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International Labour Conference 

103rd session 

 (28 May - 12 June 2014)  

Committee on Employment and Social protection in the Employment Policies for sustainable 
recovery and development 

   
1a - EU Statement on current employment challenges and the main drivers of change 

 

Thank you chair. 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this declaration: the former Yugoslav Republic of 

Macedonia†, Montenegro†, Iceland‡, Serbia†, Albania†, Norway§, Ukraine, the Republic of 

Moldova, Armenia, and Georgia. 

 

We share the view that it is essential to have a clear and mutual understanding of current employment 

challenges as well as the long-term structural trends that are changing today’s world of work. 

 

It is encouraging to see that global activity strengthened during the second half of last year and is 

expected to improve further in 2014–15. However, the crisis leaves behind the legacy of fragile 

growth, including 202 million people unemployed worldwide at the end of 2013 with a further 404 

million people to be integrated in the labour force by 2024.  

 

On more structural aspects, we endorse the acknowledgement of key trends and drivers of change 

(including globalization, demography, inequality, gender equality, transition to environmentally 

sustainable development) and the challenges they pose for employment in the developed and 

developing world, notably in terms of human capital development and better matching between 

skills supply and labour demand.  

 

                                                 
† The Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as potential 
candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association 
Process. 
‡ Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
§ Liechtenstein and Norway are members of the EFTA and the European Economic Area.  
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We agree that the new demographic context has challenging economic and social implications. The 

demographic challenges are particularly relevant in the context of today's highly competitive global 

economic environment and an optimal use of the available human resources is critical to economic 

growth. 

 

We welcome the particular focus of the report on youth and long term unemployment. The youth 

labour market situation remains critical with 74.5 million unemployed young people.  A growing 

number of these have lost hope and are Not in Employment, Education or Training. We further see 

people losing their skills and unemployment becoming increasingly structural in nature.  

 

A higher level of female labour market participation is an essential source for enhancing our growth 

potential and to meet demographic challenges. Gender inequality, where it exists, should continue to be 

addressed, taking into account the need for reconciliation of work and family life.  

 

Rising inequality is another major factor of concern, including income inequality which is growing 

across and within Member States, particularly in the countries that witnessed the largest increases in 

unemployment. Effective social protection and higher employment rates will further a more 

competitive and cohesive Europe. Policy efforts should prioritise effective measures to improve the 

social situation globally, spur human capital investments and support labour market activation.  

 

We share the view of the ILO report that there is a growing link between the environment and the world 

of work. Successfully managing the transition to a green economy will require that job losses are 

minimised and opportunities for growth fully exploited in terms of jobs creation and skills 

development.   

 

We also agree that a last, but not less important employment challenge relates to skills and labour 

markets. Unemployment is driven mainly by negative labour demand as well as growing skills 

shortages and mismatches. Several trends, in particular globalisation and technological change, 

have led to gradual changes in labour demand. In our countries, the relative demand for high-skilled 

workers has generally increased, to the detriment of medium and lower-skilled workers. In the next 

decades the global economy will require more workers, especially with competitive professional 

and key competences. This will allow the economy to grow and help reduce unemployment.  



 

 4

In this context, we would like our discussion to focus on policies to address these trends and 

challenges and build on the Oslo declaration which concluded last year's European Regional 

meeting.  

 

Thank you Mr./Mme. Chair.  

 

 

 

 
 
 
 
 
 
 
 
 


