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Annex 1

European Union Police Mission in Afghanistan

(EUPOL Afghanistan)
2-2015 Call for Contributions

Organisation:

European Union Police Mission in Afglanistan (EUPOL Afghanistan)

Job Location:

Kabul

Availability: As indicated below
Employment As indicated below
Regime:
Ref.. | Name of the Post: | Location: | Availability:
Seconded/Contracted
KA-C-32 | Verification Officer | Kabul | 7 Sep 2015
Seconded
KA-A-11 | Chief of Planning and Evaluation Unit Kabul ASAP
KA-A-15* SPAR/MAC P_Ia_mnlng and Evaluatic Kabul 15 Aug - 31 Dec 2015
Officer (Transition)
KA-A-06 | Senior SPAR/MAC Officer Kabul 16 Aug 2015
Job Titles/ KA-A-43 | Mol Reform Adviser Kabul 27 Oct 2015
Vacancy Notices:
KA-C-86* | Medical Officer Kabul 9 Jul - 31 Dec 2015
KA-p-31 | Deputy Head ANP Professionalisati Kabul 23 Sep 2015
and Training Component
KA-P-33 | Training Administrator Kabul 28 Aug 2015
KA-P-45 Police Adviser Crime Manageme Kabul ASAP
College (Team Leader)
KA-P-68 | Senior Interpol Expert Kabul ASAP
KA-P-69 | Senior Intel Expert Kabul 1 Oct 2015
Police Command, Control ai 8 Jul2015- 30 Jun
KA-P-82 | - ommunication Expert (PC3) Kabul 2016
KA-R-30 | Justice Expert (JUS) Kabul 3Jul-31Dedz
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Deadline for

S 10 July 2015 at 17:00 hours (Brussels time)
Applications:

E-mail Address

to send the Job .
cpcc.eupolafghanistan@eeas.europa.eu

Application
Form to:
For more information relating to selection and véanent, please contact the Civilian Planning 4
Conduct Capability (CPCC)
Information:

Ms Caroline SWAGEMAKERS/Mr Juho SARKILA
cpcc.eupolafghanistan@eeas.europa.eu

+32 (0)2 584 50 56/+32 (0)2 584 24 75

* The availability of this position is subject the non-confirmation of a request for extensionan-acceptance of a
job offer.

Seconded Personnel For seconded positions, only personnel nomingati@teived through official
channels from EU Member States/contributing thitdt&s (contributing States) will be considered.
Contributing States will bear all personnel-relatexbts for seconded personnel, e.g. salaries, aledic
coverage, travel expenses to and from the Misgiea @ncluding home leave) and allowances othar tha
those paid according to the Council documents {10 March 2009) and 9084/13 (30 April 2013).
Personnel seconded from contributing third Statesat entitled to receive allowances paid accaytin
the Council documents 7291/09 (10 March 2009) @&&#a.3 (30 April 2013).

Contracted Personnel- The Mission may recruit international staff omantractual basis as required
through an employment contract. The employmentrachivith the Mission establishes the conditions of
employment, rights and obligations, remuneratidigweances, travel and removal expenses and the
applicable high risk insurance policy.

Documents supporting educational qualifications amatk experience should be accompanied by
certified translations of the original documentghe English language, if issued in another languay
accordance with the European Commission Guideforesifelong Learning, which ensures transparency
in higher education and fair and informed judgersetttout qualifications.

Tour of Duty/Contract Period — Subject to the adoption of the Council Decisigpraving the
appropriate Budgetary Impact Statement and avétlabf the post due to the restructuring procéhs,
duration of the deployment should be of 12 months.

The Civilian Operations Commander requests thattribmting States propose candidates for the

following international expert positions for EUPQAfghanistan, according to the requirements and
profiles described below:

A. Essential Requirements

Contributing States are requested to ensure tleabtlowing essential requirements are strictly rmed
accepted in respect of civilian international expén the Mission.

Citizenship —Citizenship of an EU Member State or of a contiifgithird State (Canada, New Zealand,
Norway and Serbia).
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Integrity — The candidates must maintain the highest stand#rgersonal integrity, impartiality and
self-discipline within the Mission; they are notloaled to provide or discuss any information or
document as a result of access to classified ars#psitive information relating to the Mission or
respective tasks and activities; they shall cautytioeir duties and act in the interest of the Miss

Negotiation Skills — The candidates must have excellent negotiatingsskihd the ability to work
professionally in a stressful and diverse enviromme

Flexibility and Adaptability — The candidates must be able to work in arduouditions with a limited
network of support and with unpredictable workirmuts and a considerable workload. They must have
the ability to work professionally as a member d@éam, in task forces and working groups with mixed
composition (e.g. police, judicial, civilian and lit@ry staff). Be able to cope with extended sepana
from family and usual environment.

Availability — The candidates must be able to undertake any atiremistrative tasks related with the
competencies, responsibilities and functions ofrégpective position within the Mission, as reqaiibgy
the Head of Mission.

Physical and Mental Health —The candidates must be physically fit and in goedlth without any
physical or mental problems or substance dependehigh may impair operational performance in the
Mission. To ensure duty of care in a non-benignirenment, selected personnel should, in principte,
under the normal age of retirement in contributtgtes.

Language Skills — The candidates must be fully fluent in written apbken English. Report-writing
skills are especially needed. Knowledge of loaabuages will be an asset.

Computer Skills — The candidates must be skilled in word-processipgeadsheet and e-mail systems.
Knowledge of other IT tools will be an asset.

Training — e-Hest or equivalent.

Driving License — The candidates must be in possession of a valigtl#ding Mission area — civilian
driving license for motor vehicles (Category B ajuivalent). They also must be able to drive any
4-wheel-drive vehicle. Category C driving license desirable or as specified in the respective job
description.

Serious deficiencies in any of these essentialireapents may result in repatriation/terminationttod
secondment/contract.

B. Recommendable Requirements

Knowledge of the EU Institutions— The candidates should have good knowledge oEthénstitutions
and international standards, particularly relatedhie Common Foreign and Security Policy (CFSP),
including the Common Security and Defence PolicgD®).

! Common European Framework of References for Ianguages
? https://webgate.ec.europa.eu/eeas/ehest/loginfsighp
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Knowledge of the Mission Area— The candidates should have good knowledge ofitery, culture,
social and political situation of the region as Iveel knowledge of the police, judiciary and goveemtal
structures.

Training and Experience —The candidates should have attended a Civilian<CkMganagement Course
or have patrticipated in a CSDP Mission.

C. Essential Documents for Selected Candidates

Passport— The selected candidates must obtain a passport tiiemrespective national authorities. If
possible, a Service Passport or Diplomatic Passbodld be issued.

Visas— Contributing States and Mission Members must lenthat visas are obtained for entry into the
Mission area prior to departure from their homentou It is also essential to obtain any transgagi,
which may be required for passage through countriemute to the Mission.

Security Clearance required— The selected candidates will have to be in @s$se of the necessary
level of Personnel Security Clearance (PSC) asifsgbin the respective job description. For seamhd
experts, the original certificate of the nationedwrity clearance or a proof of the initiation b&tprocess
must accompany them upon deployment. For contragkperts, the process will be initiated by the
Mission upon deployment. For both seconded andractetd experts, access to EUCI will be limited to
RESTRICTED until the issuance of their nationaluséyg clearance.

Certificate/Booklet of Vaccination — The selected candidates must be in possessioa wélid
certificate/booklet of vaccination showing all vamtions and immunisations received. They also must
be vaccinated according to the required immunieatfor the Mission area.

Medical Certificate — The selected candidates should undergo an exéemsdical examination and be

certified medically fit for Mission duty by a comjeat authority from the contributing State. A capfy
this certification must accompany deployed secofubedracted personnel.

D. Additional Information on the Selection Process

The EU strives for improved gender balance in CSipBrations in compliance with UNSCR 1325.
CPCC encourages contributing States and Europesitutions to take this into account when offering
contributions.

Application Form — Applications will be considered only when usiing tstandard Application Form
(Annex 2) to be returned in Word format, and intlitawhich position(s) the candidate is applying fo

Selection Process- The most suitable candidates will be shortlisked, if needed, interviewed in
Brussels, at the Headquarters of the Mission, byC\6F phone before the final selection is made. If
seconded candidates are required to travel to Blaidbsission Headquarters for interviews, the
contributing State will bear any related costs.

Information on the Outcome — The contributing States and contracted candidéeglying for

seconded/contracted positions) will be informedutkihe outcome of the selection process after its
completion.
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E. Job Descriptions

The current reporting lines of the following jobsdeptions might be subject to modification based o
operational requirements and in line with the pgles set out in the Operation Plan (OPLAN). Based
the outcome of the experimental phase regardingirigapositions, reporting lines might be subjext t

revision.
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Seconded/Contracted

Position Name:

Employment Regime:

Post Category for Contract:
Mission Support Management

Verification Officer Seconded/Contracted Level (MSML)
Ref. Number: Location: Availability:
KA-C-32 Kabul 7 Sep 2015

Component/Department/Unit:
Mission Management and Chief
of Staff Office.

Level of Security Clearanceg
EU SECRET

.Open to Contributing Third
"States:
No

Reporting Line:

The Verification Officer will assist the Head of #&ion in fulfilling the duties set in support ofeth
Mission mandate and report to the Head of Mission.

Main Tasks and Responsibilities:

To perform, in coordination with Mission Support g2etments, and mainly Finance, Procurement
and Human Resources, ex-ante checks put in platieebfuthorising Officer responsible to verify
operational and financial aspects of each operation

To monitor that each expense is in line with cidef eligibility as well as the relevant regulat®
and directives (Financial Regulations, Guide toduliss, European Commission’s Communication
related to the employment of personnel, local labtaw, European Commission’s note on
representation expenses etc.);

To review and confirm, under the supervision of fhgthorising Officer and prior to the initial
launch of any tender procedure and before the sigmaof contracts, that the Practical Guide to
Contract Procedures for EC external actions is dedpected;

To ensure compliance with financial and other ajaflie regulations;

To provide oversight of chart of accounts accordmthe budget and financial regulations;

To identify and resolve possible account discrejggnio a timely manner;

To provide assistance to external auditors as redui

To define and implement a regular training schedualéhe authorising and validation process, with
the aim of informing Project Managers and Officosn Mission components;

To undertake any other related task as requiragtidoydead of Mission.

Qualifications and Experience:

Essential Education and Experience

Completed University studies of at least 3 yeatestdd by a degree in Audit, Economics, Finance,
Accounting or Banking and Insurance (or anothervaht field) and, after having obtained the uniivgrs
degree, at least 5 years of relevant and provésiiug professional experience.

Specification of Experience

A minimum of 5 years of experience specificallyated to Audit or Project Management or accountancy
and/or book-keeping.
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Advantageous

*  Previous experience in CSDP Missions and/or EUtUigins;

e Excellent analytical, research and problem-solgkigs;

*  Familiar with procedures and controls;

» Ability to operate Windows, including MS Office armking extremely confident especially with
spreadsheets, or PC based budget, accounting catlR@sources systems.
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Seconded

Position Name
Chief of Planning and Evaluation
Unit

Employment Regime:
Seconded

Ref. Number:
KA-A-11

Location:
Kabul

Availability:
ASAP

Component/Department/Ur

Head of Mission/Chief of
Staff/Strategic Planning, Analysis
and Reporting (SPAR)/Mission
Analytical Capability (MAC)
Office/Planning and Evaluation Unit

Level of Security Clearance
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

Under the authority of the Head of Strategic PlagniAnalysis and Reporting Department (SPAR), the
Chief of Planning and Evaluation Unit (SPAR) ovesseand guides the planning and evaluation of

Mission’s activities and their implementation.

Main Tasks and Responsibilities:

* To maintain and update benchmarking, planning arauation procedures and documents in the

Mission in accordance with CPCC instructions ar@Ntssion’s OPLAN;

» To coordinate the development of the Mission Immgatation Plan (MIP), including the related work

plans, all Monthly Progress Meetings (MPM) andMid-Term Reviews (MTR);

* To provide input to the Six-Monthly Report in redarto Mission Mandate Implementation and

Afghan capacity building against the Mission taakd desired outcomes;

e To report to the Head of SPAR and the Head of Missin a regular basis on the Mission’s status in

relation to the implementation of the MIP, incluglion risks and assumptions;

» To attend regular meetings and exchanges with SP&Rijcal Advisors, Gender Advisor, Security

Office, and other key functions for optimised cdoation and synergy;

» To coordinate the Planning and Evaluation Unitjsuinto analysis, as provided by SPAR, of Mission

activities against the Mission tasks and desiredamaes;

» To liaise frequently with external partners (EUDEINAMA, Resolute Support, CSTC-A, etc.) on

EUPOL’s activities/outcomes;

» To follow internal and external developments relgtio planning and evaluation;
» To develop benchmarking, planning and evaluatiaimimg and record lessons learned,;
e To undertake any other tasks required by the HE&IPAR.

Qualifications and Experience:

Essential Education and Experience

Successful completion of a full course of universi#tudies attested by a degree in Business
Administration, Project Management, Developmentdigts, Social Sciences or related studies where the
normal duration of university education in the cowrawarded is 4 years or more and, after having
obtained the university degree at least 7 yearglef/ant and proven full-time professional manaaeri
experience.
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Specification of Experience

» Professional experience in strategic planning, bewcking or project management and follow-up
with a national or international organisation;

» International experience, particularly in crisisas with multinational organisations;

» Excellent analytical and English drafting skills;

» A thorough understanding of the functioning of Epean institutions and the CSDP framework;

» Good computing skills (e.g. Word, Power Point, Barel Access).

Advantageous

» Experience in international police reform, intefoaal relations, diplomacy;

» International experience, particularly in crisiea@s with multinational organisations;

 Knowledge of the political, military, economic, $i¢ and infrastructure of Afghanistan and the
region;

» Excellent interpersonal and communication skilld erperience in networking;

» Demonstrated organisational and administrativdsskil

« Ability to establish and maintain effective workimglations with people of different national and
cultural backgrounds, whilst maintaining impartiaiand objectivity;

» High standards of integrity.
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Position Nam Employment Regime:
SPAR/MAC Planning and Evaluation ploy gime.
. . Seconded
Officer (Transition)
Ref. Numbel Location Availability:
KA-A-15* Kabul 15 Aug — 31 Dec 2015
Component/Department/Ur
Head of Mission/Chief of . Open to Contributing Third
. . . Level of Security Clearance
Staff/Strategic Planning, Analysis and EU SECRET States:
Reporting (SPAR)/Mission Analytical No
Capability (MAC) Department

Reporting Line:

The SPAR/MAC Planning and Evaluation Officer supp@nd assists the objectives of the SPAR/MAC
Department. He/she reports to the Head of SPAR/Mis@ugh the Chief of Planning and Evaluation
Unit.

Main Tasks and Responsibilities:

e To develop, implement and improve the planning,chemarking and evaluation methods for the
Mission;

» To elaborate plans to facilitate achievements «fdidin’s tasks and desired outcomes to be submitted
to the Head of Mission;

* To maintain, update/upgrade the Mission Impleménia®Plan (MIP) and related work plans in close
cooperation with the relevant Heads of Departmadtaher key stakeholders;

» To identify Objectively Verifiable Indicators in ate cooperation with the Mission, collect and
analyse the data for the indicators in order tessthe status of impact;

» To assist the Chief of Planning and Evaluation Umithe study and proposal of management and
organisational measures with the objective of syatecally improving the productivity, efficiency
and efficacy of the Mission with a special emphasisthe MIP as well as progress in relation to
benchmarking;

» To draft reports on a regular basis in relatiopleinning, benchmarking and evaluation for the chain
of command,

* To liaise with key Mission staff regarding the $dgic direction of the Mission and to ensure all
activities are in line with the tasks and desirattomes of the Mission;

» To support the collection and collation of inforioatfrom across the Mission for routine reporting
on and analysis of the Mission activities agaihstMission’s tasks;

» To plan and keep track of the transition of respalitees to Afghan ownership, as a member of the
Mission-internal Transition Cell;

» To attend regular meetings and exchanges withi€alifdvisers, Gender Adviser, Security Office,
Press and Public Information Office and other keycfions for optimised coordination and synergy;

* To liaise frequently with external partners in artteenhance coordination and synergy;

» To follow internal and external developments reigtio the MIP and brief the Head of SPAR
accordingly;

» To give presentations and also to produce presensaand speeches on behalf of others;

» To undertake any other tasks required by the GHiBfanning and Evaluation Unit.
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Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of universitudies attested by a degree in project managemen
business administration or related studies, whbeenormal duration of university education in the
country awarded is 3 years or more and, after lgaghtained the university degree at least 5 yefrs o
relevant and proven full-time professional expes&n

OR

Successful completion of a full course of universitudies attested by a degree in project managemen
business administration or related studies, whhee normal duration of university education in the
country awarded is 4 years or more and, after lgagltained the university degree at least 4 yefrs o
relevant and proven full-time professional expereéen

Specification of Experience

» Knowledge of project planning, implementation amdleation;

» Professional fluency in English with excellent dirad, report compilation and editing skills;
» Good analytical capability;

* Good understanding of the functioning of Europewstitutions and the CSDP framework;
» Good computing skills (e.g. Word, Power Point, Barel Access);

» Profound knowledge of information collection ancigtical methods;

» High standards of integrity.

Advantageous

» Previous experience from international policing ante of law reform, development policy, or
international relations is considered an asset;

» Broad international experience, particularly insiwiareas with multinational and international
organisations, and knowledge of the political, tafly, economic, social, infrastructure, and
information structures of Afghanistan and the ragioe highly desirable;

» Excellent interpersonal and communication skilld ability to work in a dynamic team as well as on
own initiative in a methodical manner.
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Position Name
Senior Strategic Planning, Analysis
and Reporting Officer/MAC

Employment Regime:
Seconded

Ref. Number:
KA-A-06

Location:
Kabul

Availability:
16 Aug 2015

Component/Department/Ur
Mission Management and Chief of
Staff Office/ Strategic Planning,

Level of Security Clearance

Open to Contributing Third

Analysis and Reporting
(SPAR)/Mission Analytical
Capability (MAC) Department

States:

EU SECRET
No

Reporting Line:

Under the authority of the Head of Strategic PlagniAnalysis and Reporting Department (SPAR), the
Senior Strategic Planning, Analysis and Reportinffjic€r oversees the analytical processes of the
Department and reports to the Head SPAR.

Main Tasks and Responsibilities:

To deputise for the Head of SPAR;

To support and provide analytical advice to the HeBRSPAR and the Mission senior management
for Mission decision-making in the implementatidrite goals;

To assist in developing a strategic process forMigsion in close cooperation with the senior
management;

To assist in developing management and organisdtineasures with the objective of systematically
improving the productivity, efficiency and efficao§ the Mission;

To support the analysis of Mission and Afghan pesgr

To liaise with and brief Mission senior managemegiarding tasking, collection, collation, analysis
and dissemination of information and reports;

To oversee the communication with key Mission stafinformation management, analysis, planning
and reporting procedures in order to ensure sulionisd timely and high-quality information;

To supervise information analysis and develop/imget/improve analytical methods;

To produce analytical Special Reports for submiss@mthe chain of command on Mission critical
developments and issues;

To contribute to the identification of lessons tead and best practice;

To coordinate regular meetings and exchange witltidah Advisers, Gender Adviser, Security
Office, Press and Public Information Office, andest key analytical functions for optimised
coordination and synergy;

To liaise frequently with external partners (EUDBINAMA, Resolute Support, CSTC-A, etc.) in
order to enhance information collection, informatgharing, analysis, and cooperation;

To undertake any other task as required by the IHeSFPAR.

Qualifications and Experience:

Essential Education and Experience

Successful completion of a full course of univgrsitudies attested by a degree in Political Science
International Relations, Management or relatedisgjdvhere the normal duration of university ediarat

in the country awarded is 4 years or more andr &fteing obtained the university degree at leagtats

of relevant and proven full-time professional expece.
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Specification of Experience

» Experience in international police and Rule of Liaform, international relations;

» International experience, particularly in crisisas with multinational organisations;

» Professional fluency in English with excellent dirgg skills;

» Excellent analytical capability and profound knoglde of information collection and analytical
methods;

» Understanding of the functioning of European ingtins and the CSDP framework;

» Good computing skills (e.g. Word, Power Point, Barel Access);

» Experience in leading a team;

» High standards of integrity.

Advantageous

» Previous experience from strategic internationahping and programme management is considered
an asset;

» Knowledge of the political, military, economic, $&ai¢ and infrastructure of Afghanistan and the
region;

» Excellent interpersonal skills and ability to warka dynamic team as well as on own initiative in a
methodical manner;

» Ability to work under pressure in a hostile envinognt.
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Position Name: Employment Regime:

Mol Reform Adviser Seconded
Ref. Number: Location: Availability:
KA-A-43 Kabul 27 Oct 2015

Component/Department/Unit: . Open to Contributing Third
L Level of Security Clearance .
Mol Reform Component/ Ministry States:
: EU SECRET
Reform Unit No

Reporting Line:

The EUPOL Afghanistan Mol Reform Adviser shall asshe Head of Ministry Reform Unit in
performing effective advising in favour of the DépMinisters of Interior (Mol) and report to Headl o
Ministry Reform Unit.

Main Tasks and Responsibilities:

» To implement the projects and activities of desigdaeam responsible for advising in favour of the
respective Deputy Minister of Interior (Mol) in ation strengthening institutional reform, and
transition, in particular in relation to improvinpe Mol capacity in the areas relevant to the
strengthening of civilian police force.

e To assist the counterpart in improving his/her nganial capabilities and general comprehension of
tasks and responsibilities related to the currenttion, with special reference to the responsiedi
over the ANP;

» To assist the counterpart in enhancing his/heityald carry out reforms and to put in place modern
administrative and management systems to enableatatit policing as well as in elaborating and
implementing policing strategies and best practineluding the fight against misuse of power,
improvement of the quality of police personnel,ifaes, systems and processes;

» To assist the Deputy Ministers of the Interior ofganistan in elaborating and implementing,
through their chain of command within Mol, an effee coordination between all the different pillars
of the ANP, other Afghan National Security Forced ¢he judicial system;

» To support the Head of Mission in the decision mgkprocess by drafting and submitting, through
reports to the Head of Ministry Reform Unit, relavg@roposals for a coherent advising strategy in
favour of the Mol;

» To liaise closely with the other members of the i&dis Team in order to implement a joint coherent
advising strategy;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdilgy;

» To undertake any other related tasks as requiredebiiead of Ministry Reform Unit.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of universitudies attested by a degree in Police Sciehess,
Business or Public Administration or in Social €&aes where the normal duration of university
education in the country awarded is 4 years or naogk after having obtained the university degree a
least 6 years of relevant and proven full-time gssfonal experience;

OR

Equivalent police education or training and, aftaving satisfied that criterion, at least 6 yednevant
and proven full-time Police experience.
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Specification of Experience

» Atleast 5 years of experience at strategic lavel national Police organisation in a senior rank;
» Experience in projects related to police reform emncriminal investigations.

Advantageous

» Substantial knowledge of the functioning of the EUparticular the CFSP and CSDP;

» Excellent interpersonal skills and ability to commuate internally and to relate with multinational
and international organisations as well as int@nat partners;

» Professional experience in national and/or intéonat assignments in planning and assisting Crisis
Management Missions, particularly in Afghanistan ather areas within the same geopolitical
context;

» Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Diploma on CEPOL Strategic Planning Course for Ellide@ Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I&Zini Crisis Management Course.
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Position Name: Employment Regime:

Medical Officer Seconded
Ref. Number: Location: Availability:
KA-C-86* Kabul 9 Jul — 31 Dec 2015

Component/Department/Unit: Level of Security Clearance Open to Contributing Third
Head of Mission Support/Medical EU SECRET y States:
Office (MED) No

Reporting Line:

The Medical Officer will assist Chief of Medical fizfe in fulfilling the duties set in support of the
EUPOL mandate and reports to the Chief of Medidéte

Main Tasks and Responsibilities:

» To assist, advise and replace (when absent apdufned) the Chief of Medical Office;
e« To assist and advise in close cooperation with Géef of Medical office on all the medical
evacuation issues and other emergency medical dupptters;

» To establish diagnosis and take decisions on mstbbtteatment (preventive or curative) of patients
* To assist in training exercises and medical emengassistance for all the emergency included mass
causality cases in theatre, and all the other $sselated to repatriation and further treatmenhéue

the home country;

» To asses, manage and undertake the daily cliniga@sl(24/7 hours) even in case of critical injgrie
Or severe emergency cases;

» To assess on a regular basis existing and outpatiedical treatment facilities and update the
availability of the list;

» To perform medical briefings and Pre Hospital TrauBare training for the Mission Members;

» To provide Pre Hospital Trauma Care equipment tdhal EUPOL Members according to the EU
guidelines for CSDP Missions;

e To explore options for joint procurement and warediog of medical equipment and supplies;

* To gather all the information related to securitydehealth insurance including all the necessary
administrative procedures;

» To keep detailed statistics and reports updatéldet&hief of Medical Office;

» To undertake any other tasks as required by thef©@hMedical Office.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of universitudies attested by a degree in Medicine, Nureing
Health Sciences, where the normal duration of usityeeducation in the country awarded is 3 years o
more and, after having obtained the university degit least 6 years of progressive relevant angepro
full-time professional experience.

OR

Successful completion of a full course of universitudies attested by a degree in Medicine, Nursing
Health Sciences, where the normal duration of usityeeducation in the country awarded is 4 years o
more and, after having obtained the university degit least 5 years of progressive relevant aneepro
full-time professional experience.
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Specification of Experience

» Above mentioned experience should be in Emergenase/€re Hospital Trauma Care and/or
Anaesthesia/lntensive Care units.

» Licence for practice and/or certificate for gooansting.

Advantageous

» Diploma in Pre Hospital Trauma Life Support (PHTL&) Advanced Medical Life (AMLS) or
Advanced Cardiac Life Support (ACLS) or Advanceddma Life Support (ATLS);

e  Experience in organising/planning MEDEVAC/CASEVAC;

e Instructor diploma in Cardio Pulmonary Resuscita{iGPR) Support.

* Experience in developing and/or delivering mediuaking training in emergency medicine,
trauma care and health care;

e International experience, particularly in crisiseas with multinational and international
organisations;

e Excellent computer skills in MS Office applicatiofisccel, Word, Power Point, Access);

e Ability to establish and to maintain effective wir relationships as a team member;

e Ability to perform under stress and in difficulrcumstances.
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Position Name
Deputy Head of ANP

Professionalisation and Training

Employment Regime:
Seconded

Component
Ref. Number: Location: Availability:
KA-P-31 Kabul 23 Sep 2015

Component/Department/Unit:

ANP Professionalisation and Training

Component

Level of Security Clearance
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The Deputy Head of ANP Professionalisation and ningi Component will deputise the Head of
Component in his/her absence. He/she will suppertttead of Component in the strategic management
within the Component. He/she is responsible for aperational leadership within the component and
reports to the Head of Component.

Main Tasks and Responsibilities:

To manage and provide clear leadership in reldationll aspects of business delivery across the
component. In addition, to provide all staff witlppaopriate personal support and services to
maintain and improve their individual performance;

To assess, develop and implement strategies toosugpe aims and objectives of ANP
Professionalisation and Training Component;

To contribute to maintaining strategies, managisgsrand associated challenges in relation to the
Component, by reviewing performance, developingcession planning and implementing
associated strategy or procedures;

To manage the developmental and organisationalgehimrterms of Human Resources ensuring they
are aligned to EUPOL organisational strategic dbjes, to deliver high quality performance and
continuous improvement;

To measure, evaluate, and report upon componeivitacdnd progress through the design and
delivery of an effective performance managememhéwork to improve organisational delivery and
the sharing of good practice with partners;

To monitor and advise as regards ANP/Mol compliagnceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdnilgiy;

To assist in the development and implementatiorarofexecutive ANP Professionalisation and
Training Component media strategy;

To develop effective liaison with the Afghan NatidrPolice and all international partners and
stakeholders to improve service delivery on aaiatlevel;

To actively lead and participate in change managémmjects as required to achieve continuous
improvement in organisational performance;

To undertake any other related tasks as requiredhbyHead of ANP Professionalisation and
Training Component.

Qualifications and Experience:

Essential Education and Experience

Successful completion of a full course of univgrsitudies attested by a degree, where the normal
duration of university education in the country asel is 3 years or more and, after having obtaihed
university degree at least 10 years of relevantmaden full-time professional experience;
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OR
Equivalent police education or training and, aftaving satisfied that criterion, at least 10 yeafrs
relevant and proven full-time senior Police exper&

Specification of Experience

This is a senior management post, and the sucteggilicant will be able to demonstrate a CV which
reflects holding a senior police leadership ratejuding independent command.

Advantageous
» International experience, particularly from the @SBnd other international Missions in the crisis
areas as well as from multinational and internafi@nganisations is highly desirable;

e Good drafting and reporting skills;
» Good working knowledge of MS Office and MS Excel.
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Position Name: Employment Regime:

Training Administrator Seconded
Ref. Number: Location: Availability:
KA-P-33 Kabul 28 Aug 2015

Component/Department/Ur
ANP Professionalisation and Training | Level of Security Clearance
Component/ Administration and EU SECRET

Planning

Open to Contributing Third
States:
No

Reporting Line:

The Training Administration Officer will be respaobke for providing support to ensure effective

planning, scheduling, resourcing, quality-assuraaeé reporting of activities within the Component.

He/she will also be responsible for establishingl amaintaining appropriate recording systems and
processes within the Component. He/she will refipthe Deputy Head of ANP Professionalisation and
Training Component.

Main Tasks and Responsibilities:

» To establish and maintain resourcing schedulethéoComponent;

e To establish and maintain appropriate administeatixocedures related to asset management within
the component;

« To manage Component related administrative tasktuding communication with component
Mission Members on all relevant administrative gauares and issues;

» To advise Afghan partners on a strategic level nsuee effective programme management and
administration;

e To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildy;

e To provide administrative support in respect ofaalbects of reporting issues within the component;

» To ensure effective maintenance and managemehé afadmponent resource database;

» To undertake any other task as required by the oaemt management team.

Qualifications and Experience:

Essential Education and Experience

Successful completion of a full course of universtudies attested by a degree in in Police Scg&gnce
Law, Public or Business Administration, Police &ces, Pedagogic Sciences, Economics, where the
normal duration of university education in the cowrawarded is 3 years or more and, after having
obtained the university degree at least 5 yearslefant and proven full-time professional expere&n

OR

Equivalent police education or training and, aftaving satisfied that criterion, at least 5 yednelevant
and proven full-time Police experience.

Specification of Experience

The post holder will be expected to have adminisgaexpertise and to have recent relevant expegien
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Advantageous

» International experience, particularly from the @GSBnd other international Missions in the crisis
areas as well as from multinational and internafi@nganisations is highly desirable;

e Good drafting and reporting skills;

» Good working knowledge of MS Office and Excel.
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Position Name

Police Adviser Crime Management Employment Regime:

College (Team Leader) Seconded
Ref. Number: Location: Availability:
KA-P-45 Kabul ASAP

Component/Department/Unit: . Open to Contributing Third
. o Level of Security Clearance )
ANP Professionalisation and States:
L o . EU SECRET
Training Component/Training Unit No

Reporting Line:

The Police Adviser (Team Leader) of the Crime Mamagnt College (CMC) will act as adviser to the
Afghan senior management team at the CMC lead amthge a team of Mission Advisers and local
national staff working within the CMC. He/she widport to the Chief of the Training Unit.

Main Tasks and Responsibilities:

» To maintain the strong professional relationshi #xists between the ANP Professionalisation and
Training Component and the ANP Head of the CMCeffgctive advising at a strategic level,

» To advise the senior management team at the ANP @Weé&hhance their strategic capacity and
capability within the CMC;

e To enhance ANP standards in the areas outlinedeathoough strategic guidance;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildy;

» To undertake any other tasks required by the Gifidfe Training Unit.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of univgrsitudies attested by a degree, where the normal
duration of university education in the country atea is 3 years or more and, after having obtathed
university degree at least 10 years of relevantmaden full-time professional experience;

OR

Equivalent police education or training and, aftawing satisfied that criterion, at least 10 yeafs
relevant and proven full-time Police experience.

Specification of Experience

Within the experience of the successful candidatebe experience at a managerial level of criminal
investigations.

Advantageous

» International experience, particularly from the @GSBnd other international Missions in the crisis
areas as well as from multinational and internafi@nganisations is highly desirable;

* Managerial experience at a police training college;

« Good drafting and reporting skills;

» Good working knowledge of MS Office and Excel.
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Position Name: Employment Regime:

Senior Interpol Expert Seconded
Ref. Number: Location: Availability:
KA-P-68 Kabul ASAP

Component/Department/Ur
ANP Professionalisation and Training | Level of Security Clearance
Component/Police Unit/Investigations | EU SECRET

and Intel Team

Open to Contributing Third
States:
No

Reporting Line:

The Senior Interpol Expert will advise the Afghaead of Interpol. He/she will assist the Investigati
and Intel Team Leader in developing the capacity eapability of Interpol within Afghan National
Police (ANP), National Central Bureau, through efifee advising, at a strategic level. The Senior
Interpol Expert will assist the Investigation anstel Team Leader in all aspects connected to the
mentioned area of specialisation. He/she will refibthe Investigation and Intel Team Leader.

Main Tasks and Responsibilities:

* To advise the ANP Head of Interpol on the impleragah of Interpol policies and strategies to
enhance standards in this area, in close coopenatth the prosecution and judicial system;

e To enhance the cooperation of the National CerlBateau (NCB) Kabul with other related
authorities such as the Afghan Border Police fqurimming border crossing practices;

e To monitor, in the relevant area, the ANP complandgth Afghanistan's obligations under the
international human rights law as well as the AN#?king within the framework of the rule of law;

e To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildty;

» To maintain a continuous liaison with the relevamxperts or Advisers deployed within the Field
Unit, and synchronous actions in all Interpol rethissues;

» To undertake any other tasks required by the semémragement team of the ANP Professionalisation
and Training Component.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of universitudies attested by a degree in Business or ¢ubli
Administration or in Social Sciences where the radrauration of university education in the country
awarded is 4 years or more and, after having obtaihe university degree at least 10 years of aglev
and proven full-time professional experience;

OR

Equivalent police education or training and, aftawving satisfied that criterion, at least 10 yeafrs
relevant and proven full-time Police experience.

Specification of Experience

» At least 6 years of experience at strategic lavel national Police organisation in a senior rank;

» Experience in projects related to police reform emncriminal investigations;

» Experience (minimum 5 years) in a national NCB oonf Interpol HQ/Regional office is a
requirement.
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Advantageous

» Substantive knowledge of the functioning of the IBkkitutions;

» Excellent knowledge of the Interpol-specific frantelwv of relations, regulations, prentices, policies,
operations and communications;

» Strong managerial and decision-making skills, fiity and ability to establish priorities;

» Excellent interpersonal skills and ability to commuate internally and to relate with multinational
and international organisations as well as int@nat partners;

» Highly resilient under physical and mental pressané stress-resistant;

» Professional experience in national and/or intéonat assignments in planning and assisting Crisis
Management Missions, particularly in Afghanistan ather areas within the same geopolitical
context;

» Good computer skills;

» Experience in the field of Rule of Law.
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Position Name: Employment Regime:

Senior Intel Expert Seconded
Ref. Number: Location: Availability:
KA-P-69 Kabul 1 Oct 2015

Component/Department/Ur
ANP Professionalisation and Training | Level of Security Clearance
Component/Police Unit/Investigations | EU SECRET

and Intel Team

Open to Contributing Third
States:
No

Reporting Line:

The Senior Intel Expert will advise the Afghan Hexdntelligence led policing to ensure the effeeti
implementation of the Intelligence Led Policing rebavithin Afghan Uniform (Civilian) Police on the
strategic level. The Senior Intel Expert will assiad advise when required the Investigations atel |
Team Leader in all aspects of Intelligence Led dhadj. He/she reports to the Investigations andl Inte
Team Leader.

Main Tasks and Responsibilities:

* To advise the ANP Head of ILP on the implementatiina strategic level of Intelligence Led
Policing model, in close cooperation with the pmg®n and judicial system;

 To monitor, in the relevant area, the ANP complandgth Afghanistan's obligations under the
international human rights law as well as the AN#?king within the framework of the rule of law;

* To maintain continuous liaison with the relevanpgsts or Advisers deployed within the Field Unit,
and synchronous action in all ILP related issues;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdildy;

» To attend regular coordination meetings with Afgihaternational partners;

» To undertake any other tasks required by the semémragement team of the ANP Professionalisation
and Training Component.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of univegrsitudies attested by a degree in Police Scieraw, L
Business or Public Administration, Internationdhti®ns or in Social Sciences where the normal tthma
of university education in the country awarded igdrs or more and, after having obtained the usiiye
degree at least 8 years of relevant and provetifodl professional experience;

OR

Equivalent police education or training and, aftaving satisfied that criterion, at least 8 yednelevant
and proven full-time Police experience.

Specification of Experience

» Senior rank in a police service, with at least 8rgeof effective police experience with an Intalhge
Led Policing model;

e Experience and a good understanding of how allsacégpolicing operate in an intelligence led
policing model and in particular, Uniform PolicelBCand Command and Control functions;

» Experience in strategic management and/or pubtidrsidtration.
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Advantageous

» Proven leadership and management skills;

» A good understanding of how all areas of policinteiacts, in particular Uniform Police, CID and
Command and Control functions;

* A good understanding of command and control fumsticncluding tasking and co-ordination of
resources;

» Substantive knowledge of the functioning of the Eljarticular the CFSP and CSDP;

» Excellent interpersonal skills and ability to commuate internally and to relate with multinational
and international organisations as well as intéwnat partners;

» Professional experience in national and/or intéonat assignments in planning and assisting Crisis
Management Missions, particularly in Afghanistan ather areas within the same geopolitical
context;

» Good working knowledge of the political, culturaidasecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Ability to deal with potentially sensitive situatis;

» Experience in international co-operation and iatsgic liaison with international partners;

» Diploma on CEPOL Strategic Planning Course for Ellide Missions, CEPOL Commanders Course
on Civilian Crisis Management Aspects or an EU I@imi Crisis Management Course.
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Position Name

Police Command, Control and Employment Regime:

Communication Expert (PC3) Seconded
Ref. Number: Location: Availability:
KA-P-82 Kabul 8 Jul 2015 - 30 Jun 2016

Component/Department/Ur
ANP Professionalisation and Training | Level of Security Clearance
Component/Police Unit, Community | EU SECRET

and Command Team

Open to Contributing Third
States:
No

Reporting Line:

The PC3 Expert will assist the Community Police &xpream Leader through effective and efficient
advising at a strategic level in all aspects coteteto PC3. He/she will report to the Communityi&ol
Expert Team Leader.

Main Tasks and Responsibilities:

» To advise and monitor the ANP counterpart at aegjia level on the implementation of the national
strategy for PC3 to enhance standards in this @meelose cooperation with the prosecution and
judicial system;

 To monitor, in the relevant area, the ANP complaamnagth Afghanistan’s obligations under the
international human rights law as well as the AN#?king within the framework of the rule of law;

* To maintain continuous liaison with the other comohacontrol and communication departments at a
strategic level deployed within the same area sfpoasibility;

* To monitor and advise as regards ANP/Mol compliainceslation to Human Rights and Gender as
well as Anti-Corruption within the area of respdilgy;

» To undertake any other tasks required by the semémragement team of the ANP Professionalisation
and Training Component.

Qualifications and Experience:
Essential Education and Experience

Successful completion of a full course of universitudies attested by a degree in Law, Psycholegy o
Social Science, where the normal duration of usityereducation in the country awarded is 4 years or
more and, after having obtained the university degat least 10 years of relevant and proven fuléti
professional experience;

OR

Equivalent police education or training and, aftaving satisfied that criterion, at least 10 yeafrs
relevant and proven full-time Police experience.

Specification of Experience

Above mentioned experience should be at managdmesitin working in partnership with communities,
liaising with community groups and individuals.
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Advantageous

» International experience, particularly from the @GSBnd other international Missions in the crisis
areas as well as from multinational and internafi@nganisations is highly desirable;

e Good drafting and reporting skills;

» Ability to deal with potentially sensitive situatis;

» Good working knowledge of MS Office and MS Excel.
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Position Name:
Justice Expert (JUS)

Employment Regime:
Seconded

Ref. Number:
KA-R-30

Location:
Kabul

Availability:
3 Jul — 31 Dec 2015

Component/Department/Unit:

Rule of Law Component (RoL)/Legal

Reform Unit

Level of Security Clearance
EU SECRET

Open to Contributing Third
States:
No

Reporting Line:

The Justice Expert (JUS) shall assist the Teamdreaitthe Legal Reform Unit in the area of imprayin
cooperation and coordination between the policethadudiciary undertaken by the Mission. Reporting
to the Team Leader of the Legal Reform Unit.

Main Tasks and Responsibilities:

To conduct reviews and analysis of Mission objexdivelevant existing Afghan criminal legislation;
To contribute through a consultative and analytfmalcess to policy development, standard-setting
and the progressive development oflfsn law;

To identify inconsistencies in Afghan laws, partarly those governing investigative authority,
disciplinary enforcement, accountability and owghsi roles and responsibilities between police and
prosecutors and the administration of Ministfflustice and the Ministry of Interior;

To support Mol legal officers, Ministry of Justiofficials, and other relevant stakeholders in dngft
legislation related to all aspects of the justigteam and its institutions;

To recommend strategies for the harmonisation a$tieg and new legislation and high-level
policies and procedures, and their compliance siiberior Afghan legislation and international law;
To advise the MoJ Legal Aid Office in strategy astductural reforms and in awareness raising
campaigns on defence rights and rights of the &cttazgeting police and justice institutions;

To support meaningful institutional and legal refcaind development, within the Ministry of Justice,
the Ministry of Interior, Criminal Law reform Wonkg Group, inter alia;

To engage in broad-based stakeholder (Afghan aechitional) consultations, including the NATO
Training Mission-Afghanistan (NTM-A), the Internatial Police Coordination Board (IPCB), donors
and Justice Institutions involved in NPP 5 Law dndtice for All, and other partners;

To assist in the implementation of a broad rangesifce projects;

To report to the Team Leader of the Legal Refornit Un a regular basis on the developments and
results of the activities undertaken;

To undertake any other tasks required by the Teaadér of the Legal Reform Unit.

Qualifications and Experience:

Essential Education and Experience

Completed University studies of at least 4 yeatested by a degree in Law (Masters or equivalam) a
after having obtained the university degree, attl®ayears of relevant and proven full-time profassl
experience.
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Specification of Experience

» Relevant experience of minimum 5 years could inelueikperience as a legal analyst, practicing
lawyer, public prosecutor, judge or equivalent legeofessional; having worked on developing
legislative framework and judicial institutions @ EU Member or Contributing Third State and/or
in a developmental, transitional or post-conflittiation;

» Good knowledge of judicial reform processes andfinetions and practices of criminal procedures
including criminal investigations and prosecution.

Advantageous

* Proven ability to establish constructive workindat®nships with a wide range of national and
international stakeholders, with the same rangetefests;

» Excellent interpersonal skills and ability to commiwate internally and to relate with multinational
and international organisations of all levels, ulihg those at a strategic level, as well as with
national partners;

» Strong analytical, conceptual and management skills

» Highly resilient under physical and mental pressané stress-resistant;

» Knowledge of EU Civilian Crisis Management and fiweg CSDP experience desirable;

» Good working knowledge of the political, culturalchsecurity situation of Afghanistan or other areas
within the same geopolitical region;

» Broad international professional experience;

» Experience developing legislative framework anddiad institutions in a Member State or/and in a
developmental, transitional or post-conflict sitaaf

» Excellent oral and written communication skills.

» Excellent interpersonal skills and the ability tomamunicate the strategic vision of the Head of
Mission, to establish priorities, to plan and temise control.
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