
Increasing Enrolment Rates Especially For Girls (EUR 16 011 764) 

The purpose is to increase enrolment rates particularly for girls in secondary education and 
vocational education and training, to decrease drop-out rates particularly for girls in both 
primary and secondary education and to increase vocational skills and competences of 
labour force with particular focus on girls and women. Early drop outs especially for girls is a 
problem due to cultural obstacles, early and forces marriages, economic insufficiencies, 
among others.  

The project, which will run until July 2013, has supported the Turkish Ministry of National 
Education to tackle early school leaving, especially for girls. So far, local actions plans 
covering 16 cities where school enrolment rates are low have been prepared aiming to 
increase enrolment rates through various tools such as persuasive activities with families, 
teacher training and monitoring of drop outs and absenteeism. These actions are currently 
implemented by the local authorities and monitored by the project team. Guidance services 
within schools in Turkey's less developed regions targeting the existing students have been 
improved with focused training for teachers and students of guidance faculties. In total 
around 2000 people have been trained who will directly liaise with the students and their 
parents. Until the end of the project total of 3200 household visits will take place for 
persuasive actions. The target is to enrol 2000 children who have dropped out or never 
started school.  

Under the project, an awareness raising campaign was implemented by the project team. As 
a result of short movies broadcast in the national channels, so far 770 children who have 
dropped out or who has never attended school have been enrolled. This has happened only 
in the past two months.  

Furthermore 89 small scale projects were supported implemented by primary and schools, 
universities, local authorities and non-governmental organisations, for their activities to 
increase school enrolment rates, including for direct persuasive engagements with families 
to send their children to school, which is the most significant factor against girls' education.  

The projects have particularly addressed the problems in the eastern and south-eastern 
provinces of Turkey where the school enrolment rates are low comparing to the other 
provinces of the country. As a result of the 89 projects, the aforementioned project 
implementers visited 16,600 households. So far, 2800 girls have been enrolled to catch up 
education. 1500 girls and women received skills development training. 1000 girls and 
women learned how to read and write. 3300 girls went back to formal education. 2800 drop 
out cases have been prevented. 3300 girls received psychological and counselling support to 
keep them in school.  

 

 



Promoting Women's Employment (EUR 24 000 000) 

An example of successful project under the IPA Human Resources Development component 
in the employment field that was implemented in 2011: Promoting Women's Employment 
Operation: almost 10 000 women in Turkey have benefited from a grant scheme, becoming 
more socially empowered and also more aware of opportunities offered by public job 
centres. The scheme has improved women's employability, supported their 
entrepreneurship and tried to diminish cultural and other obstacles that get in the way of 
women's participation in the labour market. NGO's, education institutions, professional 
organisations, social partners and local authorities worked on these issues through 131 
projects across Turkey's less developed regions (in the 43 eastern provinces of Turkey). The 
sectors of interest were widespread: from fisheries to care services, tourism, food 
processing, entrepreneurship, information technologies, viticulture and mosaic design.  

 

Thousands of women have benefited from the projects implemented by the aforementioned 
institutions. Women have received vocational training in fields mentioned above, job 
counselling such as for completing CVs, how to approach employers/banks and what to say 
during a job interview. Some have also received childcare support so that they are able to 
participate in the project's activities without being concerned about their children. Some 
have also received empowerment training to be better informed about their legal rights, 
such as on violence against women, or labour law, again from the aforementioned 
institutions acting as EU grant recipients. At the end of the scheme 22% of them were 
employed in the formal market. Some started to work home based, or improved their skills 
where they already performed home based work.  

 

Furthermore, under the project local labour market analyses have been conducted, which 
has revealed the main reasons for women's inactivity, this rate has been identified as 80% in 
some localities. Many women stated that they would be in employment if there were 
affordable child and elderly care services. Staff of the public employment service has been 
trained to deliver women friendly public employment services, including job clubs for the 
inactive and long term unemployed. Guidance and career information services have been 
improved. A referral network system has been developed aiming to orient women to the 
right social services to increase their employment chances.  

 

 

 

 



2008 project “Promoting Gender Equality in Working Life", EUR 950 000 

The twinning project (Turkish, German and Austrian experts have worked together) and 
helped to Turkish authorities transpose the equal opportunities acquis and has delivered 
positive results. The Turkish authorities now possess robust knowledge and resources to 
make gender equality a reality in their legislative and policy work. It will significantly help 
Turkey to fully transpose the EU acquis in this field. As a first concrete step, gender elements 
have been merged into the draft trade union legislation. Furthermore the project initiated a 
gender equality award for the Turkish companies, which will be sustained by the Turkish 
authorities annually. This should intensify the debate on harmonisation of work and private 
life in the private sector. The project has also helped trigger further debate in the public 
administration concerning a fundamental EU principle.  

 


