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Annex 1

European Union Civilian CSDP Mission in Mali

Organisation:

European Union Civilian CSDP Mission in Mali

Job Location:

Bamako

Avalilability: As indicated below
Staff Regime: | As indicated below
Ref. Name of the post Location | Available on
Seconded
MA 02 Deputy Head of Mission / Chief of Staff Banwak ASAP
MA 34 Assistant to the Head of Mission Bamakp ASAP
MA 35 Chief of Strategic Advice Bamako November 201
MA 36 Chief of Training Bamako November 2014
MA 37 Human Re;ources — Personnel Managenne%tamako November 2014
Adviser National Guard
Human Resources — Personnel Manageiment
MA 38 . . . amako November 2014
Adviser National Police
MA 39, 40 | Mission Analysis Capability (MAC) Analyst Bamako November 2014
MA 41 Press and Public Information Officer Bamakp ovidmber 2014
. MA 42 Project Coordinator Bamako November 2014
Job Tltl?S/ MA 43,44 | Reporting Officer Bamako November 2014
Vacancy notice MA 45 Rule of Law/Justice Adviser Bamaka Novembet 2
MA 46 Team Leader Trainers Bamakg November 2014
MA 47,48 | Trainer Community Policing/Basic Inteligce Bamako November 2014
MA 49, 50 Traine.r Criminal Investigation/Countef- Bamako Novemnber 2014
Terrorism
MA 51, 52 | Trainer Management/Deontology Bamako Noler 2014
MA 53, 54 | Trainer Public Order/Professional Intertien Bamako November 2014
MA 55 Cooperation coordination/Civil society expert Bamako November 2014
Seconded/Contracted
MA 16 Chief of Procurement Bamako ASAP
MA 23 Logistics/Transportation Officer Bamaka ASAP
MA 33 Nurse Bamako ASAP
MA 56 Deputy Senior Mission Security Officer Bamsak ASAP

Deadline for
applications:

Close of business on Friday 12 September 20140 Brussels time

E-mail address
to send the Job
Application
Form:

cpcc-mali@eeas.europa.eu
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For more information relating to selection and vionent, please contact
Civilian Planning and Conduct Capability (CPCC):

Mr Frank BORCHERS
Information: frank.borchers@eeas.europa.eu
or

Mrs Carmen EPURE

Carmen.epure @ext.eeas.europa.eu

Seconded Personnel For seconded positions, only personnel nominatimteived through official
channels from EU Member/Invited Third States wi#l bonsidered. EU Member/Invited Third States will
bear all personnel-related costs for seconded peetoncluding salaries, medical coverage, trax@enses

to and from the Mission area (including home leaaedl allowances other than those paid according to
document 7291/09 (10 March 2009) and 9084/13 (36l £013). Personnel seconded from Invited Third
States are not entitled to receive allowances pa@mbrding to document 7291/09 (10 March 2009) and
9084/13 (30 April 2013).

Contracted Personnel— The Head of Mission may recruit internationalffstan a contractual basis as
required, through an employment contratt (The employment contract with the Head of Mission
establishes the conditions of employment, rightd abligations, remuneration, allowances, travel and
removal expenses and the applicable high risk ams@ policy. Preference will be given to candidates
seconded by EU Member States.

Tour of Duty/Contract Period — Subject to the appropriate Budgetary Impacte8tant, the duration of the
deployment should be of 12 months.

The Civilian Planning and Conduct Capability (CPC@juests that EU Member/Invited Third States
propose candidates for the following internatioe&bert positions for the EUCAP Sahel Mali Mission,

according to the requirements and profiles desdriiow:

A. Essential requirements

EU Member/Invited Third States are requested tarenthat the following essential requirements éiietly
met and accepted in respect of civilian internati@xperts to the Mission.

Citizenship — Citizenship of a Member State of the European Uriield) or of an Invited Third State and
full rights as a citizen.

Integrity — The participants must maintain the highest starsgdafgersonal integrity, impartiality and self-
discipline within the Mission. Participants are atibwed to provide or discuss any information ocament
as a result of access to classified and/or seasiformation relating to the Mission or respectiasks and
activities. The participants shall carry out thatities and act in the interest of the Mission.

Negotiation Skills — The participants must have excellent negotiatikijssand the ability to work
professionally in a stressful and diverse enviromme

! commission Communication on Specific Rules of Sgle&dvisers entrusted with the implementation oéigional
CFSP actions and contracted international staf{Z@09) 9502 of 30 November 2009) sets out the ¢mmdi of
employment of international contracted staff.
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Flexibility and adaptability — Be able to work in arduous conditions with a tadi network of support and
with unpredictable working hours and a consideralatekload. Ability to work professionally as a meenb
of a team, in task forces and working groups witlxeth composition (e.g. police, judicial, civiliama
military staff). Be able to cope with extended gagian from family and usual environment.

Availability — To undertake any other administrative taskstedlavith the competencies, responsibilities
and functions of the respective position within ktission, as required by the Head of Mission.

Physical and mental health -Physically fit and in good health without any plogdior mental problems or
substance dependency which may impair operatierébmnance in the Mission. To ensure duty of care i
non-benign environment, selected personnel shauldrinciple, be under the normal age of retirement
EU Member/Invited Third States.

Language Skills— Language requirements are specified in the réispgob descriptions.

Computer Skills — Skills in word processing, spread sheet and B-syatems are essential. Knowledge of
other IT tools will be an asset.

Training — eHest [ittps://webgate.ec.europa.eu/eeas/ehest/loginfsiging is required.

Serious deficiencies in any of these essentialirespents may result in repatriation/termination toé
secondment/contract.

B. Recommended requirements

Knowledge of the EU Institutions— To have knowledge of the EU Institutions andrimiional standards,
particularly related to the Common Foreign and 8actolicy (CFSP), including the European Security
and Defence Policy (CSDP).

Knowledge of Sahel- To have a good knowledge of the history, cultsogjal and political situation of the
region; to have knowledge of the police, judiciand governmental structures (distinct advantage).

Knowledge and experience of SSR: to be acquaintedittv Security Sector Reform concepts and
practices, especially in Africa (distinct advantage

Training and experience —To have attended a Civilian Crisis Management Goorshave participated in a
CSDP Mission (desirable).

C. Essential documents for selected candidates

Passport— The participants must obtain a passport from tlesipective national authorities valid for at least
2 years. If possible, a Service Passport or DiptaniRassport should be issued.

Visas— EU Member/Invited Third States and Mission memsbeust ensure that visas are obtained for entry
into the Mission area prior to departure from thedme country. It is also essential to obtain aandit
visas, which may be required for passage throughtcdes en route to the Mission.

Security Clearance -Unless mentioned otherwise in the specific job dpson, the necessary level of

security clearance is:
D EU Security Clearance to level SECRET,; or
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2) Equivalent level security clearance issued Imai@onal security agency of a country with whora th
EEAS has a full security agreement or arrangemdéht or

(©)) Equivalent level security clearance issued hyational security agency of an Invited Third State
with whom the EEAS does not yet has a full secuadyeement, but an agreement exists relating to
the participation/contribution of that Invited Tti6tate which expressly addresses the obligatibns o
that country towards the handling of EUCI.

Certificate/Booklet of vaccination — To be in possession of a valid certificate/bobkié vaccination
showing all vaccinations and immunizations receivd® be vaccinated according to the required
immunizations for the Mission area.

Medical certificate — All selected personnel should undergo an extensiedical examination and be
certified medically fit for Mission duty by a comeat authority from the EU Member/Invited Third @&
A copy of this certification must accompany depkbgeconded/contracted personnel.

Driving license — Be in possession of a valid — including Missioaaa— civilian driving license for motor

vehicles (Category B or equivalent). Able to drargy 4-wheel drive vehicle. Category C driving liseris
desirable.

D. Additional information on the selection process

The EU strives for improved gender balance in CSIpBrations in compliance with UNSCR 1325. The
CPCC encourages EU Member/Invited Third StatesEamdpean Institutions to take this into account mvhe
offering contributions.

Application form — Applications will be considered only whesing the standard Application Form
(Annex 2) to be returned in Word-format, and intlimgwhich position(s) the candidate is applying fo

Selection process- The candidates considered to be most deitalll be short-listed and, if needed,
interviewed in Brussels, at the Headquarters oMrssion or by phone, before the final selectiomide.

If seconded candidates are required to travel ts&als for interviews, the EU Member/Invited ThBthte
will bear any related costs.

Information on the outcome — EU Member/Invited Third States and contracted dchates for

seconded/contracted positions will be informed abilie outcome of the selection process after its
completion.

E. Additional information on the deployment of theCore Team (ASAP Deployments)

The main task of the Core Team is to plan and peefoa the establishment of the Mission.

During the start-up phase, the deployment of theeQ@eam is based on a strictly non-family policy.

F. Additional information

Mission members may be asked to contribute towidrel®verall cost of the accommodation providedHay t
Mission.
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G. Job descriptions

The initial work of the selected candidates willibéhe framework of the so-called "Core Team" thaltbe
entrusted with the following tasks:

- To prepare all logistic and infrastructure agements in view of full deployment of the Mission;

- To establish contacts with the relevant Malidakeholders/counterparts and to start an immediate
preparatory assessment and mapping work with tieeriufther implementation;

- To establish contacts with the relevant inteoral actors and to start an immediate assessmémttioér
measures and a framework for cooperation/coordinati

- To contribute continuously to CONOPS, OPLAN an& B.

Since not all of the line managers will be in plateing the preparatory phase of the Mission, ta@myo
reporting lines, where applicable in this phase,secified in each of the job descriptions.

The indicated reporting lines and job descriptionsare subject to modification in the context of ongaig
operational planning for the Mission in Mali and will be finalised in the CONOPS.
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Seconded positions

Position Name: Employment Regime: Post Category:

Deputy Head of Mission / Chief of Staff| Seconded

Ref. Number: Location: Availability:

MA 02 Bamako As soon as possible
Component/Department/Unit: Level of Security Clearance] Open to Invited Third States:
Head of Mission Office EU Secret No

Reporting Line:
The Deputy Head of Mission / Chief of Staff (DHoMYE) reports to the Head of Mission (HoM).
Core Team Tasks:

The main task of the Core Team is to plan and peefos the respective tasks mentioned below, witres
to the establishment of the Mission.

Main Tasks:

»  Deputises the Head of Mission during his/her absgenc

» Co-ordinates the Head of Departments of the Miskieadquarters;

» Ensures that all mission activities are consisgeptanned and supported according to the HoM's
directions;

*  Monitors the execution of mission's activities agaibenchmarks and makes recommendations to the

HoM for improvements and policy choices throughmaindate implementation;

* Ensures that all aspects are globally considereenwdreparing for the HoM's decision-making and
when analyzing the internal reporting of missiotivéties;

* Coordinates all contributions to the mission's exEperiodic reporting;

. Ensures that liaison and coordination are condigtemaintained with EU, non-EU and local
stakeholders according to the HoM's instructions;

 Ensures that Standard Operating Procedures (SQ#s)thEé mission are properly developed,
implemented and periodically reviewed;

* Ensures that all mission components contributeléntify and report lessons and best practices mvithi
their respective fields of responsibility;

 Ensures that the Mission Headquarter's Staff arogieally updated on mission implementation
progress as well as on the political and seculititiagon of the mission area;

*  Supports the HoM in the duty of care of missiorspanel;

»  Exercises disciplinary control and direct interimalestigations over mission personnel in accordance

with the applicable code of conduct and discipynaagulations. He/she takes disciplinary decisions
the first instance;

* Fulfils any other tasks delegated to him/her by HwM. He/she can issue instructions and receive
reports on the specific subjects delegated to l@ntily the HoM.

Qualifications and Experience:

. A level of education that corresponds to completedversity studies attested by a diploma or

successful completion of equivalent academic stuthePolitical Science, International Relations,
Diplomacy, Law, Social Sciences or Public Admiratitn, when the normal duration of university
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education is at least 4 years, or equivalent psideal education;
. At least 15 years of relevant and proven professi@xperience after having completed his/her
studies, including at least 5 years at senior mamagt level progressively;

. Experience in strategic analyses, planning andrtiegoas well as a sound understanding of strategic
and operational considerations;
. Excellent organizational and coordinating skillbilky to share the strategic vision of the HoM, to

establish priorities, to plan and to exercise amntr
. Ability to work proactively whilst adhering to thgoals of the team he/she leads, and to report
efficiently both orally and in writing, while takininto account possible new guidance as situations

evolve;

. Excellent managerial skills. Ability to mentor amabtivate staff, to review and edit the work of
others;

. Excellent interpersonal and communication skillgyHty resilient under physical and mental pressure.

. Ability to engage with senior officials, to work i@ multi-cultural, multi-ethnic environment with
sensitivity and respect for diversity;

. Knowledge of the European Institutions and of the@&isis Management mechanisms;

. Knowledge of the political, cultural and securitjuation of the mission area or other areas witha
same geopolitical region is desirable;

. International experience, particularly in crisis post-conflict areas, preferably with multinational
and/or international organizations;

. Familiarity with diplomatic protocol,

. Experience in dealing with the coordination of palsstitutions at top management levels.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Assistant to the Head of Mission | Seconded
Ref. Number: Location: Availability:
MA 34 Bamako As soon as possible

Component/Department/Unit:
Head of Mission/
Deputy Head of Mission Office

Level of Security Clearance:
EU Confidential

Open to Invited Third States:
No

Reporting Line:

The Assistant to the Head of Mission reports toHead of Mission (HoM).

Main Tasks:

» Assists the HOM in the daily tasks;
* Manages the calendar of meetings and appointmétige ¢1oM;

e Maintains contacts with local authorities, governtaé organisations, non-governmental organisations

or other external counterparts in order to coleed disseminate information;

. Performs administrative and secretarial duties.ftdnaemos, letters, faxes and other requested

documents and maintain filing systems;

» Takes minutes at meetings and other events, asasglirepare draft reports and documents for the

HoM;

* Receives, handles and files incoming and outgoorgespondence, documents and memos, including
EU Classified Information, and maintains an intfhee filing system and ensures a smooth and

thorough processing of memos and correspondence;

* Receives and distributes all correspondence agdoby the HoM to the appropriate official, staff

members as destined;

*  Follows up on all travel schedules for the HoM Juiding liaising with Administration for authorisati,
entittements and flight reservations, etc;

. Monitors attendance, sick leave and annual leawed sfaff in the Office of the HOM;

» Checks and ensure sufficient stock of stationarienas are kept in the office for usage by alffsta

*  Conducts administrative tasks required by the Deplgiad of Mission;

e Sends invitations by phone and written, bookinggofiities, etc;

»  Contributes to lessons identification;

» Undertakes any other related tasks as required.

Quialifications and Experience:

» Level of secondary education attested by a diplgiviag access to post-secondary education;
* A minimum of 5 years of relevant and proven praf@ssl experience in a similar position;
»  Excellent interpersonal and communications skitid eeamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP missions is

desirable;

*  Good understanding of the political, cultural apdwgity situation in Mali;
* International experience, particularly in crisie@s with multi-national and international organsad,

is desirable;

»  Strong professional ethics and experienced in dgalith confidential information.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Chief of Strategic Advice Seconded
Ref. Number: Location: Availability:
MA 35 Bamako November 2014

Component/Department/Unit:

Operations

Level of Security Clearance:
EU Confidential or equivalent

Open to Invited Third States:
Yes

Reporting Line:
The Chief of Strategic Advice reports to the Hea@perations.
Main Tasks:

» Provides expertise and acts as a reference inefldeof development of future policy and stratedyhe
Malian Internal Security Forces (ISF), Personnehitgement Division/Personnel Office (Division du
Personnel/Bureau du Personnel);

» Provides advice on change management to the ISF;

» Coordinates and supervises the work of the Humaoliees and Personnel Management Advisers;

»  Ensures the consistency of the work of the HumasoRees and Personnel Management Advisers;

* Organizes and plans the Human Resources and Petddanagement Advisers activities at strategic
level in order to:

- help record and review all documentation relatméytalian ISF Personnel Management;

- assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmido Resources management, including
organization of the three Malian ISF — Personnehdgement Division/Personnel Office;

- assist in identifying priorities in restructuringet three Malian ISF — Personnel Management and
especially help in designing exit strategy, polcad programs in line with operational needs and
academies capabilities;

- support the establishment of a Personnel Manageta¢atsystem for each security force;

» Coordinates, under the supervision of the Headpdr&tions, with the Chief of Training regardinge th
common strategic aspects of the activities;

* Maintains the necessary contacts with externaldsodr service providers involved in the ISF reform,
on matters relevant to his/her area of expertise;

*  Monitors the projects in his/her field of action;

* Represents the Mission in meetings with Malian auities or international stakeholders related to
Personnel Management issues;

» Centralizes information and conveys it to the HeadMission, through the Head of Operations, as
required;

» Undertakes any other related tasks as required.

Qualifications and Experience:

*  Senior law enforcement officer;

»  Experience in planning, change management, implatien and management of projects, particularly
in connection with the Security Sector Reform;

* University Degree in Police Sciences, Social S@sntaw or equivalent academic training (desirable)

A minimum of 10 years of relevant and proven prsi@sal experience in a similar position;

»  Specific training and recognized experience inatea of planning and Personnel Management within a
police service;

»  Excellent interpersonal and communications skitid eeamwork capabilities;
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e Sound understanding of the aims, purposes andifmireg of EU CFSP and CSDP missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Chief of Training Seconded

Ref. Number: Location: Availability:

MA 36 Bamako November 2014
Component/Department/Unit: | Level of Security Clearance: Open to Invited Third States:
Operations EU Confidential or equivalent Yes

Reporting Line:
The Chief of Training reports to the Head of Opiers.
Main Tasks:

* Provides expertise and acts as a reference inelldeof development of future policy and stratedyhe
Malian Internal Security Forces (ISF) training sraind of the delivering of the training at fielddé

» Coordinates the work of the Team Leader Trainers;

e Supervises the work of the Mission's Trainers,ulglothe Team Leader Trainers;

* Organizes and plans the training experts activiiigh at strategic level and field level,

» Coordinates, under the supervision of the Headp#fr&tions, with the Chief of Strategic Advice oe th
common strategic aspects of the activities;

* Maintains the necessary contacts with externaldsodi service providers involved in the ISF reform,
on matters relevant to his/her area of expertise;

*  Monitors the projects in his/her field of action;

* Represents the Mission in meetings with Malian awties or international stakeholders related to
training issues;

»  Contributes to lessons identification;

» Undertakes any other related tasks as required.

Quialifications and Experience:

e Senior law enforcement officer;

*  Experience in planning, implementation and managemieprojects;

* University Degree in Police Sciences, Social S@sntaw or equivalent academic training;

* A minimum of 10 years of relevant and proven prsi@sal experience in a similar position;

» Specific training and recognized experience indhea of planning and training the trainers within a
police service with broad professional experience;

»  Excellent interpersonal and communications skitid seamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;

*  Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisie@s with multi-national and international organsad,
is desirable.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Human Resources and Personn8keconded
Management Adviser — National Guard

Ref. Number: Location: Availability:

MA 37 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Operations/Strategic Advice EU Confidential or equivalent| Yes

Reporting Line:

The Human Resources and Personnel Management Advidd¢ational Guard reports to the Chief of
Strategic Advice.

Main Tasks:

» Acts as a reference for the National Guard — Peeloi®ffice (Bureau du Personnel/Division
administrative et financiere);
*  Works in close cooperation with the National GuBedsonnel Office in order to:

— help record and review all documentation relatm$jational Guard Personnel Management;

— assist in the provision of advice and guidance nmdigg conceptual and doctrinal framework
underlying restructuration and reform process inmidn Resources management, including
organization of National Guard — Personnel Office;

— assist in identifying priorities in restructuringatibnal Guard — Personnel Management and
especially help in designing training exit strategglicies and programs in line with operational
needs;

— support the establishment of a National Guard-PerldManagement data system;

* Maintains the necessary contacts with externaldsodr service providers involved in the reform, on
matters relevant on his/her area of expertise;

»  Contributes in identifying lessons learned and pettices in his/her respective field of compegenc

e Contributes to the induction of Mission personrgefteguired,;

» Undertakes any other related tasks as required.

Quialifications and Experience:

»  Senior Law Enforcement Officer, preferably with ar@armerie-like police service experience;

* University Degree in Police Sciences, Social S@sntaw or equivalent academic training (desirable)

»  Experience in planning, implementation and manageéroé projects, particularly in connection with
the Security Sector Reform;

* A minimum of 5 years of police management expegendgth broad professional experience, both in
organizational aspects and Human Resources manageme

»  Excellent interpersonal and communications skitid seamwork capabilities;

»  Familiarity with basic IT tools, particularly Worhd Excel processing tools;

e Sound understanding of the aims, purposes andifmirey of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Human Resources and Personn8kconded
Management Adviser — National Police

Ref. Number: Location: Availability:

MA 38 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Operations/Strategic Advice EU Confidential or equivalent| Yes

Reporting Line:

The Human Resources and Personnel Management Advidd¢ational Police reports to the Chief of
Strategic Advice.

Main Tasks:

» Acts as a reference for the National Police — RersbManagement Division (Division du Personnel);
*  Works in close cooperation with the Personnel Manant Division (Division du Personnel) in order
to:

- help record and review all documentation relatm@jational Police Personnel Management;

— assist in the provision of advice and guidance ndigg conceptual and doctrinal framework
underlying restructuration and reform process inmidn Resources management, including
organization of National Police — Personnel Managnivision;

— assist in identifying priorities in restructuringatibnal Police — Personnel Management and
especially help in designing training exit strategglicies and programs in line with operational
needs;

— support the establishment of a National Police-#tersl Management data system;

* Maintains the necessary contacts with externaldsodr service providers involved in the reform, on
matters relevant on his/her area of expertise;

»  Contributes in identifying lessons learned and pesttices in his/her respective field of compegenc

e Contributes to the induction of Mission personrgefteguired,;

» Undertakes any other related tasks as required.

Quialifications and Experience:

e  Senior Law Enforcement Officer;

* University Degree in Police Sciences, Social S@sntaw or equivalent academic training (desirable)

»  Experience in planning, implementation and manageéroé projects, particularly in connection with
the Security Sector Reform;

* A minimum of 5 years of police management expegendgth broad professional experience, both in
organizational aspects and Human Resources manageme

»  Excellent interpersonal and communications skitid eeamwork capabilities;

»  Familiarity with basic IT tools, particularly Worhd Excel processing tools;

e Sound understanding of the aims, purposes andifmiregy of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name:

Employment Regime:

Mission  Analysis  Capability Seconded

(MAC) Analyst

Ref. Number: Location: Availability:

MA 39, 40 (2 positions) Bamako November 2014

Component/Department/Unit:
Head of Mission /

Deputy Head of Mission Office

Level of Security Clearance:EU
Secret

Open to Invited Third States:
No

Reporting Line:

The Mission Analysis Capability (MAC) Analyst repoito the Deputy Head of Mission (DHoM).

Main Tasks:

Provides analytical assessments of a mid to lomm teature regarding developments affecting
opportunities and challenges to mandate implementaincluding contributions to early warning of

potential threats;

Contributes to identifying and mapping relevanitesd related to the Mission mandate;

Ensures liaison arrangements with similar cap&slibf other organisations and entities operatmg i

theatre, as deemed appropriate by Head of Missioivij;

Contributes to Mission reports, ensuring the inda®f relevant assessments;

Disseminates MAC products internally and/or extllynas directed by the DHoM and ensures the
security of the information handled by the MAC;

Contributes to security and risk assessments coeduzy the Mission, in liaison with the (Senior)

Mission Security Officer;

Contributes to developing and maintaining MAC warki methodology and relevant Standard
Operating Procedures (SOPs);

Supports the efficiency of information within thaddion;

Acts upon the HoM'’s information and analysis regmients;

Supports the establishment and management of thsidvii Information and Knowledge Management
System (IKMS) and uses it to collate and procegsnmation from all the Mission various components
as well as external sources;

Contributes to lessons identification;

Undertakes any other related tasks as required.

Qualifications and Experience:

University degree in Political Sciences, Internadio Relations, Social Sciences or related field or
equivalent police or military education;

A minimum of 2 years of relevant and proven praf@ssl experience in a similar position;

Proven skills and experience in the handling, pgsitey and analysis of information from various
sources;

Significant experience in the use of analyticapBickages and processes;

Excellent interpersonal skills and ability to warnk his/her own initiative in a methodical manner;

Ability to work proactively whilst adhering to thgoals of the team he/she is a part of, and to tepor
efficiently both orally and in writing, while takininto account possible new guidance as situations
evolve;
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e Sound understanding of the aims, purposes andifmiregy of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.

Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Press and Public Information Officer| Seconded

Ref. Number: Location: Availability:

MA 41 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Head of Mission / EU Confidential or equivalent| Yes

Deputy Head of Mission office

Reporting Line:

The Press and Public Information Officer (PPIO)ontp to the Head of Mission (HoM) under the
coordination of the Deputy Head of Mission (DHoM).

Main Tasks:

*  Provides guidance on press and public informassnes to the Political Adviser;

 Provides strategic and operational guidance andiamedivice on all internal and external
communication matters directly to the HoM/DHoMvesll as other key staff as necessary;

* Acts as the main spokesperson for the Mission;

. Drafts press lines, press releases, public statsnaewl articles and co-ordinates, supervises aherev
necessary, conducts press conferences, briefithethar media and public outreach events;

» Designs, creates and maintains an effective Missielsite;

* Is responsible for all the contract/tender/desitprsPPIO visibility items and the PPIO budget and
procurement processes;

* Is responsible for the media aspects of high leféitial visits and co-ordinates and supervises
arrangements for visiting journalists/media;

 Manages the media aspects of the changing natutbeoMission, providing relevant advice and
guidance as necessatry;

+ Creates and promotes positive communication andrrrdtion campaigns aiming to support and
explain the Mission to local, regional and inteioiaél audiences;

» Is responsible for the production of the daily n@edionitoring and its dissemination internally thgbu
the Mission;

» Co-ordinates and supervises internal communicatimesighout the Mission;

» Ensures permanent contact with the Office of thek8gperson of the EU High Representative of the
Union for Foreign Affairs and Security Policy onnemunication and public information matters;

* Ensure good co-operation with the press officethefEuropean Union Special Representative as well
as those of the EU Delegation, Member States dmet atternational stakeholders in the host country;

* Analyses the public impact of the Mission’s actast and the effectiveness of the Mission’s public
outreach work;

e  Contributes to lessons identification;

* Undertakes any other related tasks as required.

Quialifications and Experience:

. University degree in Journalism, Communicationslitieal Sciences, Law, International Relations,
Social Sciences or related field;

A minimum of 5 years of relevant and proven prafasal experience in a similar position;

*  Excellent interpersonal and communications skitid eeamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;
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* Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisie@s with multi-national and international organsad,
is desirable;

* Knowledge of the local languages would be an asset.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _ _

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Project Coordinator Seconded

Ref. Number: Location: Availability:

MA 42 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Operations/Coordination EU Confidential No

Reporting Line:

The Project Coordinator reports to the Senior biaiand Coordination Officer under the coordinatbthe
Deputy Head of Mission (DHoM).

Main Tasks:

* Provides information and advice to the Head of Mis®n supporting the Malian authorities in his/her
field of competence;

« Based on the needs identified by the Operations pooentand in coordination with the Mission
Support Department, he/she coordinates the ideatiifin, the planning and the implementation of
projects financed through the mission's budgetloerosources;

« Plans and maintains timelines, allocates resousted coordinates all respective phases of the
programs/projects to ensure the required progmdsaccess;

* Manages the implementation of agreed projects doupto the operational planning;

*  Supervises close co-ordination and informationislgawith relevant Mission members;

*  Supports the Senior liaison and coordination offindacilitating practical cooperation and excheru
information, between Malian Security Agencies, does involved in the provision of security
assistance, European Commission and other don@tvéd in the support to the security sector;

» Coordinates activity by guiding the participantsl @xperts involved in the various projects, nedoiia
and liaising with people and organizations at ddf¢ levels, and coordinating tasks and
responsibilities;

. Liaises with other international actors and trgoissible new financial sources;

* In cooperation with the Head of Operations, coath#s projects implementation at field level and
monitors and evaluates progress;

» Develops and maintains reports, presentationsesmbhs on the projects in the periodic briefinghé¢o
Member States;

* Undertakes any other related tasks as required.

Qualifications and Experience:

* A university degree in Police Sciences, Econonfiggject Management, Business Administration or
related field;

* A minimum of 5 years of relevant and proven praf@ssl experience in a similar position;

* Budget management experience;

»  Excellent interpersonal and communications skitid eeamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;

*  Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisieas with multi-national and international organsad,
is desirable.
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Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Reporting Officer Seconded

Ref. Number: Location: Availability:

MA 43, 44 (2 positions) Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Head of Mission / EU Confidential or equivalent | Yes

Deputy Head of Mission Office

Reporting Line:

The Reporting Officer reports to the Deputy Headligsion (DHoM) under the coordination of the Fiohl
Adviser.

Main Tasks:

*  Gathers information from across the Mission, aregythe information and prepares periodic reports fo

submission to Mission's hierarchy;
» Drafts the Mission's reports, working with tightadéines and guidelines;

*  Supports the drafting of the Mission Implementati®dan (MIP), in coordination with the Planning and

Evaluation officer;

»  Compiles inputs to reports on a periodic basisstdsmission to the chain of command on the status of

the Mission;

* Interacts regularly with all other relevant depas of the mission, to ensure submission of ateura

and timely-submitted inputs; analyse the informa@nd provide feed-back to mission members;
»  Provides regular power-point briefings and spggiakentations on selected topics;
» Undertakes any other related tasks required.

Quialifications and Experience:

* University Degree or equivalent training and exgece in relevant field of specialisation;
* A minimum of 5 years of relevant and proven praf@ssl experience in a similar position;
»  Excellent analytical abilities and drafting skills;

* Knowledge in common computing software (PowerPsaftware);

»  Excellent interpersonal and communications skitid seamwork capabilities;

e Sound understanding of the aims, purposes andifmirey of EU CFSP and CSDP Missions is

desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Rule of Law/Justice Adviser Seconded

Ref. Number: Location: Availability:

MA 45 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Operations EU Confidential No

Reporting Line:
The Rule of Law/Justice Adviser reports to the Heb@perations.
Main tasks:

» Liaises with the Malian justice authorities and MalSecurity Sector Reform coordinator;

» Contributes and assists with proposals for the dmaecurity Sector Reform, policies and procedures
in the areas of the judiciary, the penitentiargasysand policing;

» Participates in the development and implementatiothe mission's strategies on rule of law related
aspects;

» Develops and organises integrated courses to iraptio coordination and cooperation between the
judiciary, the internal security forces and theipatiary system;

» Ensures the link between mission's main activitigbe security sector and the wider rule of law.

* Acts as a trainer on rule of law/justice relatedtara for Internal Security Forces;

» Liaises with other international initiatives, esiadlg other EU programs and MINUSMA;

»  Contributes to lessons identification;

» Undertakes any other related tasks as required.

Qualifications and Experience:

» University Degree in Law or equivalent qualificatito practice law;

* A minimum of 5 years of relevant and proven praf@ssl experience in a similar position;

»  Experience in planning and implementing projects grogrammes;

»  Excellent interpersonal and communications skitid eeamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;

» Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisie@s with multi-national and international organsad,
is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Team Leader Trainers Seconded

Ref. Number: Location: Availability

MA 46 Bamako November 2014
Component/Department/Unit: Level of Security Clearance:| Open to Invited Third States:
Operations/Training EU Confidential or equivalent | Yes

Reporting Line:
The Team Leader Trainers reports to the Chief afniing.
Main Tasks:

» Provides expertise and acts as a reference irglherdng of the training at field level;

*  Supervises the work of the Mission's Trainers enftald,;

* Organizes and plans the training experts activétdgeld level;

. Ensures the consistency of the work of the trajners

* Provides, under the supervision of Chief of Tragnithe Training Policies Advisors with feedbacks
related to the delivery of training in the field;

* Maintains the necessary contacts with externaldsodi service providers involved in the ISF reform,
on matters relevant to his/her area of expertise;

*  Monitors projects in his/her field of action;

* Represents the Mission in meetings with Malian awties or international stakeholders related to
training issues;

»  Contributes to lessons identification;

* Undertakes any other related tasks as required.

Qualifications and Experience:

e Senior law enforcement officer;

* University Degree in Police Sciences, Social S@sntaw or equivalent academic training (desirable)

A minimum of 10 years of relevant and proven prsi@sal experience in a similar position;

»  Specific training and recognized experience in dhea of management of training within a police
service with broad professional experience;

»  Familiarity with basic IT tools, particularly woihd excel processing tools;

»  Excellent interpersonal and communications skitid teamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;

»  Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisie@s with multi-national and international organsad,
is desirable.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Trainer Community Policing/ Seconded
Basic Intelligence

Ref. Number: Location: Availability:

MA 47, 48 (2 positions) Bamako November 2014
Component/Department/Unit: | Level of Security Clearance: Open to Invited Third States:
Operations/Training EU Confidential or equivalent Yes

Reporting Line:
The Trainer Community Policing/Basic Intelligeneports to the Team Leader Trainers.
Main Tasks:

 Trains members of the Malian Internal Security EsrqISF) on community policing and basic
principles of intelligence, using lessons learned actual cases;

* Helps to identify the Malian ISF needs in term&ainmunity policing and intelligence;

» Trains the (future) Malian ISF trainers in commuyrpblicing and intelligence (train the trainers);

» Trains and provides tactical and operational adwidke field of community policing and intelligesic

» Contributes to the elaboration of Standard Opematoocedures for the ISF, especially related to
community policing and intelligence;

» Coordinates with other actions already undertakeimternational stakeholders;

«  Contributes to lessons identification;

* Undertakes any other related tasks as required.

Qualifications and Experience:

. Law enforcement officer;

* A minimum of 5 years of relevant and proven prafesal experience in an operational, community
policing/intelligence related police position;

« A minimum of 2 years of relevant and proven profasal experience as a community policing and
intelligence related police trainer;

* Given the fact that the Malian security forces ewenposed of civil and military forces and given the
demand to respect their various cultures, missguires both, trainers with a gendarmerie backgtoun
and trainers with a police background;

» Degree or equivalent training in community policemyd basic intelligence related operations;

»  Excellent interpersonal and communications skitid seamwork capabilities;

e Sound understanding of the aims, purposes andifmirey of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisieas with multi-national and international orgarimas,
is desirable.
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Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:
Trainer Criminal Investigation/ Seconded
Counter Terrorism

Ref. Number: Location: Availability:

MA 49,50 (2 positions) Bamako November 2014
Component/Department/Unit: Level of Security Clearance: Open to Invited Third States:
Operations/Training EU Confidential or equivalent Yes

Reporting Line:
The Trainer Criminal Investigation/Counter Terrariseports to the Team Leader Trainers.
Main Tasks:

» Trains members of the Malian Internal Security Eer¢ISF) on criminal investigation related tasks,
including basic principles of fight against orgascrime and terrorism, using lessons learned and
actual cases;

* Helps to identify the Malian ISF needs in termscoiminal investigation, including fight against
terrorism and organised crime;

* Trains the (future) Malian ISF trainers in crimim@avestigation (train the trainer);

» Trains and provides tactical and operational adidagiminal investigation unit leaders;

»  Contributes to the elaboration of Standard Opematimocedures for the ISF, especially related tgelar
scale and multi-disciplinary criminal investigat&n

» Coordinates with other actions already undertakeimternational stakeholders;

»  Contributes to lessons identification;

» Undertakes any other related tasks as required.

Quialifications and Experience:

. Law enforcement officer;

* A minimum of 5 years of relevant and proven praf@ssl experience in an operational, criminal
investigation related police position;

* A minimum of 2 years of relevant and proven prafasal experience as a criminal investigation relate
police trainer;

* Given the fact that the Malian security forces evenposed of civil and military forces and given the
demand to respect their various cultures, missguires both, trainers with a gendarmerie backgtoun
and trainers with a police background;

+ Degree or equivalent training in criminal investigas, among others related to organised crime,
terrorism and other large scale operations;

»  Excellent interpersonal and communications skitid seamwork capabilities;

e Sound understanding of the aims, purposes andifmirey of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.
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Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

30/44




Position Name: Employment Regime:
Trainer Management/Deontology| Seconded

Ref. Number: Location: Availability:

MA 51, 52 (2 positions) Bamako November 2014
Component/Department/Unit: Level of Security Clearance: Open to Invited Third States:
Operations/Training EU Confidential or equivalent Yes

Reporting Line:
The Trainer Management/Deontology reports to thenTeeader Trainers.
Main Tasks:

 Trains members of the Malian Internal Security EerqISF) on principles of management and
deontology, using lessons learned and actual cases;

* Helps to identify the Malian ISF needs in termsmainagement and deontology;

* Trains the (future) Malian ISF trainers in managet@nd deontology (train the trainers);

* Trains and provides tactical and operational adioagnit leaders;

e Contributes to the elaboration of Standard Opemafwocedures for the ISF, especially related to
management and deontology;

* Coordinates with other actions already undertakemmternational stakeholders;

e Contributes to lessons identification;

* Undertakes any other related tasks as required.

Quialifications and Experience:

. Law enforcement officer;

« A minimum of 5 years of relevant and proven prafesal experience in a managerial and deontology
related police position;

* A minimum of 2 years of relevant and proven prof@sal experience as a management/deontology
related police trainer;

» Given the fact that the Malian security forces @weposed of civil and military forces and given the
demand to respect their various cultures, missguires both, trainers with a gendarmerie backgtoun
and trainers with a police background;

» Degree or equivalent training in management andtidéagy;

»  Excellent interpersonal and communications skitid seamwork capabilities;

¢ Sound understanding of the aims, purposes andifmirey of EU CFSP and CSDP Missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisigas with multi-national and international organsad,
is desirable.
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Language skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)
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Position Name: Employment Regime:

Trainer Public Order/ Seconded

Professional Intervention

Ref. Number: Location: Availability:

MA 53, 54 (2 positions) Bamako November 2014
Component/Department/Unit: | Level of Security Clearance: Open to Invited Third States:
Operations/Training EU Confidential or equivalent Yes

Reporting Line:
The Trainer Public Order/Professional Interventieports to the Team Leader Trainers.
Main Tasks:

 Trains members of the Malian Internal Security EsrqISF) on public order and professional
intervention related tasks, including basic pritespof crowd control, using lessons learned andahct
cases;

» Helps to identify the Malian ISF needs in termgpuoblic order and professional intervention;

e Trains the (future) Malian ISF trainers in publider and professional intervention (train the tea®);

» Trains and provides tactical and operational adidqaublic order unit leaders;

»  Contributes to the elaboration of Standard Opendfimcedures for the ISF, especially related tgelar
scale and multi-disciplinary public order operatipn

* Coordinates with other actions already undertakemternational stakeholders;

« Contributes to lessons identification;

» Undertakes any other related tasks as required.

Qualifications and Experience:

» Law enforcement officer;

* A minimum of 5 years of relevant and proven prafasal experience in an operational, public
order/professional intervention related police posj

A minimum of 2 years of relevant and proven prof@sal experience as a public order/professional
intervention related police trainer;

* Given the fact that the Malian security forces ewenposed of civil and military forces and given the
demand to respect their various cultures, missguires both, trainers with a gendarmerie backgtoun
and trainers with a police background;

» Degree or equivalent training in public order opieres, among others related to crowd control and
other large scale operations;

»  Excellent interpersonal and communications skitid teamwork capabilities;

* Sound understanding of the aims, purposes andifmmg of EU CFSP and CSDP Missions is
desirable;

*  Good understanding of the political, cultural apdwgity situation in Mali;

* International experience, particularly in crisie@s with multi-national and international organisad,
is desirable.
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Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Level Al or A2 (Basic User)

34744




Position Name: Employment Regime:

Cooperation Coordination / Seconded

Civil Society Expert

Ref. Number: Location: Availability:

MA 55 Bamako November 2014
Component/Department/Unit: | Level of Security Clearance:| Open to Invited Third States:
Cooperation Coordination EU Confidential or equivalent | Yes

Reporting Line:
The Cooperation/Civil Society Expert reports to 8emior Liaison and Coordination Officer.
Main Tasks:

* Works along with the civil society representativas/olved in the process of contributing to the
Security Sector Reform in Mali, with a specific @éiscon Internal Security Forces (ISF) reform, irselo
connection with the international non-governmerdgeganisations engaged in this field. Have the
necessary exchanges with other counterparts indahvéhe police reform;

» Supports the Malian civil society to improve thepaeity to engage with Government on Security
Sector Reform issues;

e Supports the drafting of documents and if decidgdth®e operational team assist with developing
community policing approach within the ISF;

* Assists in the conceptual and doctrinal framewor#arlying the Mission's support to ISF with a view
to reinstitute the link between the population #relISF;

» Assists the ISF in identifying, prioritizing anchfling solutions to problems raised by the civiliscin
the framework of community policing;

* If relevant, helps putting in place Local Secuf@ymities;

* If relevant, helps the conception and writing otabSecurity Plans;

* Promote projects in support of ISF and if relevaommunity policing. Ensures consistency of those
projects with other related ones;

* Provides an expertise and advises the Head of dtissirough the Senior liaison and coordination
officer on community policing matters;

» Undertakes any other tasks as required.

Qualifications and Experience:

* Advanced University Degree in Police Sciences, @@&tiences, Law or equivalent academic training;

*  Minimum of 3 (three) years of international expade, preferably in Africa, and / or field experierin
the area of community policing (desirable) andl@eciety development;

* Broad experience in planning and organizationatetsyy project management (desirable);

* To be able to manage an important volume of wortktarprioritize tasks;

* To be familiar with community police process andiggaccountability or the relationship between
police / civil services and civil society;

»  Excellent interpersonal and communications skitid eeamwork capabilities;

»  Familiarity with basic IT tools, particularly woihd excel processing tools;

» Knowledge of Police and civil society, politicaldalegal context in Mali (desirable);

* To possess training in Civilian Crisis Manageme@EPOL or having served in another CSDP Mission
(desirable);
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e Sound understanding of the aims, purposes andifmireg of EU CFSP and CSDP missions is
desirable;

* Good understanding of the political, cultural ardwity situation in Mali;

* International experience, particularly in crisieas with multi-national and international orgarimas,
is desirable.

Language Skills:

French English

Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User) _

Level B1 or B2 (Independent User) _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Chief of Procurement Seconded/Contracted Mission Support Management
Level (MSML)

Ref. Number: Location: Availability:

MA 16 Bamako As soon as possible

Component/Department/Unit: Level of Security Clearance: Open to Invited Third States:

Mission Support/Procurement | EU Confidential No

Reporting Line:
The Chief of Procurement reports to the Head okidis Support.
Main Tasks:

* Leads, develops, manages and co-ordinates the ddisscontracting and procurement processes in
accordance with established professional and teaasp procurement policies and procedures of EC
legislation and regulations;

* Assists and advises the chain of command on atraotmg and procurement issues;

* Provides assistance to the Mission members relatalll contracting and procurement matters;

» Develops professional relationships and work pastnips with EC and CPCC in the field of contracting
and procurement for the Mission;

* Manages the procurement unit of the Mission;

¢ Undertakes any other related tasks as assigndteliyaad of Mission/Head of Mission Support.

Quialifications and Experience:

* Successful completion of a full course of univgrstudies in Law, Public Administration, Business
Administration or equivalent university studiesengnt to the post attested by a degree, where the
normal duration of university education in the doymawarded is three (3) years;

e To have a minimum of 2 years at middle managemewt|land 5 years of relevant professional
experience. Such experience must be gained aft@rdrabtained the relevant university degree;

» Experience in using legally established profesdiand transparent procurement policies and proesdur
in accordance with European Union legislation agltations;

» Experience in financial management of tenderingc@sses and audits, preferably including EU
procedures;

» Good working knowledge of MS Word and MS Excel;

* International experience, particularly in crisis magement with multi-national and international
organisations would be an advantage;

» Experience in planning and implementing projects$ programmes is desirable;

* Previous experience in CSDP missions or in an Elddation is desirable;

* Previous work experience in Africa is desirable.
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Language Skills:

French English

Language / Language Level
Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category for Contracted:

Logistics/Transportation Officer | Seconded/Contracted Mission Support Management
Level (MSML)

Ref. Number: Location: Availability:

MA 23 Bamako As soon as possible

Component/Department/Unit: Level of Security Clearance: | Open to Invited Third States:

Mission Support/Logistics EU Restricted Yes

Reporting Line:

The Logistics/Transportation Officer reports to @legief of Logistics.

Main Tasks:

Has the responsibility for the capability, provisiand management of the motor vehicle fleet of the
Mission;

Outsources the vehicle maintenance for the whaetflmonitors the overall performance of the
workshop and ensures appropriate maintenance tyjeailntrol of repairs, and safety condition of the
vehicles;

Identifies and monitors the requirement for spaaetg) workshop equipment and tools in order to
facilitate efficient maintenance as well as perfioigruality assurance;

Proposes withdrawal of vehicles from service, étlare not considered to be roadworthy;

Conducts accident damage assessments, processee aecident reports, participates in Boards of
Inquiry and raises Damage Discrepancy Reportscpsresl;

Prepares reports and makes recommendations assasces various transport matters within her/his
area of competence;

Develops and conducts a Mission driving orientatidefing to ensure that all Mission members (local
employees, international staff, and drivers alikeg adequately familiarized on the road and traffic
conditions as well as traffic rules and regulatipegaining to the Mission area,;

Implements and co-ordinates an intra-theatre aldamd movement plan for the Mission;

Plans, organizes, supervises and manages the vithik the transportation section;

Has the responsibility for effective managementheftransport system within the area of resporitsipil
including liaising with the car rental agencies,nitoring the fleet (fuel accountability, damageghe
vehicles, road accidents and insurance cover);

Ensures fleet roadworthiness through effective atehmaintenance;

Controls the cost of maintenance of the vehicletfend ensures compliance with the provisions of
contracts concluded with the external contractorpéirts and maintenance;

Provides advice, support and trains the managerstaff on transport related matters and guidelines
Ensures the necessary storage, distribution aodadilbn of motor vehicles and associated equiprteent
Mission members;

Assists the Chief of Logistics and the procuremenit in sourcing air transport and logistic shippin
movement resources as required;

Liaises with forwarder agencies as required wipeet to provision of movement resources;
Undertakes any other job-related tasks as assiggethe Chief of Logistics or Head of Mission
Support.

Quialifications and Experience:

Successful completion of a full course of univegrsiiudies attested by a degree in Transport, Liogjst
Engineering orAdministration, where the normal duration of unsigr education in the country
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awarded is three (3) years or more and, after lgaobtained the university degree at least 4 yefirs o
relevant and proven full-time professional experesn
or

*  Successful completion of a full course of universitudies attested by a degree in Transport, Liogjst
Engineeringor Administration, where the normal duration of unsigr education in the country
awarded is four (4) years or more and, after hawbigined the university degree at least 3 years of
relevant and proven full-time professional experesn

» Proficiency in use of standard Microsoft Office kage, maintenance related software and data entry
processes, knowledge of logistics databases aedtiony procedures;

* International experience, particularly in crisigas with multinational and international organizadi
will be an asset;

» Certification in an international project managememethodology (e.g. ILS "Integrated Logistic
Support", PRINCE?2) advantageous;

*  Previous experience in CSDP missions would be sardege;

*  Previous work experience in Africa is desirable.

Language Skills:

French English
Language / Language Level

Mandatory Desirable Mandatory Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User) _ _

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category:

Nurse Seconded/Contracted Mission Support Assistance Level
(MSAL)

Ref. Number: Location: Availability:

MA 33 Bamako As soon as possible

Component/Department/Unit: Level of Security Clearance: | Open to Invited Third States:

Mission Support EU Confidential or equivalent | Yes

Reporting Line:
The Nurse will report to the Medical Advisor.
Main Tasks:

* Responds to medical incidents and events as difdayethe Medical Advisor on a 24/7 basis, if
necessary by deploying to the field;

* Acts as a first responder in providing first aiditma treatment during incidents and to liaise with
regional health care providers in order to coorgiribe provision and assess the quality of prinseny
specialist care to EU staff members;

* Coordinates medical evacuations if required, insel@oordination with the MA, especially when
deployed to remote areas;

e Assists in providing medical support during evamratand repatriation; advise evacuees on the
requirements for evacuation and/or escorts patienteded;

» Contribute to the production of daily Situation R&p;

« Contributes to lessons identification;

* Undertakes any other related tasks as required.

Quialifications and Experience:

» Certified nurse, PHTLS and (preferably) ACLS traineith knowledge of tropical medicine and hands
on experience in the A&E department and Intensige@ssential;

A minimum of 5 years of relevant and proven prafasal experience in a similar position;

* Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

» Excellent organizational, planning and time-managmanskills;

» Excellent interpersonal and communications skilid seamwork capabilities;

* Sound understanding of the aims, purposes andidmig of EU CFSP and CSDP Missions is
desirable;

» Good understanding of the political, cultural ardwgity situation in Mali;

* International experience, particularly in crisieas with multi-national and international organag,
is desirable;

» Driving license category B and C (desirable).
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Language Skills:

Language / Language Level

French

English

Mandatory

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Desirable

Mandatory

Desirable

Level Al or A2 (Basic User)
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Position Name: Employment Regime: Post Category:

Deputy Senior Mission Security | Seconded/Contracted Mission Support Management Level
Officer (MSML)

Ref. no. Location: Availability:

MA 56 Bamako As soon as possible
Component/Department/Unit: Security Clearance Level: Open to Invited Third States:
Security Office EU Secret No

Reporting Line:

In line with the EU's Policy on the Security of Bthff deployed outside the EU in an operationabcap
under Title V of the TEU (Field Security Policy)etibeputy Senior Mission Security Officer (DSMSO) is
under the authority of the Senior Mission Secutifficer (SMSO).

Main Tasks:

» Assists the Senior Mission Security Officer andaep him / her during absence;

* Is responsible for establishment and implementatibsecurity requirements, recommendations and
safety instructions;

* Assists the Senior Mission Security Officer in draf, continued development, implementation and
updating of the Mission security plans;

» Assess the threat level and assist the Senior dtisSecurity Officer in maintaining and updating the
Mission Security Plan (MSP), SOP's and continggiiags;

» Ensures that plans for relocation/evacuation aneentiand able to be implemented at short notice.

* Ensures that all security equipment is kept upétend in a state of operational readiness;

*  Conducts regular security drills, communicationgesd evacuation exercises;

* Provides briefings on matters affecting securitynmiésion members and ensures that they are properly
prepared for emergencies;

e Liaises and co-operates closely with other intéonal organizations and national law enforcement
agencies working in the field for security;

* Provides comprehensive reports on all incidentgctifig the mission and mission members, and
initiates necessary follow up action with approgiauthorities;

»  Ensures the protection of EU classified information

» Elaborates precise and accurate reports conceilinfiogmation received which impacts upon the
mission and mission members, initiating appropriatelyses and assessments of all pertinent
information;

*  Works in close cooperation with the Department dfmnistration in matters related to the purchasing
of necessary security related equipment and sexvice

» Elaborate security situation reports and riskssssents;

*  Supervises and gives the approval on security nsatt@vel plan;

» Conducts regular training in-theatre to ensure dfigiersonnel employed by the contracted company i
security matters are totally competent in theiegivole;

* Undertakes any other related tasks as requiretdeb$énior Mission Security Officer.

Quialifications and Experience :

»  Successful completion of a full course of univgrstudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences, security oated studies, where the normal duration of unitersi
education in the country awarded is three (3) yeamore and, after having obtained the university
degree at least 6 years of relevant and provetifiodl professional experience;
or
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Successful completion of a full course of univgrsitudies attested by a degree in Police Sciences,
Military Sciences, Social Sciences, security oated studies, where the normal duration of unitersi
education in the country awarded is four (4) yearsnore and, after having obtained the university
degree at least 5 years of relevant and provetifiodl professional experience;

or

Equivalent education in Police/Military and at ledsyears of relevant and proven full-time profeasi
experience;

Minimum of 7 years of progressively responsiblef@ssional experience at management level in the
civilian security sector in the military/police;

Successful completion of the EU Mission Securitficef Certification Course (desirable);

Ability to work in a demanding, deadline-driven @owment and to establish and maintain effective
working relationships with people of different matal and cultural backgrounds;

International experience of an ESDP/CSDP missiodeisirable, together with experience of multi-
national and international organizations / Missjons

Demonstrated ability to contribute creatively te ttevelopment of security policies and procedures;
Excellent organizational, planning, and time-mamagpet skills;

Experience in planning and implementing projects;

Good interpersonal skills, ability to work in a nirdultural, multi-ethnic environment with sensitiv
and respect for diversity;

Highly resilient under mental pressure and williags to work extra hours when required;

Solid knowledge of the Mission area and potengalsity threats;

Ability to operate Windows and Power Point appiimas, including Word processing, e-mail, and
spreadsheets (Excel);

Civilian driving license class B and C mandatory.

Language Skills:

Language / Language Level

French

English

Mandatory

Desirable

Level C1 or C2 (Proficient User)

Level B1 or B2 (Independent User)

Mandatory

Desirable

Level Al or A2 (Basic User)
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