strategic operational orientations;

To provide advice, in his/her remit, on the possilbhprovements of the skills and performance
of the local officers;

To develop curricula in order to implement migratlworder management strategies/doctrines in
his/her remit (law enforcement);

To coordinate with the others senior officers resipely in charge of each objective;

In coordination with the Human Rights and Gendewider, to ensure that human rights and
gender aspects are mainstreamed in the operatiotiaties;

To report to the Head of Operations on the consistecomplementarity and sustainability of the
programs;
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To contribute to the Mission's coordination with BAM Libya and EUCAP Sahel Mali, with a
view to identifying and putting in place possibtent activities in the fields of border security,
migration and fight against human-trafficking;

To implement training evaluation process for eattfviy.

. Essential Qualifications and Experience:

Successful completion of university studies of edst 4 years attested by a diplo@ a
qualification in the National Qualifications Framank which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the Eaork
of qualifications of the European Higher Educatiyea, e.g. Master's Degr&@R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAlyD

A minimum of 7 years of relevant professional eixgere, after having fulfilled the education
requirements, out of which a minimum of 3 yeara atanagement level;

Experience in change management, management atehigtation of reform programs.

Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate staff;

Ability to manage and coordinate a diversified team
French language skills: minimum C1 (Proficient Yser
English language skills: minimum B1 (Independengi)s

Desirable Qualifications and Experience:

Experience in train the trainers;
Comprehensive management and leadership experiepegating in a complex, crisis
management and/or hostile environments with seaboiddian and/or military staff.

. Desirable Knowledge, Skills and Abilities:

Knowledge of continental legal system and Frenepinmed criminal procedure;
Highly resilient under mental pressure and williags to work extra hours, when required.



Position Name: Employment Regime:
Senior Coordination Adviser* Seconded

Ref. Number: Location: Availability:

NI 65 Niamey 01 Jan 2020
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Operations Department/ EU SECRET Yes

International Coordination Unit | or equivalent

1. Reporting Line:
The Senior Coordination Adviser reports to the Helhternational Coordination Unit.

2. Main Tasks and Responsibilities:

To operationalise the Mission mandate and taskset®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andentoring local counterpart(s) in a
structured manner;

To support the Mission's efforts in addressing su@astructural weaknesses in the performance
and accountability of respective counterpartsfnstns and to propose solutions for
strengthening same;

To provide analysis and recommendations to thd tmmanterpart in the area of responsibility;

To be embedded within the local institution, selgupermitting;

To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ogess;

To collect and collate statistics about the wor&lparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andvisgrs as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To design and deliver training, as appropriate;

To undertake any other related task, as requesgtéield_ine Manager(s).

. Mission Specific Tasks and Responsibilities:

To contribute and support the development of a cehmnsive regional and international
coordination in the fight against terrorism, orgeea crime and illegal migration;

To contribute to mapping and assessing the cuaetitities of bilateral and multilateral co-
operations in the fight against terrorism, orgashiseme and illegal migration;

To develop and maintain a network of relevant ottstavith bilateral and international actors in
Niger relating to security;

To prepare relevant meetings both with nationahauties and international partners;

To liaise and contribute to effective coordinathmtween other CSDP missions in the Sahel;

To provide technical expertise to other Europedoradn the identification and development of
new programmes within the area of expertise oMigsion;

To contribute to the assessment, in his/her rezhithe needs and possible improvements in terms
of regional and international co-operation in Niger

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diplo@ a
qualification in the National Qualifications Framank which is equivalent to level 6 in the
European Qualifications Framewd@R a qualification of the first cycle under the framuek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr€@R equivalent and
attested police or/and military education or tnainor an award of an equivalent radlyD

A minimum of 5 years of relevant professional exgrace, after having fulfilled the education
requirements.



5. Essential Knowledge, Skills and Abilities:

(e}

French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Experience of working in an international operatission in the field of international
coordination;

Experience with international organisations andrfaidtinational operations at policy or senior
project management level;

Experience with EU Institutions;

Experience of networking and liaison at ministeleadel;

Comprehensive management and leadership experiepegating in a complex, crisis
management and/or hostile environments with seaboiddian and/or military staff.

. Desirable Knowledge, Skills and Abilities:

Communication skills and diplomacy;

Interpersonal skills, ability to engage with sendadficials, ability to work in a multi-cultural,
multi-ethnic environment with sensitivity and respfor diversity;

Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime:
G5 Sahel Coordination Advisell Seconded

Ref. number: L ocation: Niamey Availability:

NI 73 21 Sep 2019
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Department EU RESTRICTED No

1. Reporting Line:
The G5 Sahel Coordination Adviser reports to thaddef Operations.

2. Main Tasks and Responsibilities:

N

w

o1

(e}

~

To assist the authorities of Niger in developinggioeal cooperation in the field of
counterterrorism, fight against organized crime eontrol of illegal migration, especially within
the framework of the G5 Sahel;

To liaise with the other regional CSDP missionpeegally EUCAP Sahel Mali, as well as other
CSDP regional instruments to provide a coordinatguport to regional cooperation initiatives;
To assist EUCAP Sahel Niger to develop training athdisory activities aimed at G5 countries;
To support the development of the regional CSDP GAdnitiatives regarding the fight against
terrorism and organized crime;

In close coordination with CSDP Missions and EUdgeltions in the region, to provide regular
support and advice to a G5-related mechanismsgeri

To build and maintain contacts with regional actiorghe field of counterterrorism, organised
crime and illegal migration;

To undertake any other related tasks, as requbsgtdte Line Manager(s).

. Mission Specific Tasks and Responsibilitiet/A

. Essential Qualification and Experience:

Successful completion of university studies of edst 3 years attested by a diplo@R a
qualification at the level in the National Qualditons Framework which is equivalent to level 6
in the European Qualifications Framewo@R a qualification of the first cycle under the
framework of qualifications of the European Higlgtucation Area, e.g. Bachelor's degree. The
gualification should be in any of the fields of w,aPolitical Science, International Relations, or
other relevant fieldOR equivalent Police/Military education or trainingested by a diploma or
an award of an equivalent rarAND

A minimum of 7 years of relevant professional eigere, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:
Ability to mentor and motivate local counterparts.

French language skills: minimum level B1 (Indepertidéser);
English language skills: minimum level B1 (IndepentlUser).

. Desirable Qualifications and Experience:

Work experience in Africa;
Experience in CSDP Missions or other internatianlian field operations (EU, UN, OSCE);
Security Sector Reform (SSR) and/or Training relaterk experience.

. Desirable Knowledge, Skills and Abilities:

Knowledge of the West Africa Region;



e Ability to work in a multi-cultural, multi-ethnic rvironment with sensitivity and respect for
diversity;
« Highly resilient under mental pressure.



Position Name: Employment Regime:

FO MAC Analyst Seconded

Ref. Number: Location: Availability:

AG 04 Agadez 01 Oct 2019
Component/Department/Unit: | Security Clearance Level Open to Invited Third States:
Agadez Field Office EU SECRET No

FO Operations Unit

1.

Reporting Line:

The MAC (Mission Analysis Capability) Analyst reperto the Agadez Head of Field Office and
keeps the Chief of Staff informed.

2.

Main Tasks and Responsibilities:

To analyse changes on the ground, including treamik events, in order to identify political,
security and socioeconomic developments affectipgodunities and challenges to mandate
implementation;

To monitor the production of academic publicatitwesring relevance to mandate implementation
and analyse and communicate its key findings throdgsk research carried out on a monthly
basis;

To ensure liaison arrangements with similar cagédsl of other organisations and entities
operating in theatre, as deemed appropriate biA¢aa of Field Office (HoFO);

To contribute to Mission reports, ensuring theusan of relevant assessments;

To disseminate MAC products internally and/or exédly as directed by the HoM or his/her
delegate, and ensures the security of the infoomdtandled by the MAC.

To contribute to security and risk assessments waad by the Mission, in liaison with the
Security and Duty of Care Cell and mainly in codedtion with the FO Mission Security Analyst.
To contribute to developing and maintaining MAC Wiog methodology and relevant Standard
Operating Procedures (SOPs);

To support the efficiency of information within tiission;

To act upon the HoM’s information and analysis iegaents;

To identify and report on lessons learned and Ipeattices within the respective field of
responsibility;

To undertake any other related tasks, as requbgtdte Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To support structuring of Mission information flomsth regard to the Mission's analytical needs,
in collaboration with the MAC Analyst from Niamey;

To operationalise Head of Mission (HoM) and HeadFadld Office (HoFO) information and
analysis requirements (identification, prioritizatj planning, tasking);

To use the Mission information and knowledge mansage system to process information from
all Mission components and from accessible souestsrnal to the Mission, especially coming
from the liaison officers;

To provide analytical support to surveys authorisgdhe HoM or HoFO,;

To contribute identifying and mapping relevant pars requiring interconnectivity in support of
the civilian CSDP Mission;

To ensure liaison arrangements with similar cagédsl of other organisations and entities
operating in theatre, as deemed appropriate by Eodlor HoFO;

To contribute to security and risk assessmentswted by the Mission, in liaison with the FO
Security Unit and mainly in collaboration with tR® Mission Security Analyst;

To provide comprehensive and timely assessmentsitations, events and developments,
including contributions to early warning of poteattithreats in Agadez area and upcoming
opportunities for mandate implementation;



To contribute to Mission reports, ensuring theusabn of relevant assessments of Agadez area.

. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
gualifications of the European Higher Education&ure.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor an award of an equivalent raAD

A minimum of 5 years of relevant professional exgrece, after having fulfilled the education
requirements, out of which a minimum of 1 year xjperience in the use of analytical IT packages
and processes.

. Essential Knowledge, Skills and Abilities:

Skills and experience in the handling, processimyanalysis of information from various sources.
Ability to report efficiently both orally and in vtmg, while taking into account possible new
guidance as situations evolves;

Ability to work on his/her own initiative in a metHical manner;

French language skills: minimum level B1 (Indeparidéser);

English language skills: minimum level B1 (IndepentUser).

. Desirable Qualifications and Experience:

Experience of designing and delivering training;
Experience in project management;

Experience in African countries, particularly inhgaregion.

. Desirable Knowledge, Skills and AbilitiesN/A



Position Name:
FO Police Tactical Training
Adviser

Employment Regime:
Seconded

Ref. Number:
AG 07

Location:
Agadez

Availability:
18 Jul 2019

Component/Department/Unit:
Agadez Field Office
FO Operations Ur

Security Clearance Level:
EU RESTRICTED

Open to Invited Third States:
No

1.

Reporting Line:

The FO Police Tactical Training Adviser reportgtie Head of Field Office.

2.

Main Tasks and Responsibilities:

To coordinate, oversee and implement police tadiiaming;

To map and assess the needs of the security foragsarge of the coercive aspects of criminal
investigations with respect to Rule of Law and HarRaghts;

To prioritize the needs of the authorities in cleaofterritorial control and arrests;

To establish and develop contacts with the Nigepariners in charge of the coercive aspects of
the criminal investigations;

To elaborate with the Nigerien authorities a doetiin the use of force and its de-escalation;

To elaborate with the Nigerien authorities a tnagniplan for the police units in charge of the
coercive aspects of criminal investigation in a HmnRights framework;

To design and implement training to directionsy®ees and units in charge of the arrest in the
criminal investigation framework including persohimecharge of police custody and remand;

To undertake any other related tasks, as requbgtée Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To develop curricula in order to implement cooperaprograms in his/her domain of competency
(loyalty/rule of law police intervention);

To deliver advice in terms of legal framework falipe intervention cooperation;

To facilitate cooperation between the strategierafional and tactical levels;

To report to Head of Field Office on the consistenmomplementarity and sustainability of the

programs;

In coordination with the Human Rights and Gendewifer, to ensure that Human Rights and
Gender aspects are mainstreamed in the operatotidties;

To develop and implement police tactics traininguding legitimate use of the minimum level of

force to obtain compliance and Human Rights relat@ding.

. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo®®R a qualification of the first cycle under the framtgk of
qualifications of the European Higher Education&re.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tmnagnior an award of an equivalent rank. The
qualification should be in any of the fields of Helend security, Law enforcement or other
relevant field AND

A minimum of 5 years relevant experience in lawoecément or criminal investigation, training,
including Train the Trainers programs, after haviulfjlled the education requirements.
Knowledge of operational first aid and IED

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
Presentation skills;



Innovative thinking;

Ability to plan, multi-task and manage time effeely;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Experience in a special Intervention unit;

Professional Training Qualification/Certification;

Experience in train the trainers;

Experience in project management,

Experience with law enforcement agencies (e.gcpptiendarmerie);
Experience as a trainer in organisational aspégislice force;
Experience of operations/missions and/or cooperatid\frica;
Experience of international organisations and/oltimational operations;
Experience with the European Institutions;

Experience operating in a complex, crisis managémed/or hostile environments with seconded
civilian and/or military staff.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williaggs to work extra hours when required.



Position Name: Employment Regime:

FO Anti Human Trafficking Seconded

Adviser

Ref. Number: Location: Availability:

AG 09 Agadez 01 Jul 2019
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Field Office Agadez EU RESTRICTED Yes

FO Operations Ur or equivalent

1. Reporting Line:
The Anti-Human Trafficking Adviser reports to the&t of Field Office.

2. Main Tasks and Responsibilities:

* To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

« To support the Mission's efforts in addressing argfastructural weaknesses in the performance
and accountability of respective counterpartsfinstins and to propose solutions for strengthening
same;

« To provide analysis and recommendations to thd manterpart in the area of responsibility

* To be embedded within the local institution, segypermitting;

« To ensure timely reporting on activities within tlield of responsibility as per planning
documents, in particular progress and/or lack ofjess;

« To collect and collate statistics about the wor#lparformance of local counterparts;

» To maintain necessary contacts and build relatipsshith relevant local counterparts;

¢ To ensure compliance with instruction/directiomfrMission management;

« To liaise closely with other Senior Advisers andviseérs as appropriate;

» To identify best practice and lessons learned withé field of responsibility;

¢ To design and deliver training, as appropriate;

* To undertake any other related task as requestéuebyine manager(s).

3. Mission Specific Tasks and Responsibilities:

* To assess the needs of the security forces in ehargriminal investigation in the fight against
Human Trafficking;

e To develop curricula in order to implement cooperatprograms in his/her domain of
competency;

« To design and implement specialized training orfitite against Human Trafficking;

» To coordinate and oversee trainings on the fightres§ Human Trafficking;

* To implement evaluation of the training on the fighainst Human Trafficking;

e To deliver expertise (Monitoring, Mentoring and Ack) in terms of fight against Human
Trafficking;

* To develop reports, presentations, talking pointslariefings on border monitoring activities;

e To ensure that in coordination with the Human Rsgahd Gender Adviser Human Rights and
Gender aspects are mainstreamed in the operatotisties ;

* To report to the Head of Field Office on the cotesisy, complementarity and sustainability of the
programs;

e To conduct, upon request, to review the Nigerieou8ty Forces structure regarding the fight
against Human Trafficking;

« To establish and develop working relationships wite Nigerien partners in charge of the fight
against Human Trafficking aspects within the sdguidrces in coordination with the FO Border
Management Adviser;

» To elaborate in partnership with the Nigerien attles a local/regional plan in the field of the
fight against Human Trafficking in coordination tvithe FO Border Management Adviser;



To identify the target audience for the traininghigadez Region;
To elaborate, together with the local authoritiastraining plan addressing the fight against
Human Trafficking and against organised crime iraédez Region.

. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo®@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framework OR a qualificatad the first cycle under the framework of
qualifications of the European Higher Educationare.g. Bachelor's Degree OR equivalent and
attested police or/and military education or tnagnor an award of an equivalent rank; AND

A minimum of 5 years of relevant professional exgece, after having fulfilled the education
requirements.

. Essential Knowledge, Skills and Abilities:

Ability to mentor and motivate local counterparts;
French language skills: minimum B1 (Independentr))se
English language skills: minimum B1 (Independen¢i)s

. Desirable Qualifications and Experience:

Experience of designing and delivering training;

Experience in project management;

Experience in project/program management with Ed/@ninternational organization’s or non-
governmental organizations in migration managenfiecusing on IBM, Security Sector Reform
and other related fields, with supervisory respoitises and demonstrated achievements;
Previous experience in training of the trainers;p&fiences in conducting monitoring and
evaluation (M&E), with understanding of M&E tooladapproaches.

. Desirable Knowledge, Skills and Abilities:

Highly resilient under mental pressure and williags to work extra hours when required.



SECONDED/CONTRACTED (10)

Position Name:

Employment Regime:

Post Category:

b

Internal Auditor Seconded/Contracted Mission Support-Manageme
Level (MSML)

Ref. Number: Location: Availability:

NI 07 Niamey 01 Oct 2019

Component/Department/Unit:
Head of Mission Office

Security Clearance Level:
EU SECRET

Open to Invited Third States:
Yes

or equivalent

1.

Reporting Line:

The Internal Auditor reports to the Head of Miss{btoM).

2.

Main Tasks and Responsibilities:

To develop a risk-based audit programme for valbdaby the Mission's management;

To plan appropriate audit procedures and methodsetet the objective of the audit engagements,
considering the efficient use of resources;

To operate in accordance with relevant provisians, with internationally established professional
internal auditing standards;

To prepare high quality and operational audit reppresenting the findings and recommendations;
To obtain feedback from auditees on the conduthefudit;

To recommend corrective actions to the Mission'siagament as appropriate, and to follow up
and review corrective actions taken by management;

To provide advice and guidance to the Head of Misdio improve compliance with internal
control standards;

To assess whether financial operations have begllyleand regularly executed and accounts are
reliable by conducting ex-post financial checksdolbsn audit methodologies;

To ascertain the nature of a process, identify ¢aytrol points and evaluates their efficiency and
effectiveness;

To identify and map risks;

To design and establish risk mitigation systemagline Mission's financial circuits with a view to
improving compliance with financial control rulesdastandards;

To evaluate adequacy of management and contraregsand the implementation of financial and
accounting policies, systems and procedures;

To examine whether resources are used efficiemly economically and achieving effective
results;

To examine the reliability and integrity of infortian systems;

To identify, manage and report the risk arisingnfrahe specific processes/systems/projects
implemented under his/her responsibility;

To undertake any other related tasks, as requbsgtdte Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To establish a risk-based ex post financial coritrottion to be performed in compliance with the
relevant international standards, the regulatiorslegal rules applicable to this field in the @it
of the EU and EC guidelines;

To assure effective management of the audit aietsvit



. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the franwek of
qualifications of the European Higher Education &re.g. Bachelor's Degree. The qualification
should be in any of the fields of Economics, Audiinance, or Accounting, or other relevant
subject;AND

A minimum of 5 years of relevant professional exgere in Audit, Finance and/or Accounting,
after having fulfilled the education requirements;

A minimum of 1 year of experience in working witbrnaputerised financial systems in the area of
accounting or financial management and with Audihagement software.

. Essential Knowledge, Skills and Abilities:

Proven ability to produce high-quality audit regdricluding recommendations;
Good knowledge of EC Financial Regulation and apudittices

Data mining, analytical, research and problem-sgjhgkills;

Priority-setting and ability to react quickly tomelemands;

French language skills: minimum C1 (Proficient User

English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:

Experience in setting up an internal audit capihiiti a big and complex organisation.

Member of a corps or body within EU member statelslip institutions having functions of this

nature and/or certification as a Certified Publiccduntant (CPA), Chartered Accountant (CA),
Certified Internal Auditor (CIA), Certified Inforntisn Systems Auditor (CISA), or equivalent is
Desirable.

. Desirable Knowledge, Skills and Abilities:

University and/or Master's degree in Economics,iAtkinance, or other related fields;
Experience in setting up an internal audit capghiti a big and complex organisation;

Good knowledge and/or experience in strategic memagt and/or public administration;
Very good sense of organisation, priority-setting ability to react quickly to new demands;
Excellent analytical, research and problem-solgkit)s.



Position Name: Employment Regime: Post Category:

Senior CIS Adviser Seconded/Contracted Mission Support-Management
Level (MSML)

Ref. Number: Location: Availability:

NI 35 Niamey ASAP

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Operations Department/ EU SECRET No
Interoperability Unit

1. Reporting Line:
The Senior CIS Expert reports to the Head of Ingerability Unit.

2. Main Tasks and Responsibilities:

« To establish and manage reliable professional wgrkelationships with other EU actors dealing
with Nigerien Security Forces (SF) task organisatemd training as well as national SF and
international CIS partners located in Niger;

« To obtain an official Security Forces CIS workingogp designation in close relation with
dedicated political authorities;

« To provide technical advice to this national CISkiog group, gathering all the SF CIS leaders, in
order to draft a standard CIS memento releasala# tgovernorates” crisis centers. This memento
will aim to describe all the deployed CIS netwoak&l compulsory procedures and messages;

« Being in control of Security Forces National (amdftternational) CIS equipment allocations, to
provide leadership and guidance to all SF CIS shiefrespect with their inner chain of command
in order to follow the objectives;

* To plan a strong, reliable, interoperable and rddann CIS network connecting all the Nigerien
“governorates” crisis centers validated by the NageCIS working group;

« To plan a transverse SF CIS network connectinthalkecurity actors inside regional crisis centers
based on Niamey governorate crisis center example;

« To direct and provide technical guidance to deteera complete and accurate interoperable CIS
equipment plan which will necessarily take in acdaail the EU CIS equipment already delivered
to Niger SF partners;

» To propose and offer suitable CIS trainings in @mtion with the equipment implementation and
general or direct support.

3. Mission Specific Tasks and Responsibilities:

e To suggest a multiannual CIS equipment plan drigennectedly with the Nigerien official
administrative crisis task organisation;

« To define accurate CIS objectives including cybefedse ones validated by all the CIS partners;

* To manage an implementation team or an implememtateputy particularly in charge of defining
CIS equipment technical specifications able tdHfé defined CIS objectives, of checking EU CIS
equipment deliveries, of controlling their assigmisein Forces Securities and carrying out
equipment implementation trainings and general sttpp

« To evaluate and analyze regularly the Nigerien Bgckorces CIS networks initiating technical
recurrent exercises.

4. Essential Qualifications and Experience:

» Successful completion of universities studies ofleatst 4 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 7 in the
European Qualifications Framewo@R a qualification of the second cycle under the Bauork
of qualifications of the European Higher Educatfea, e.g. Master's Degree. The qualification
should be obtained in the CIS subject or in the El&tronics or Computer engineers’ teams
managementOR police or military equivalent education or traigior an award of an equivalent
rank; AND



A minimum of 6 years of relevant professional exgmce in Communication and Information
Systems (CIS) field, after having fulfilled the edtion requirements.

. Essential Knowledge, Skills and Abilities:

Experience with (EU, UN, OSCE).Force Securities pgration or other international civilian
deployment in African

French language skills: minimum level C1 (Profitieiser)

English language skills: minimum level B1 (IndepentUser).

. Desirable Qualifications and Experience:

Extensive knowledge of current CIS technologieslaega in Sahel countries and precisely in
Niger Security forces;

Previous experience in African forces training, aggment or advice ideally in a CIS inserted
African Security forces assignment.

. Desirable Knowledge, Skills and Abilities:

Knowledge of the political, cultural and securitjuation in Niger or other areas within the same
geopolitical region;

Ability to manage diverse multinational and mubsiciplinary teams;

Good interpersonal skills, ability to engage wigimisr officials, ability to work in a multi-cultuta
multi-ethnic environment with sensitivity and respeith diversity;

Resilient under mental pressure and willingnesgsdrk extra hours when required.



Position Name : Employment Regime: Post Category:
Database/Documentation Seconded/Contracted Mission Support -

Adviser* Management Level (MSML)
Ref. Number: Location : Availability:

NI 55 Niamey 1 Oct 2019
Component/Department/Unit: Security Clearance Level: | Open tolnvited Third States:
Operations Department/ EU CONFIDENTIAL Yes

Technica Competencies Ur or equivaler

1.

Reporting Line:

The Database/Documentation Adviser reports to tad-bf Technical Competencies Unit.

2.

Main Tasks and Responsibilities:

To operationalise the Mission mandate and tasksea®ut in the planning documents and the
Mission Implementation Plan (MIP) by advising andntoring local counterpart(s) in a structured
manner;

To support the Mission's efforts in addressing srafastructural weaknesses in the performance
and accountability of respective counterpartsfinstins and to propose solutions for strengthening
same;

To provide analysis and recommendations to thd mmanterpart in the area of responsibility;

To be embedded within the local institution, setgupermitting;

To ensure timely reporting on activities within thield of responsibility as per planning
documents, in particular progress and/or lack ofjpess;

To collect and collate statistics about the worltfparformance of local counterparts;

To maintain necessary contacts and build relatipsshith relevant local counterparts;

To ensure compliance with instruction/directiomfrission management;

To liaise closely with other Senior Advisers andviseérs as appropriate;

To identify best practice and lessons learned withé field of responsibility;

To follow-up and support security actors

To provide advice to security actors

To design and deliver training, as appropriate;

To undertake any other related tasks, as requbgtée Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To overall contribute to strengthen the rule of lgwough the development of the Nigerien
criminal investigation capacities;

To follow-up and support the implementation of b&rt and nominative Police Information

System, information exploitation software and infiation exchange system in the domain
organised crime, terrorism, and migration issues;

To set-up projects to support the implementatiordatibases especially in the field of fighting
terrorism, organised crime and migration issues;

To provide advice on the possible improvementskidlssand performance of the internal security
actors (FSI) in regards to the implementation aébases.

. Essential Qualifications and Experience:

Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo®®R a qualification of the first cycle under the framoek of
qualifications of the European Higher Education &re.g. Bachelor's Degré@R police or
military equivalent education or training or equérg rank;AND

A minimum of 5 years of relevant professional eigere, after having fulfilled the education
requirements.



. Essential Knowledge, Skills and Abilities:

Advanced user of Police database management;
French language skills: minimum B1 (Independentr)jse
English language skills: minimum B1 (Independenet)s

. Desirable Qualifications and Experience:
Qualification in any of the fields of Administratiand/or Information Technology;

Experience in data archiving.

. Desirable Knowledge, Skills and Abilities:
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime: Post Category:

Police Liaison Officer Seconded/Contracted Mission Support-Management
Level (MSML)

Ref. Number: Location: Availability:

NI 63 Niamey ASAP

Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:

Operations Department/ EU RESTRICTED No

Migration Unit

1. Reporting Line:

The Police Liaison Officer reports to the Head agidtion Unit.

2.

Main Tasks and Responsibilities:

To establish strong working relationship with thtedent partners inside the Nigerien Directorate
General of National Police/Directorate of TerrigdrSurveillance;

To provide the Nigerien Directorate General of Niasl Police with information on the Mission
and with key messages from the Head of Operations;

To map and to assess the needs of the NigeriertDiege General of National Police in terms of
border and migration control and fight againstgideimmigration and related criminal activities;

To assess and to facilitate the improvement of dination between the Directorate General of
National Police/Directorate of Territorial Surveilice and the Nigerien Security Actors and
ministries/services involved in migration issues;

To advice the Nigerien Directorate General of Naio Police authorities on possible
improvements ;

To contribute to update the EU knowledge and urnidedéng of the Nigerien Directorate General
of National Police and bilateral cooperation atit&;

To facilitate cooperation between the strategierafional and tactical levels;

To organize meetings between the Mission HeadsrofsUn charge of each objective and the
Nigerien partners at the Nigerien Directorate Gahef National Police/ Directorate of Territorial
Surveillance.

To undertake any other related tasks, as requbgtée Line Manager(s).

. Mission Specific Tasks and Responsibilities:
To contribute to the evaluation of the Mission grtpcular on the coordination between Security
actors and the Nigerien Directorate General of dwei Police/Directorate of Territorial
Surveillance;
To assess the Mission's impact inside the Niger@mectorate General of National
Police/Directorate of Territorial Surveillance;
To coordinate with the Heads of Units in chargeath objective;
To identify projects.

. Essential Qualifications and Experience
Successful completion of university studies of east 3 years attested by a diplo@& a
qualification in the National Qualifications Framesk which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framuek of
gualifications of the European Higher Education&re.g. Bachelor's Degr&R equivalent and
attested police or/and military education or tnagnor equivalent rank. The qualification should be
in any of the fields of Homeland security, Law exfment or other relevant fieldND
A minimum of 5 years of overall professional expade in law enforcement, after having fulfilled
the education requirements.

. Essential Knowledge, Skills and Abilities:
French language skills: minimum B1 (Independentr))se
English language skills: minimum B1 (Independenet)s



. Desirable Qualifications and Experience:

Experience in CSDP Missions or other internatiarialian deployment (EU, UN, OSCE) and/or
cooperation in Africa.

. Desirable Knowledge, Skills and Abilities:

Interpersonal skills, ability to engage with serofficials, ability to work in a multi-cultural, miti
ethnic environment with sensitivity and respectdiversity;

Highly resilient under mental pressure and williagge to work extra hours when required.



Position Name: Employment Regime: Post Category:
Head of Project Cell Seconded/Contracted Mission SupportManageme
Level (MSML)

Ref. Number: Location: Availability:

NI 67 Niamey 09 Sep 2019
Component/Department/Unit: Security Clearance Level | Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Project Cell

1. Reporting Line:
The Head of Project Cell reports to the Head ofr&@ipens.

2. Main Tasks and Responsibilities:

* To lead, direct and manage the work and staff efRipject Cell's tasks in accordance with the
OPLAN and relevant planning documents;

e To ensure that project proposals are properly déoateld within the Mission as well as with
external stakeholders;

e To assist the Mission's operational component and heads in project planning and
development and co-ordinate the implementation loé tMission’s projects with other
stakeholders;

e To assess project proposals and make recommenslaiiothe feasibility and sustainability of
projects in co-operation with operational comporamd unit heads and Mission's Finance Office;

e In close coordination with the Mission's Coordinatiand Cooperation Capability, to establish
and maintain contacts with International Organaati and NGOs to identify potential project
partners and funding;

* To develop the Mission's Projects Database anddmtain a record of the Mission's project
history and ongoing activities in order to ensurangparency and proper administration
accordance with EU regulations;

« Upon project completion, to ensure that post-ptojeporting and evaluation have been
completed;

¢ To maintain and develop project management proesgur

* To develop best practices on project managemerke rtraining recommendations and record
lessons learned:;

« To identify, manage and report the risks arisingnfrthe specific processes/systems/projects
implemented under his/her responsibility;

¢ To undertake any other related tasks as requegtdtel.ine Manager(s).

3. Mission Specific Tasks and Responsibilitie®/A

4. Essential Qualifications and Experience:

e Successful completion of university studies of edst 3 years attested by a diplo@R a
qualification in the National Qualifications Framask which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
gualifications of the European Higher Educationdre.g. Bachelor's DegréBR equivalent and
attested police or/and military education or tnagnior an award of an equivalent rank. The
qualification should be in any of the fields of ofects Management, Social Sciences or Business
Administration;AND

« A minimum of 4 years of professional experiencethie field of planning, implementation and
evaluation of projects, after having fulfilled thducation requirements.

5. Essential Knowledge, Skills and Abilities:
e Project management;



Team management skills;

Leadership and problem solving skills

Administrative skills;

French language skills: minimum C1 (Proficient User
English language skills: minimum B1 (Independenet)s
Computer skills (data base management).

. Desirable Qualifications and Experience
Project management qualification, such as APM, PPRINCE2, or equivalent;
Experience in Security Sector/Rule of Law refornainational or host state context;
Experience in planning, implementation and admiaigin of projects (such as development
cooperation);
Familiarity with the EU Financial and ProcuremerggRlations (PRAG), with logistics related
issues;
Familiarity with logistics related issues;
Experience in Sahel Region.

. Desirable Knowledge, Skills and AbilitiesN/A



Position Name: Employment Regime: Post Category for Contracted
Chief of Logistics* Seconded/Contracted Expert Level

Ref. Number: Location: Availability:

NI 89 Niamey 01 Oct 2019
Component/Department/Unit: Security Clearance Level: | Open to Invited Third States:
Mission Support Department/ EU CONFIDENTIAL No

Logistics Unit

1. Reporting Line:
The Chief of Logistics reports to the Head of MissSupport.

N

. Main Tasks and Responsibilities:

To lead, direct and manage the Logistics Unit;

To lead logistics, support facility managementnsgortation and services management in a cost
efficient approach while ensuring delivery of neszgy services to contribute to the objectives of
the Mission;

To advise the Mission on the logistical requirerserglated to operational decisions within
budgetary and time constraints;

To advise the Senior Mission Security Officer ofgilgical requirements in relation to
Contingency Plans;

To develop Standard Operating Procedures (SOPsg)edelto Logistics support facility
management, transportation and services management;

To maintain asset registers of all Mission assessieng contribution/compliance by all Mission
sub units such as CIS, Security, etc.;

To ensure acceptancel/rejection status on goodgedfisn reports or discrepancy reports on
equipment entering the Mission;

To liaise with the Procurement Unit as necessarthen preparation of tenders with particular
reference to the preparation of technical spetitios;

To organise the appropriate storage and rotati@mgfstock held and also the disposal of same if
and when considered appropriate in line with thesior such disposal;

To undertake any other related tasks, as requbgttte Line Manager(s).

3. Mission Specific Tasks and Responsibilities:

To administer lease contracts of all rented presnisbjects, etc. (Headquarters and Field Office)
and to administer any other general service relebedracts;

To efficiently create a synergy on lesson learnetbgistics topics in CSDP Missions;

To prepare tender initiations for all logisticaleds in English and/or in French;

To assist with procurement files by drafting TeraisReference and Technical Specifications
within his/her field of expertise.

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 4 years attested by a diplo@ a
qualification in the National Qualifications Framank which is equivalent to level 7 in the
European Qualifications Framewd@R a qualification of the second cycle under the amrk

of qualifications of the European Higher Educatinea, e.g. Master’s degree. The qualification
should be in any of the fields of Projects ManagetnPolitical Science, International Relations,
Law, Social Sciences or Business Administratiomtbier relevant subje€@R police or military
equivalent education or training or an award oéquivalent rankAND

A minimum of 7 years of relevant professional eixgere, after having fulfilled the education
requirements,



A minimum of 3 years of managerial experience imetie technical teams of national and
international specialists, e.g. Transport and Su@tlain management systems, and information
technology.

o1

. Essential Knowledge, Skills and Abilities:
Knowledge of current technologies for WarehousiBigpply Chain Management as well as Fleet
Management.
« Knowledge of current technologies for WarehousBigpply Chain Management as well as Fleet
Management;
e Leadership skills to lead teams and develop soisticand to adapt new and emerging
technologies to solve business and operationalsneed
*  Ability to establish/review priorities, to plan aedercise control;
e Ability to mentor and motivate staff;
¢ French language skills: minimum B1 (Independentr))se
*  English language skills: minimum B1 (Independenei)s

6. Desirable Qualifications and Experience:

« Master's Degree in management, business admindsirabr other related subjects, or
international/national certificate/diploma in maeagent/leadership;

* Experience with international public procuremenbgaedures, in particular with applicable
EC/EU rules and regulations:

*  Certified training in project management (PRINCERP);

«  Experience with ERP and inventories.

7. Desirable Knowledge, Skills and Abilities:

« Knowledge and understanding of budget processes;

e Leadership skills to lead teams and develop soisficand to adapt new and emerging
technologies to solve business and operationalsneed

e Highly resilient under mental pressure and williags to work extra hours when required.



Position Name:

Employment Regime:

Post Category:

Logistics/Transportation Officer | Seconded/Contracted Mission Support -Managemel
Level (MSML)

Ref. Number: Location: Availability:

NI 90 Niamey 01 Jan 2020

Component/Department/Unit:
Mission Support Department/
Logistics Unit

Security Clearance Level:
EU RESTRICTED
or equivalent

Open to Invited Third States:
Yes

1. Reporting Line:
The Logistics/Transportation Officer reports to @lief of Logistics.

2

. Main Tasks and Responsibilities:

To coordinate and monitor logistics and transpmmeservices, including special projects;

To promote a client, quality and results-orientpdraach;

To assist the chief of logistics and the procuremanit in sourcing air transport and logistics
shipping movement resources as required;

To implement and co-ordinate an intra-theatre i land movement plan for the Mission;

To provide advice and support on transport relatatters to mission members during the trips to
the fields;

To develop SOP (Standard Operating Procedurespfop and fleet management;

To ensure quality control for maintenance and sereontracts;

To provide guidance and leadership to junior saaff supervise support staff as required;

To ensure all official reports for senior manageter submitted complete and in time;

To develop procedures and implement same to etisar@ccounting and financial management
controls are consistent with CPCC policy and pcacti

To undertake any other related tasks as requirgdéoline Manager(s).

3. Mission Specific Tasks and Responsibilities:

To monitor and analyse the procurement plan andrengriations are captured and related to
operational requirements;

To monitor and analyse procurement lead-time arsdirenanticipation of requirements with the
departments and units;

To assure the market studies and establish thestefmeference and technical specifications to
hand over to the Procurement Unit in order to lautie tenders according to the procurement
plan;

To ensure timely customs clearance and liaise thihrelevant forwarding agent;

To implement and monitor activity based Key Perfance Indicators;

To facilitate decision making for the Head of MasiSupport and Head of Mission by providing
clear oversight of the supply and inventory sitomai

To monitor and analyse the financial situation rhbntand liaise with finance and budget
sections to ensure operational readiness;

To participate in Trainings and monitor EEAS pradddevelopments on asset management and
warehousing.

4. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diplo@ a
qualification in the National Qualifications Framask which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr&R equivalent and
attested police and/or military education or tmagnior an award of an equivalent rank. The
qualification should be in any of the fields of Thealification should be in any of the fields of



Transport, Supply Chain Management, Logistics, iBg®ying, Administration or other related
fields; AND

A minimum of 4 years of relevant professional eigrere, after having fulfilled the education
requirements.

5. Essential Knowledge, Skills and Abilities:

* Knowledge using electronic Fleet Management, iralgidracking software;
¢ French language skills: minimum B1 (Independentr))se

¢ English language skills: minimum B1 (Independengt)s

6. Desirable Qualifications and Experience:

e Proficiency in use of standard Microsoft Office kage, inventory applications and/or ERP
supply chain modules, data entry processes antmssagement;

«  Multi-functional player by learning the main tasifspears and training pears in the same office
on personal projects.

7. Desirable Knowledge, Skills and Abilities:
*  Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime: Post Category:

FO HR and Administrative Seconded/Contracted Mission Support-Management
Officer* Level (MSML)

Ref. Number: Location: Availability:

AG 10 Agadez 15 Sep 2019
Component/Department/Unit: | Security Clearance Level: Open to Invited Third States:
Operations Department/ EU RESTRICTED No

Field Office

1. Reporting Line:
The FO HR and Administrative Officer reports to tiead of Field Office and keeps the Chief of HR
in Niamey informed about HR and administrative it

2. Main Tasks and Responsibilities:

w

To liaise and cooperate on HR and administratisaas with relevant actors between the Field
Office and Mission HQ in Niamey;

To coordinate staff recruitment and selection psede order to ensure a timely organized and
comprehensive procedure;

To keep track of deployment of national and intéomeal staff and consultants and ensure that
timesheets are being received accurately and timely

To undertake any other related tasks, as requbgtdte Line Manager(s).

. Mission Specific Tasks and Responsibilities:

To be the HR focal point within the Field Office keep record of leave for all staff, receive
leave requests, check available leave as per ttoed® and forward requests to Head of Field
Office;

To facilitate individual training for staff memberas relevant, and to keep record of all training
provided by the projects and persons trained,;

To facilitate staff performance evaluation as dieddy the Head of Field Office;

To maintain a database of HR, in both electronittzard copy;

To maintain back up, efficient and systematic §lsystem;

To prepare monthly, quarterly and annual reporte@sired.

. Essential Qualifications and Experience:

Successful completion of university studies of edst 3 years attested by a diplo@R a
qualification in the National Qualifications Framask which is equivalent to level 6 in the
European Qualifications Framewo@R a qualification of the first cycle under the framoek of
qualifications of the European Higher Educationdre.g. Bachelor's Degr€R equivalent and
attested police and/or military education or tnagnor equivalent rank. The qualification should
be in any of the fields of Human Resources, Busingdministration, Law or other relevant
subject;AND

A minimum of 5 years of relevant professional eigrace after having fulfilled the education
requirements, with a minimum of 3 years of HumamsdReces and administration related
experience.

5. Essential Knowledge, Skills and Abilities:

People management skills and capacity to deal difterent levels of stakeholders;
Organising skills and capacity to develop plandicps and forecasts;

Problem solving skills and capacity to deal withpiites, grievances and staffing problems;
Influencing, persuading, coaching and negotiathiliss

Ability to prepare HR communication appropriatehe audience;

French language skills: minimum B1 (Independentr)jse

English language skills: minimum B1 (Independenet)s



(e}

7

. Desirable Qualifications and Experience:
Proficiency in use of standard Microsoft Office kage, inventory applications and/or ERP
supply chain modules, data entry processes antmssagement;
Training and experience in MS Excel, Access andoVand building databases with similar

software.

. Desirable Knowledge, Skills and Abilities:
Knowledge using electronic Fleet Management, inadlgidracking software;
Highly resilient under mental pressure and williags to work extra hours when required.



Position Name: Employment Regime Post Category:

FO Armed Protection Team Seconded/Contracted Mission Support—Management
Leader Level (MSML)

Ref. Number: Location: Availability:

AG 18 Agadez 01 Oct 2019
Component/Department/Unit: | Security Clearance Leve: Open to Invited Third States:
Security and Duty of Care Dep{.EU SECRET No

FO Security Unit

1. Reporting Line:

The Field Office (FO) Armed Protection Team Leadgorts to the Team Leader Mission Security
Officer in Agadez Field Office. He/she is under teehnical direction of the Armed Protection Team
Leader in Mission HQ for all APT procedures, tecsrind tactics.

2. Main Tasks and Responsibilities:

« To manage the armed protection security set upeoMission staff in coordination with the host
government armed protection forces assigned tdibsion protection;

* To be responsible for planning and executing theed Protection Team (APT) field operations,
in line with the firearms policy and as statedtia OPLAN;

e To carry out daily administrative and operatioriahping for the APT;

« To assist in the oversight of all APT staff, prawugl instructions, support and assistance as
required;

e« To develop Mission A/P policies and procedures gnguthey are followed and updated or
amended when necessary;

 To provide comprehensive procedural documents wapect to APT activities and a clear
understanding of the legal framework of the firesupolicy;

* To participate in preparing and conducting fireatraging for the APT;

e To provide personal security advice to members®efarganisation;

« To identify Mission staff's personal security tiam needs and to ensure development and
delivery of necessary training;

« To maintain a high operational effectiveness andsuee the technical maintenance of all
equipment assigned to the APT;

e To carry out regular internal trainings relatedechniques, tactics and procedures for APT;

« To develop and maintain professional contacts withlocal police, military and other security
professionals, civilian and military, pertainingiternational organisations operating in the same
Area of Operations in order to maintain an updaied of the security situation;

e« To carry out threat assessments to ensure appi®@égurity measures are put in place, in a
timely and effective manner;

e To support the Field Office MSO by continuously gesting improvements with regards to the
compound safety and security;

¢ To undertake any other related tasks as requegtdteline Mangers.

3. Mission Specific Tasks and Responsibilities:
Authorised to carry and issued a personal weapdhédiission.

4. Essential Qualifications and Experience:

»  Successful completion of University studies ofeatst 3 years attested by a diploma at Bachelor's
level OR equivalent to level 6 in the European Qualificaid-ramework and the first cycle
under the framework of qualifications of the Eurapéligher Education Are@R equivalent and
attested police/military education or training araavard of an equivalent rankND

A minimum of 5 years of relevant professional eigreee, in the military, police or security field,
after having fulfilled the education requirements;

« A minimum of 3 years' experience as a Team Leadamilitary/police or security field.



5. Essential Knowledge, Skills and Abilities:

French language skills: minimum level B1 (Indeperidédser);

English language skills: minimum level B1 (IndepentUser);

Interpersonal skills and ability to work in a medtiltural environment and as a part of a
multinational team:;

Highly resilient to austere conditions, able togda tough areas, more specifically remote ones.

6. Desirable Qualifications and Experience:

A minimum of 10 years of relevant professional eigree in firearms training;

Trained in basic life support (medical training);

Pistol and Rifle instructor accreditation from aognised institution; certified in handling,
providing training and knowledge of weapons cafiédsl and/or relevant experience;
International experience, particularly in crisiseas with multi-national and international
organisations;

Trained and certified in close protection techng(teeory and practice);

Validated license for armoured vehicle or civilidriving licence class C;

Advanced driving training (defensive driving) ategh by a certificate issued by a recognised
institution and/or relevant experience.

7. Desirable Knowledge, Skills and Abilities:

Ability to perform under stress and in difficulrocumstance;
Ability to operate a variety of communication sys&
Ability to contribute creatively to the developmaeitsecurity strategies and procedures.



Position Name:

Employment Regime:

Post Category:

FO Nurse Seconded/Contracted Mission SupportManageme
Level (MSML)

Ref. Number: Location: Avalilability:

AG 24 Agadez As soon as possible

Component/Department/Unit:
Security and Duty of Care /
Field OfficeMedical Uni/

Security Clearance Level:
EU RESTRICTED
or equivaler

Open to Invited Third States:
Yes

1. Reporting Line:
The Field Office (FO) Nurse reports to the Medigdliser in the Agadez Field Office (FO MA).

2

. Main Tasks and Responsibilities:

To provide basic medical care and advice to staffnivers as appropriate;

To respond to medical incidents and events astdulday the Medical Adviser on a 24/7
basis, if necessary by deploying to the field;

To act as first responder in providing Basic Lifepfort/trauma treatment during
incidents and to liaise with regional health carevmlers in order to coordinate the
provision and assess the quality of primary andisfist care to EU staff members;

To coordinate medical evacuations if required,close coordination with the MA,
especially when deployed to remote areas;

To assist in providing medical support during ewmn and repatriation; advise
evacuees on the requirements for evacuation aedgarts patients if needed;

To contribute to the production of daily Situatideports;

To contribute to lessons learnt identification;

To undertake any other related task as request#uelyine Manager(s).

3. Mission Specific Tasks and Responsibilities:

4

Under the direction of the MA to take on responiibifor other tasks and functions
within the Medical Unit, such as responsibility file pharmacy or other administrative
functions including maintaining the on-call roster;

To monitor the epidemiological and overall medisdbation in theatre, promote and
implement preventive medical and occupational headeasures including hygiene and
recommendations for immunisations as directed byMbdical Advisor/Physician;

To co-ordinate and monitor all elements of the madevacuation chain in case of
disease or injury of the Staff Member in close ayation with all involved health care
providers and the Mission's insurance companyrastdid by the Medical Advisor;

To act as a focal point together with the Medicalvisor for the Field Office Critical
Incident Staff Assistance/Peer support programnagepagchosocial/welfare matters.

. Essential Qualifications and Experience:

Successful completion of university studies ofeaist 3 years attested by a diploBR a
gualification in the National Qualifications Framenk which is equivalent to level 6 in
the European Qualifications FramewddR a qualification of the first cycle under the
framework of qualifications of the European HigHeducation Area, e.g. Bachelor's
Degree AND

A minimum of 4 years of relevant professional expece;



Certified nurse;

Pre-Hospital Trauma Life Support trained;

Hands on experience in the A&E department and &erCare;

The candidate must be able to provide a "Certiiaait good standing” or equivalent,
issued by a competent National Authority.

5. Essential Knowledge, Skills and Abilities:

French language skills: minimum B1 (Independentr))se
English language skills: minimum B1 (Independenei)s

6. Desirable Qualifications and Experience:

~

International experience, particularly in crisieas with multi-national and international
organisations;

Experience of tropical medicine;

Flight Medical and/or MEDEVAC experience;

Certified provider level (ATLS) Advanced Trauma éifSupport, AMLS (Advanced

Medical Life Support), PHTLS (Prehospital TraumdeLiSupport), ACLS (Advance

Cardiac Life Support);

Certified provider level MIMMS (Major Incident Meckl Management and Support)
training;

Experience in medical/nursing emergency medichaeinha and health care.

. Desirable Knowledge, Skills and Abilities:

Interpersonal, communications skills and teamwaipabilities.
Knowledge of tropical medicine.



