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International Labour Conference 

103rd session 

 (28 May - 12 June 2014)  

Committee on Employment and Social protection in the Employment Policies for sustainable 
recovery and development 

 
3b) What lessons have we learned about the interrelationship of the four strategic objectives 

of the ILO with regard to employment promotion? 

EU Statement 

Thank you chair. 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this declaration: the former Yugoslav Republic of 

Macedonia†, Montenegro†, Iceland‡, Serbia† and Albania†. 

 

We acknowledge the inseparable, interrelated and mutually supportive nature of the four 

strategic objectives of decent work and we believe that this interrelation needs to be better taken 

into account when defining future priorities in relation to employment.  

In particular, we agree with the ILO that the full economic and social growth potential of a society 

cannot be realized in the absence of social protection floors and, by the same token, social security 

schemes cannot be financed without a sound economic and employment base. In addition, we share 

the view that freely chosen employment cannot be realized without respect for the fundamental 

principles and rights at work and that a fair sharing of the benefits of productivity gains and growth 

cannot be assured without social dialogue.  

 

We therefore support the actions taken by the Office to ensure policy coherence at different levels 

and among the four strategic objectives, as outlined in the Resolution concerning the recurrent 

discussion on employment adopted in 2010.   

In particular we support the work carried out by the Office aimed at ensuring that international 

labour standards guide governments and social partners as they adopt active measures for 

                                                 
† The Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as potential 
candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association 
Process. 
‡ Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
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promoting employment; and at promoting the use of social dialogue to build informed consensus, 

which is essential in undertaking the challenging structural reforms necessary for job-centred 

sustainable recovery and development.  

 

We would also like to stress the importance of coherence between the strategic objective of 

employment and the eight Areas of Critical Importance introduced by the recent internal reform 

of the ILO. As underlined in the ILO Report, a number of ACIs are central to the pursuit of the 

objective of full and productive employment. In the next phase of action, the Office will therefore 

have to increase intra-Office cooperation and make full use of its inter-disciplinary expertise.  

In particular, we believe that the objectives of the ACIs on promoting more and better jobs; on jobs 

and skills for youth; on creating and extending social protection floors; on productivity and working 

conditions in SMEs and on formalization of the informal economy represent an important 

opportunity for multidisciplinary and collaborative work.  

 

In conclusion, Chair, we believe that the ILO should enhance its efforts to institutionalize the 

mutually supportive character of the four strategic objectives and to ensure coherence with the new 

Areas of Critical Importance. The strengthening of technical expertise and of collaborative efforts 

among departments and between departments and field units will significantly enhance the ILO’s 

knowledge base and recognition of its expertise in the next phase of action.  

 

Thank you Chair 

 

 
 
 
 
 
 
 
 
 


