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Annex 1: Suggested reporting template for inputs to the Secretary-General’s 2014 
report to the Security Council on women and peace and security 
 

Name of Organization  European External Action Service and European Commission 

Contact information  

 
Name: Pauline Torehall 
Title: Policy Officer 
Phone: +32-2-584 7024 
Email: pauline.torehall@eeas.europa.eu 

 
Mandate of report: Security Council resolution 2122 (2013), OP 18  
 
Reporting period: 1 January 2013 to 31 December 2013. Information on any new major initiatives 
or achievements in the first part of 2014 may also be reflected in contributions.  
 
As applicable to your mandate and areas of work, please provide below an update on progress in 
implementation of resolution 1325 (2000) and related commitments1. The template is divided into 
two sections: the first section relates to policy developments, gender expertise and women in senior 
leadership, while the second section relates to progress across thematic areas. For the latter section, 
situation and subject-specific analysis focusing on impact and results, as well as, gaps, challenges and 
emerging priorities is highly encouraged. Examples and analysis supported by quantitative and/or 
qualitative data are particularly valuable. Please keep inputs as brief and concise as possible. 
 

Policy developments, gender expertise and women in senior leadership 

1. Coordination and accountability for results 
Please provide information on any new major policy initiative(s) developed since 1 January 2013 aimed 
specifically to accelerate implementation of the women, peace and security agenda at the regional level and 
increase accountability for results. 

 The European Commission's Staff Working Document on Gender in Humanitarian 
Assistance: Different Needs, Adapted Assistance (SWD (2013)290final), adopted on 22 
July 2013, outlines the Commission's approach to gender and gender-based violence in 
humanitarian aid. The objective is to improve the quality of humanitarian assistance, 
through actions that effectively respond to the specific needs of women, girls, boys, men and 
elderly women and men, who have different needs due to the fact that crises do not affect 
them all in the same way. 
 

 The EU Early Warning System is being developed in follow-up to Council Conclusions on 
Early warning in 2011. It has thus far been tested in two regions and the objective is for 
global roll-out by the end of 2014. The system involves experts from across the EU 
institutions – both at Headquarters in Brussels and on the ground – and is based both on in-
house assessments and open source information. It has been developed in close consultation 
with experts from the UN, academics, NGOs and other organizations. It aims to link early 
warning to early action by identifying options for early action in response to the identified 
risks for violent conflict. 
 

 In June 2013, new Crisis Management Procedures (CMPs) for CSDP Missions and 
Operations were adopted. The new templates of EU planning documents include set parts 
for analysis of the human rights and gender situation. Concept of operations (CONOPS) and 
Operation plans (OPLAN) moreover include annexes on human rights and gender.  
 

                                                        
1 e.g. S/RES/1820 (2008), S/RES/1888 (2009), S/RES/1889 (2009), S/RES/1960 (2010), S/RES/2106 (2013), and 
S/RES/2122 (2013) as well as any regional commitments linked to women, peace and security.   
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 The EU's comprehensive approach to external conflicts and crises was adopted in 

December 2013. While it is not specifically aimed at implementation of the women, peace 

and security agenda, it does apply to EU efforts in this domain in that it seeks a coherent use 

of instruments able to tackle the root cause of crisis. The comprehensive approach strategy 

will be based on needs of the country, and will also capture civil society needs. This will 

include measures to better address gender issues.  

 EU Human Rights Strategies have now been adopted for all countries in which a Common 
Security and Defence Policy(CSDP) mission or operation is established. Human rights and 
gender advisers in CSDP missions have been consulted during the drafting and updating of 
these strategies. Each strategy includes an analysis of the women's rights situation in the 
country concerned, and, in many countries where there is a CSDP mission, the strategies 
prioritize issues such a sexual and gender based violence, domestic violence, and women's 
participation in public life.  
 

 EU hosted the 2nd UN Mediation Support Unit Pilot Course on Gender and Inclusive 
Mediation Processes: High Level Seminar for envoys, mediators and mediation 
experts, 16 and 17 April 2013. 
 

 A thematic factsheet on ‘Women’s Participation and Gender’ has been commissioned by 
the Mediation Support Team of the European External Action Service. The factsheet took as a 
starting point that “women’s under-representation in mediation processes and peace 
negotiations as well as the lack of gender expertise in mediation teams seriously limits the 
extent to which women’s experience of conflict, and consequent needs for justice and 
recovery, are addressed within these processes.” 2. It addressed both 1) the role and 
inclusion of women as mediators and participants in processes of dialogue; and 2) the 
appropriate inclusion of gender perspectives in the outcomes of agreements from mediation 
and dialogue processes (such as peace agreements).   
 

 On 11 March 2014, the EU adopted the Regulation establishing an Instrument 
contributing to Stability and Peace (IcSP), succeeding the Instrument for Stability (IfS). In 
accordance with Article 2(3)(a) of the IcSP Regulation, whenever possible the following 
cross-cutting issues shall be reflected in the programming: the promotion of democracy, 
good governance and human rights and humanitarian law, including children’s rights and 
the rights of indigenous peoples; non-discrimination, gender equality and women's 
empowerment; conflict prevention and climate change. The regulation also specifies that a 
gender perspective should inform the actions” and that “Building overall up-stream capacity 
of relevant stakeholders to work with the EU in a number of cluster-areas in terms of post-
conflict and post-disaster recovery (as well as regards pre-conflict mitigation efforts) 
remains important (…). Cluster-areas include: ii) Gender-related issues, including Women, 
Peace and Security; Children and Conflict; Youth and Conflict; Protection, participation and 
empowerment of local communities, with particular focus on vulnerable and minority 
groups.” 
 

 The Draft IcSP Strategy paper for 2014-2020 notes that “Rather than looking only for 
incidents that occur immediately before the outbreak of armed conflict, other more long-
standing factors, like social exclusion and gender based violence, must be taken into account. 
Social exclusion, characterized by such conditions as economic inequality and unequal 
access to resources, can be one such structural basis for violence. Taking note of 
longstanding trends that may be present before the outbreak and escalation of acts of 
violence can improve early warnings and lead to a more robust response. By bringing to light 
such patterns of structural discrimination, integrating a gender perspective can improve the 
effectiveness of early warning systems by gathering more specific information and allowing 
for more detailed and precise analysis. In turn, this can ensure better preparedness and, 

http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32014R0230&from=EN
http://eur-lex.europa.eu/legal-content/EN/TXT/PDF/?uri=CELEX:32014R0230&from=EN
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when necessary, more accurate and measurable responses — as well as preventive 
mechanisms — that can more directly address some of the underlying causes of a conflict. 
 

 The IcSP-supported Civil Society Dialogue Network ‘Towards an EU Policy on 
Transitional Justice’ included among key recommendations the explicit inclusion of women’s 
perspectives and assessment of the different impacts transitional justice measures have on 
men and women when designing processes. 
 

 An external evaluation of IcSP crisis preparedeness component in 4 priority areas, 
including Women, Peace and Security and Gender mainstreaming as crosscutting issue, was 
finalized in March 2014. The evaluation serves to inform EU policy makers and relevant 
stakeholders worldwide. The evaluation noted that, despite a limited budget, the component 
contributes to fulfilment of EU commitments related to women, peace and security. The 
strong focus on women, peace and security was also considered a particular EU added value 
by the evaluators, who also found evidence of increased gender concerns addressed in 
several IcSP actions. This external evaluation provided with the information on some of the 
IcSP projects described below, in particular those aiming at building the capacity of in-
country actors on WPS. This specific support is currently implemented in 17 countries and 3 
regions worldwide: Afghanistan, Bolivia, Bosnia and Herzegovina, Brazil, Chad, DRC , El 
Salvador, Guinea Bissau, India, Kyrgyzstan, Liberia , Nepal, Nicaragua, Peru, Senegal, 
Solomon Islands, Yemen, Central America Region, South Asia, Southern region of Central 
Africa. A literature review on ‘Gender in fragile and conflict-affected situations’ was 
commissioned by the Foreign Policy Instruments of the European Commission with the aim 
to orient policymakers to the key debates and emerging issues. The review looks at recent 
documentation (2013-2014) on the themes of gender and justice; women’s leadership and 
political participation; women’s access to economic empowerment and opportunities; 
combating sexual and gender based violence; Women, Peace and Security; responsiveness of 
plans and budgets to gender equality; gender equality and women’s empowerment, both 
globally and in specific fragile and conflict-affected situations. 
 

 A one-day training module 'Gender-sensitivity in programme design', was carried out in 
April 2014 in collaboration with UN Women, the EEAS Gender Advisor and EC Gender Focal 
Points in the framework of the annual IcSP training week, hosting 90 EU staff from HQ and 
Delegations working on IcSP policies and projects. Through presentations on international 
legal frameworks and commitments and practical group exercises, take-home messages that 
resonated among participants at the end of the session related to the need for mentality shift 
in order to consider the target population of EU actions in relation to different segments, – 
i.e. women, men, girls and boys – each having specific needs in fragile and conflict-affected 
situations; to consider women, girls and boys as actors of change; and to agree that actions 
cannot be effective if they leave out half of the population. 

 

 
2. Gender expertise  
Please provide updates on any gender expertise (gender units, gender advisors, use of technical gender experts, 
rosters or surge capacity etc) supporting your Organization’s work in the area of peace and security. Please 
indicate the institutional location of the gender facility in your organization (e.g., under which division or 
directorate, at what level, etc.). 

 

 Gender Focal point, European Commission, Foreign Policy Instruments  
 Gender Focal point, European External Action Service 
 Gender focal point, Multilateral Relations Division, European External Action Service 
 Gender Focal point, Conflict Prevention, Peace building and Mediation Instruments, 

European External Action Service 
 Gender Focal Point, Crisis Management and Planning Directorate 
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3. Information on the number and percentage share of women in senior leadership positions2    

Please provide the following information for the following positions, as available and applicable: 

Senior leadership 
position 

Total number 
(Women and Men) 

EEAS* 

Number of women 
EEAS 

Number of men 
EEAS 

Headquarters-based 
high-level executives3 

30 4 26 

Special representatives or 
envoys 

10 1 9 

Head(s) of country 
office(s) / Head(s) of 
mission(s), outside of 
organizational 
headquarters 

131 28 103 

Mediators    

* European External Action Service 

 
Progress across thematic areas  
 

A. Prevention:  Actions to prevent violence and human rights violations against women  
and girls in conflict and post-conflict settings, including conflict-related sexual violence  

1. Provide a brief a context/situation assessment describing the setting(s) where you have 
implemented women, peace and security related programmes and activities during the reporting 
period.   
Setting - please list if 
more than one 

List key concerns/developments linked to the sub-theme with regard to 
women’s and girls’ rights, gender equality and empowerment of women 
during the reporting period. 

EULEX Kosovo The EU Rule of Law Mission in Kosovo   
Set up in 2008, it is the largest European civilian mission. The central aim is 
to assist and support the Kosovo authorities in the area of rule of law, with a 
specific focus on the judiciary. 
The mission cooperates with the Kosovo authorities to promote the equal 
participation of women in the Kosovo institutions by monitoring 
recruitment processes and the implementation of internal regulations. It 

                                                        
2 This information will contribute to the data collection against the indicators to track the implementation of resolution 
1325 (2000) presented to the Security Council in the Secretary-General’s 2010 report on woman and peace and security, 
S/2010/498. One of the indicators tracks the number and percentage share of women in executive positions of regional 
and sub-regional organizations involved in preventing conflict.  
3 Equivalent to International Standard Classification of Occupations (ISCO)-88 Major Group 1: Legislators, senior officials 
and managers. Senior managers plan, direct, coordinate and evaluate the overall activities of enterprises, governments and 
other organizations, or of organizational units with them, and formulate and review their policies, laws, rules and 
regulations. Competent performance in most occupations in this major group requires skills at the fourth ISCO skill level. 
Tasks performed by senior managers usually include: formulating and advising on the policy, budgets, laws and regulations 
of enterprises, governments and other organizational units; establishing objectives and standards and formulating and 
evaluating programmes and policies and procedures for their implementation; ensuring appropriate systems and procedures 
are developed and implemented to provide budgetary control; authorizing material, human and financial resources to 
implement policies and programmes; monitoring and evaluating performance of the organization or enterprise and of its 
staff; selecting or approving the selection of staff; ensuring compliance with health and safety requirements; planning and 
directing daily operations; representing and negotiating on behalf of the government, enterprise or organization unit 
managed in meetings or other forums. (See http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---
publ/documents/publication/wcms_172572.pdf, p. 87.) 

http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_172572.pdf
http://www.ilo.org/wcmsp5/groups/public/---dgreports/---dcomm/---publ/documents/publication/wcms_172572.pdf
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also provides support to the newly established Kosovo Policewomen’s 
Association. 
The EULEX Kosovo gender experts help develop legislation by including a 
gender perspective. They support local authorities on combating human 
trafficking as well as domestic violence and have also built partnerships with 
local and international women’s rights groups.  
The mission has engaged in campaigns for raising awareness on gender 
mainstreaming and aims to improve gender balance among its own staff. 

  
2. Highlight one or two good practice initiatives implemented since 1 January 2013 that have produced 
concrete results or led to an impact in terms of preventing violence and human rights violations 
against women and girls in conflict and post-conflict settings. Please provide supporting data as 
available. 

 The Instrument contributing to Stability and Peace (IcSP) supports the British Council in 

Solomon Islands empowering women to participate more effectively in civil society and to 

change attitudes and responses regarding violence against women through theatre and 

media. Following 6 theatre performances in Honiara, of which 3 took place in schools, 

survivors of violence involved in this IcSP project were healed through mentoring and 

trainings undertaken, which enhanced their confidence, concentration and communication 

skills. Although stories originated from women, many men were in attendance, indicating 

support for the project from them as well. 

 Through rights-based community dialogues, the IcSP project " Repairing the social fabric in 

two communities with high risk youth in El Salvador", implemented by Fundación de 

Estudios para la Aplicación del Derecho (FESPAD),  notes how women are beginning to 

request access to economic opportunities. Women are receiving training within the project 

on mediation and conflict resolution through the multi-sector dialogues and they are slowly 

becoming an active part of reconstructing the social fabric through the mediation efforts. A 

woman from the governing body in La Selva community stated, “it's women who will save 

the truce”. 

3. Provide information on any major new initiative(s) underway. 

 A recently awarded IcSP regional project in Central America, implemented by Save the 

Children, aims to strengthen the capacity of regional and national authorities to prevent and 

raise awareness of trafficking of women and children. 

 In Nepal a local call for proposals to fund actions that support and develop mechanisms to 

address implementation gaps under the NAP on 1325 and 1820 at the local level has just 

been launched, including civil society/private sector involvement in the full realization of the 

NAP objectives, as well as to better address sexual and gender-based violence in situations of 

crisis (including domestic and caste-based violence). 

4. Highlight specific gaps and challenges encountered, areas that need strengthening, any emerging 
concerns and priorities and proposals for future action. 

Measuring impact of implementation of the women, peace and security agenda needs to be stepped 
up. Having solid measurable evidence that this approach works would be useful in many respects, 
such as budget for personnel and activities etc.   
 

 

B. Participation: Actions to increase the participation and representation of women in 
conflict prevention, resolution, peace building and post-conflict governance 
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1. Provide a brief a context/situation assessment describing the setting(s) where you have 
implemented women, peace and security related programmes and activities during the reporting 
period. 
Setting - please list if 
more than one 

List key concerns/developments linked to the sub-theme with regard to 
women’s and girls’ rights, gender equality and empowerment of women 
during the reporting period. 

EUPOL Afghanistan EUPOL Afghanistan delivered the first course on female leadership 
development in 2013 to nine female Afghan National Police officers at the 
Kabul-based Police Staff College. It was the first female-only training. 
Eliminating violence against women is another key objective of the mission. 
With that aim, it organizes dedicated trainings for women focusing on 
investigation techniques, report writing, victim sensitive interviewing and 
medical forensic examination. 
In this context, the first Afghan female police strategy was presented in 
Kabul in January 2014: around 200 Afghan participants took part in a 
conference on improving the female police work environment. Furthermore, 
female police officers have created networks in Kabul, Mazar-el Sharif and 
Herat for sharing experiences and improving their male colleagues' 
understanding. 

EUCAP Nestor   Launched in 2012, the mission aims to enhance the maritime capacities of 
five countries in the Horn of Africa and the Western Indian Ocean: Djibouti, 
Kenya, Somalia, Seychelles and Tanzania. 
It also tries to increase the proportion of women in the maritime security 
forces by encouraging local authorities to allow women in training courses. 
Although females are still underrepresented in the justice sector, four 
women prosecutors from the five countries have participated in the first 
regional prosecutor workshop held in Kenya in December 2013. 

EUCAP SAHEL Niger Launched in 2012 and based in Niamey, the mission aims to support the 
local authorities in their fight against terrorism and organized crime. With a 
staff of 50 Europeans including a gender expert, the mission provides 
training courses to the Nigerian police and justice officials. The involvement 
of local women is still marginal and efforts are being done to redress this 
situation: the first woman attended an EU training course in January 2014. 

  
2. Highlight one or two good practice initiative(s) implemented since 1 January 2013 that 
have produced concrete results or led to an impact in terms of women’s leadership, voice and 
representation. Please provide supporting data as available.   

 The latest EU Annual Report on Human Rights and Democracy in the World in 2013 notes 

progress regarding the implementation of a gender agenda and in particular mainstreaming 

in the Common Security and Defence Policy (CSDP) missions: 

 16 CSDP missions were deployed in 2013. 70 % of these missions, including all military 

operations, had at least one gender adviser/trainer. Furthermore, by the end of the year, all 

EU delegations as well as CSDP missions and operations had nominated human rights focal 

points. 

 The IcSP project 'Enabling Capacities Programme II', has supported 12 civil society 

organisations that have implemented national and local healing and reconciliation initiatives 

and have lobbied and contributed towards Global Political Agreement (GPA) 

implementation. Many of the participating CSOs have made efforts to increase women’s 

participation and gender issues in their activities. For example, Zimrights supported the 

development of local peace committees at the ward level (composed of a number of villages) 

comprised of active and influential people with a focus on youth, men and women 
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representatives and some of the opinion leaders from the local traditional authorities, elders 

and religious leaders. Trainings from Silveira House on conflict analysis, mediation and 

leadership targeted councillors and members of political parties at district and ward level, 

women and opinion leaders. These efforts and many more have increased women’s 

participation in peacebuilding processes at the grassroots level in Zimbabwe. WCoZ is the 

only organisation supported through ECP that is specifically focusing on women’s capacity to 

engage in conflict resolution and peacebuilding at local level and national level using UNSCR 

1325. In particular they have focused their efforts on the implementation of UNSCR 1325 

Zimbabwe’s  in the security sector and have successfully managed to “penetrated” the 

security institutions and held training sessions including male and female police. Results of 

their work include the creation of a Police Women Association participating to some 

activities of WCoZ, increased focus on gender in the Code of Conduct around violence in 

elections and a significant input with regard to women participation in the constitution 

making process. They also established a women’s situation room and created a network of 

200 female observers during the 2013 elections. 

 
 Pilot in three post-conflict locations (Liberia, Timor-Leste and Kosovo) that are striving to 

consolidate the recovery and stabilization gains made over the past few years and where 

women and girls still face significant challenges to benefit equally from security and justice 

and to participate meaningfully in the public sphere and peace-building processes. The 

objective is to ensure greater participation of women in peace-building and post-conflict 

planning. So far, 600 women in one Liberian county have been trained in literacy and 

entrepreneurship, improving their economic empowerment and food security, due to the 

many women who set up agricultural businesses. This empowerment later extends to other 

areas of their lives, as some women have reported being able to leave abusive relationships 

due to their newfound economic independence. Micro-credit schemes in Timor-Leste have 

begun to see similar results. In Kosovo, hundreds of men, women and youth have attended 

IcSP-sponsored reconciliation dialogues, which have produced concrete recommendations 

on issues such as the Gender Equality Law, women's employment and girls education. Deals 

have also been struck with major Kosovar media outlets to feature WPS issues in their 

programming. For more results on results in Kosovo. Implementing partners: UN Women, 

UNDP and the EU.  

 
 With the IcSP project "Equipping National and Local Actors in Internal Conflict Management 

Processes with Skills for Dialogue and Constructive Negotiation", UNDP has effectively and 

efficiently addressed the role of women leaders in Nepal and in peace and security topics, 

and has equipped relevant women NGO networks with leadership and advocacy skills. 

Anecdotal evidence was found (by external evaluators) that this contributes to bringing 

women, peace and security related topics on the political and peace consolidation agenda in 

Nepal. The former trainees, for example, that were interviewed during the evaluation, 

regularly gain access to MPs and other political stakeholders and explained how they 

managed to apply some of the advocacy skills in these talks, that they had learned in the 

UNDP training.  

 
 Beneficiaries of the IcSP project "Development of mediation capacities and processes for 

peaceful transformation of social and political conflicts in Bolivia" include a significant 
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percentage of women, diverse age groups, a wide range of ethnic groups and sub-groups, and 

organization affiliations. 33% participants in the trainings are women. Their ages and role in 

the communities is diverse, ranging from women with leadership roles to very young 

women, some of who have been called upon to support the community leaders in addressing 

intra or inter-community conflicts. Violence against women is among the situations 

discussed in the trainings of which the target groups often bring out concrete cases of 

violence and conflict issues regarding women in their communities as case studies to apply 

and test the participants understanding and application of the conflict analysis methodology 

and of dialogue and mediation principles and approaches. Women’s roles and experiences of 

dialogue and mediation will be discussed also in the regional/international conference 

planned for 2014. 

 
3. Provide information on any major new initiative(s) underway. 
 

 Very recently, International Alert kicked off an IcSP project in DRC with the goal of 

reinforcing local actions for peace in the Kivus, ensuring the inclusion of women's groups. 

 Femmes Actives en Médiation, IcSP project implemented by UFEP-Moundou in Chad, aims at 

insuring greater security for women starting from their domestic environment, to ensure 

their access to justice, and to strengthen their participation into decision making structures, 

especially those in charge of solving land disputes. A group of 30 women is receiving training 

on mediation skills. In addition the project targets a group of 800 students (boys and girls) 

for awareness raising and sensitization purposes.  

 
Every year since 2010, the IcSP allocated EU Delegations funds for the benefit of WPS. In this 
framework, the following actions are under way: 
 

 A year ago the Conference on Women’s Leadership in the Sahel Region was convened in 
Brussels. These women made the point themselves very eloquently – they did not need 
'capacity building' programs, what they wanted was to be invited to the discussion. 

 As a follow up, seven EU Delegations (Burkina Faso, Guinea, Guinea-
Bissau,  Mali,  Mauritania, Niger and Senegal) have recently launched an IcSP regional call for 
proposals that will support the creation of women networks and platforms. These networks 
will be capable of advocating and generating peace-building initiatives at local, national and 
sub-regional levels. The awarded actions will also aim at developing women networks' 
capacities to effectively interact in peace-building debates. Additionally, the regional call for 
proposals will address child protection against conflict-related exploitation and violence. 

 The IcSP local call for proposals envisioned by the EU Delegation to El Salvador, to be 
launched very soon, will focus on women, to contribute to peace and social stability, 
investing particularly in the rehabilitation and reinsertion of women in prison, including, for 
example, cultural and educative activities, support for children living with their mothers in 
prison, etc; and the empowerment of women activists/organizations-right defenders inter 
alia through training activities and workshops for female human right defenders. 

 EU Delegation to Tajikistan has just launched a call for proposals aiming at supporting 
training for the unemployed, offering practical skills and vocational training to increase the 
possibility of employment or self-employment, with a special focus on women and young 
people. 

 EU Delegation to Peru has just launched a local call for proposals that will fund actions 
aiming at the empowerment of women in participating in dialogues processes in the cocaine 
areas of Satipo. 
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4. Highlight specific gaps and challenges encountered, areas that need strengthening, any 
emerging concerns and priorities and proposals for future action. 
 

 

 

C. Protection:  Actions to improve the safety and physical security and promote and protect  
the rights of women and girls in conflict and post-conflict situations. 
1. Provide a brief a context/situation assessment describing the setting(s) where you have 
implemented women, peace and security related programmes and activities during the reporting 
period. 
Setting - please list if 
more than one 

List key concerns/developments linked to the sub-theme with regard to 
women’s and girls’ rights, gender equality and empowerment of women 
during the reporting period. 

EUPOL RD Congo Launched in 2007, the mission provides assistance, mentoring, support and 
advice to the Congolese authorities for reforming their police forces and 
their interaction with the justice system.   
Due to the extreme violence that women face in the country and the 
impunity that perpetrators often enjoy, the mission systematically 
incorporates the gender perspective into the planning of its activities. This 
allows a more comprehensive support to the Congolese in creating a gender-
mixed, credible police force, which can win the population's trust. 
Staff in the mission includes experts on human rights, protection of children 
in armed conflicts, gender equality and the fight against impunity and sexual 
violence. The mission regularly holds workshops and other training 
activities on gender-based and sexual violence for Congolese police officers. 
It strives to encourage the Congolese to increase the number of women in 
the police force. The underlying rationale is to contribute to the fight against 
impunity and human rights abuses. 

  

  
2. Highlight one or two good practice initiatives implemented since 1 January 2013 that have produced 
concrete results or led to an impact in terms of improving the safety and security of women and girls 
and protect their rights in conflict and post-conflict settings. Please provide supporting data as 
available.  

 
3. Provide information on any major new initiative(s) underway. 

 In Brazil, recent IcSP support to Christian Aid aims to reduce and end violence against 

women in Sao Paulo.  

 The IcSP Europe's New Training Initiative for Civilian Crisis Management (ENTRi) – 

implemented by 16 Member States partners – ensures the organisation of trainings on 

gender, such as the training for Gender Advisors (16-21 November 2014), ‘Gendered 

Dimensions of Conflict Analysis' (by International Alert, in Libya, date tbc) and 'Child 

Protection' (in Entebbe, Uganda with UN DPKO, tbc). 

 Ongoing IcSP project identification is leading to the conception of a pilot phase related to the 

rollout of a survey on gender-based violence, including sexual violence in conflicts. 

 
4. Highlight specific gaps and challenges encountered, areas that need strengthening, any emerging 
concerns and priorities and proposals for future action. 
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 D. Peacebuilding, relief and recovery:  Actions to address the specific needs and priorities of 
women and girls in relief, early recovery, transitional justice and economic recovery efforts. 
1. Provide brief a context/situation assessment describing the setting(s) where you have implemented 
women, peace and security related programmes and activities during the reporting period. 
Setting - please list if 
more than one  

List key concerns/developments linked to the sub-theme with regard to 
women’s and girls’ rights, gender equality and empowerment of women 
during the reporting period. 

  

  

  

  
2. Highlight one or two good practice initiatives implemented since 1 January 2013 that have produced 
concrete results or led to an impact in terms of addressing the specific needs and priorities of women 
and girls post-conflict.  Please provide supporting data as available.  

 

 Throughout 2013, additional efforts were made to increase the presence of women within 

the European External Action Service (EEAS). Overall, 30 % of Brussels based staff and 20 % 

of EU Heads of Delegation were women.  

  In 2013, two women were acting as Special Representatives for the Common Foreign and 

Security  Policy. One had been serving in Sudan since 2010 to support the effort of achieving 

a peaceful transition and prepare the ground for self-determination of South Sudan. The 

other woman, appointed for Central Asia in 2012, was engaged in the task of strengthening 

democracy and respect for human rights. A specific gender adviser was deployed in the EEAS 

as well as in all EU delegations.  

 In the same year, the EEAS Women network was established under the leadership of the 

EEAS Deputy Secretary General for Political Affairs. The network focused on a number of 

activities from informal talks with women Ambassadors, UN Special Representatives and 

other inspiring role models to coaching sessions and a mentoring scheme. The aim was to let 

everybody profit from the experience and advice of women diplomats in senior management 

positions. 

 The IcSP project " Mindjeris i Força di Paz", implemented by Stichting Nederlandse 

Ontwikkelingsorganisatie (SNV) in Guinea-Bissau has been supporting potential women 

mediators through the provision of specific and beneficiary-targeted training methodology 

focusing on conflict prevention and resolution and female leadership. The targeted women 

civil society groups are currently still not engaged in formal or informal peacebuilding 

activities, even if there seems to be an improvement of the position of women in the 

traditional structures. Religious leaders have shown so far a particular interest in the 

project. At the same time, training efforts should result in the enhancing the figure of the 

female mediator, who will liaise between the traditional and formal justice systems, 

including for GBV cases.  

 The IcSP project "Strengthening of indigenous peoples in the administration of pluri-cultural 

justice and mechanisms for conflict resolution" in Bolivia, has a strong gender dimension due 

to coordination with Fundación Conexión that has developed the project "Ombudsmen and 

Community Access to Plural Justice" in which women are recognized as true leaders to 

support the protection of rights and access to justice, in particular with regard to treatment 

in situations of domestic violence and gender-based violence. In this project, workshops with 

women’s organizations and civil society focused on the sensitization and training in juridical 
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and cultural pluralism, Human rights and Law of Jurisdictional Boundaries and gender based 

violence. These workshops had as its main recipients women leaders and representatives of 

local organizations. The training encouraged the active participation of all the leaders taking 

part to promote the rights of women through information and empowerment through 

knowing their rights and how to use legal mechanisms inside the ordinary justice system as 

well as the indigenous justice, native, peasant systems. It is important to mention that these 

workshops were also held with the participation of indigenous and rural authorities, 

authorities of the ordinary justice and authorities policemen/policewomen, an aspect that 

enriched the debate and generated a joint commitment on the prevailing need to promote 

women's rights for the development of society and the construction of an accessible, 

equitable and egalitarian system of plural justice for all. Synergy with other national efforts 

on mediation and negotiation training seems to be occurring and the project is very much in 

sync with national needs. International efforts, however, seem to be lagging behind due to 

misunderstandings on what constitutes indigenous justice. There is, however, recently 

improved coordination with GIZ and the Swiss Agency for Development and Cooperation, 

who are funding the training for women and women’s organizations. 

 
3. Provide information on any major new initiative(s) underway. 
 

 Based on the outcomes of the 'EU MS annual meeting on UNSCR 1325 - Transitional Justice 

and gender: reducing impunity' held in May 2013, the EU Delegation to Bosnia and 

Herzegovina is about to fund IfS projects aiming at building trust and confidence in the 

victims of war and potential witnesses. This will occur through creating, strengthening, and 

linking the structures necessary for the protection of witnesses in the court trials on the 

basis of lessons learnt from models already in place. The action will also empower women 

activists/organisations to participate in peace and security processes and develop 

mechanisms, capacities, and capabilities to better respond to gender-based violence after 

situations of crisis and conflict. These activities will be carried out in 4-5 geographical 

regions in BiH to accompany the great majority of victims outside the court building, 

throughout the process. 

 
 Discussions are also underway on a specific IfS action on Gender and Transitional Justice, for 

implementation by a consortium of UN agencies and International Civil Society 

Organisations. 

 
4. Highlight specific gaps and challenges encountered, areas that need strengthening, any emerging 
concerns and priorities and proposals for future action. 

 

 
 

F. If not already covered in responses above, please highlight any emerging concerns linked 
to the implementation of the women, peace and security agenda that would benefit  
from enhanced attention in preparation for the High-level Review of the implementation of of 
resolution 1325 (2000) in 2015.  

 
For the Instrument contributing to Stability and Peace (IcSP), future interventions should develop a 
stronger intervention logic and M&E system that allows it to track progress and impact and to 
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generate evidence for the importance of WPS and peacebuilding. The development of common 
indicators at international level would benefit the comparison and exchange of best practice at 
international level. 

 
 


