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WHO 

132
nd

  Executive Board 

(21-29 January 2013) 

"The Health workforce: advances in responding to shortages and migration,  

and in preparing for emerging needs" 

(Agenda item 10.4) 

 

EU statement  

 

Thank you Chair, 

I am speaking on behalf of the EU and its Member States. 

The following countries align themselves with this declaration: Croatia
*
, the former Yugoslav 

Republic of Macedonia
*
, Montenegro

*
, Iceland

‡
, Serbia

*
, Albania

*
, Bosnia and Herzegovina

*
, 

Ukraine, the Republic of Moldova, Armenia and Georgia. 

We welcome the report of the secretariat and note the progress made in the implementation of the 

WHO Global Code of Practice. This being said a lot still has to be done as for example the EURO-

region is the only region with 80% of its Member States that have established a designated national 

authority. 

Human resources form one of the main pillars of Health Systems and are essential to reach 

Universal Health Coverage, in particular in Low Income Countries. The economic crisis has 

however exacerbated the pressures on health workers globally and health workforce shortages have 

prompted an increase in the cross-border recruitment of health professionals in many countries. 

In April 2012 the EU approved an Action Plan to help its Member States tackle the sustainability of 

their health workforce. The Action Plan proposes - as one of its priorities - to support the 

implementation of the WHO Global Code of Practice for the international recruitment of health 

personnel. In this context, the EU Joint Action on workforce planning and forecasting, with up to 19 

participating countries and WHO as collaborating partner, will be launched shortly and will give 

special attention to improving migration data in the EU.  It will also develop guidance on how 

donor and receiving countries can cooperate, for example, through circular migration, equal 

                                                            
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 

potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
‡
 Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
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opportunities for immigrant workers and exchange of best practices on the implementation of the 

WHO Code.  

As the health workforce crisis is a truly global and multidimensional challenge where a balance 

should be made between national and global interests we need to step up actively our pace for the 

implementation of the WHO Global Code. Since national commitment from all countries is 

essential and anticipating health workforce needs is key, countries should strive towards good 

planning with all sectors involved, such as health, education, labour, migration and development, in 

elaborating their national policies and measures to ensure a sustainable health workforce.  

Thank you 

 

_______________ 
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