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International Labour Conference 

103rd session 

 (28 May - 12 June 2014)  

Committee on Employment and Social protection in the Employment Policies for sustainable 
recovery and development 

   
2c - EU Statement on labour market policies 

 
Mr. Chair, 
 
I speak on behalf of the European Union and its Member States. 
 
The following countries align themselves with this declaration: the former Yugoslav Republic of 

Macedonia*, Montenegro*, Iceland†, Serbia*, Albania*, the Republic of Moldova and Armenia. 

 
Labour markets still find themselves in a very testing and uncertain situation requiring careful 

policy making and the efficient use of limited public finances. The ultimate objective must be to 

increase employment through sustainable and decent quality jobs.  

 

In this context, the reforms conducted in the EU are on a scale of ambition not seen before, although 

these will take some time to bear fruit and will only be felt over the medium to long-term.  

 

This reform effort reflects the need to modernise existing policy and regulatory settings, with a view 

to improve the resilience and flexibility of the European labour markets. In this respect, priority 

goes to modernising employment protection regimes to foster job creation while tackling labour 

market segmentation.  

 

The quality and effectiveness of Active labour market policies (ALMPs) will continue to be 

critical in ensuring quick access to work for the unemployed. Adequate levels of financing need to 

be allocated to ALMPs, as well as improving their targeting, efficiency and ability to profile the 

unemployed. Public Employment Services (PES) are called upon to develop more efficient and 

effective tailor made practices and interventions and to strengthen partnerships with other actors, 

                                                 
* The Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as potential 
candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association 
Process. 
† Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
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notably employers where appropriate. This will play a crucial role in fighting high and persistent 

unemployment and avoiding entrenchment into structural unemployment.  

Tailor made measures should be introduced to bring closer to the labour market the unemployed 

from disadvantaged groups taking into account national circumstances.   

 

The situation of young people on the labour market as well as those not in employment, 

education or training, will continue to be a major concern. In the EU, this has as of late, been 

addressed with the early introduction in many countries of the Youth Guarantee, ensuring that all 

young people under 25 receive a good quality offer of employment, continued education, 

apprenticeship or traineeship.  

 

School to work transitions can be eased by the close involvement of social partners in the design 

of apprenticeship programmes according to their specific needs in order to enhance the quality and 

availability of places.   

 

Promoting job creation and entrepreneurship, as well as enabling access to self-employment, 

will continue to be a priority action area to reignite the economy and fuel new recruitments.  

 

Against a mixed backdrop of demographic trends of rapid ageing and concerns over the 

sustainability of pensions, initiatives addressing barriers to longer working lives will need to be 

further considered and acted upon so as to improve the employment rate among older workers. In 

the EU, specific initiatives have included the use of flexible working conditions, on-the-job training, 

introducing comprehensive training for PES employees in improving services for unemployed 

people over 50 years old and providing incentives to employers to hire older workers.  

 

Improving skills matching in line with labour market needs and promoting lifelong learning 

remains a priority.  In the EU, much emphasis has been placed on improving vocational education 

and training systems (VET) to better reflect the needs of the labour market. This has resulted in 

revised dual vocational education systems, the setting up of new VET bodies and new powers and 

competences being granted to them.  

These are in essence, Mr Chair, some of the principal labour market policy priorities identified by 

the EU. 

 
Thank you Chair.  


