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Thank you Madam Chair, 

I am speaking on behalf of the EU and its member states. 

 

The following countries align themselves with this declaration: Croatia*, the former Yugoslav 

Republic of Macedonia*, Montenegro*, Iceland†, Serbia*, Albania*, Ukraine, the Republic of 

Moldova and Armenia. 

We welcome the report of the secretariat and note the progress made in the implementation of the 

WHO Global Code of Practice.  

An adequate and well trained health workforce is one of the main pillars to reach sustainable health 

systems that can deliver Universal Health Coverage. Human resources are the principal constraint 

on Health System quality and coverage in Low Income Countries.  

The European Commission approved an Action Plan to help EU Member States improve the 

sustainability of their health workforces by working together on skills needs, recruitment, retention, 

and workforce planning.  

An EU Joint Action on workforce planning and forecasting, launched last month, brings together 

over 50 partners from ministries of health, public health institutes, and professional organisations -  

many of which are networking with  institutes in other regions and LICs 

The report by the Secretariat highlights the achievements of the EU to implement the Code's 

principles and our ongoing collaboration with WHO. 

                                                 
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 
potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
† Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
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The economic crisis has exacerbated pressures on health systems and we see that workforce 

shortages have prompted an increase in the cross-border recruitment of health professionals in many 

countries. 

National policies, intersectoral structures and measures that include health workforce planning, 

distribution, retention and training are key to providing sustainable health workforces. 

The division of tasks and responsibilities of the health workforce has to avoid overloading scarce 

resources by duplication of tasks, lack of integrated services, underutilization of general skilled 

workforce and diverting highly specialised resources from their specific skills.  

We encourage all MS to establish a designated National authority as requested in the Code (EURO-

region is the only region with 80% of its Member States that have established a designated national 

authority). 

As the health workforce crisis is a truly global and multidimensional challenge we need to step up 

our pace for the implementation of the code.  

National policies to implement the WHO global code of conduct should take into account the 

stakeholders who have a role to play, subject to the circumstances of Member States. 

Reporting is a crucial aspect for the follow up on the implementation of the code. Therefore we 

request WHO to give MS guidance and support to provide the necessary monitoring. 

Thank you! 
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