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ILO Governing Body 

326th session (10th -24th March 2016) 

Outcome 9:  Promoting fair and effective migration policies - GB.326/POL/2 

 

EU Statement 

Thank you chair. 

I speak on behalf of the European Union and its Member States. 

The following countries align themselves with this statement: Turkey, the former Yugoslav 
Republic of Macedonia, Montenegro, Serbia, Albania, Norway, and Georgia. 

We welcome the inclusion of "Promoting fair and effective labour migration policies"   as 
Outcome 9 of the 2016-2017 Program and Budget and appreciate the strategic approach 
followed by the Office document regarding implementation actions. 

We reaffirm our commitment to a more consistent, comprehensive and better coordinated 
approach on migration and development. The identification of measures that promote the role 
of migrants as agents of innovation and development is key in this respect. Shared 
responsibility and solidarity play a vital role in producing tangible, effective, inclusive and 
forward-looking results to improve the life of migrants and benefit all countries and societies. 

The report is timely and on an important subject. The ILO plays a key role in labour migration 
and in ensuring equal treatment to migrants at work. We therefore want to express our 
satisfaction with the active role of the Director-General in the Global Migration Group of the 
UN. 

Migration and mobility have contributed to the achievement of many of the Millennium 
Development Goals. There is no doubt, for example, that human capital transfers constitute an 
important asset for countries of origin. Remittances and the mobilisation of diasporas for their 
country of origin, notably through investments, form new sources of private financing for 
development. We need now to implement the 2030 Agenda, Sustainable Development Goal 
10, which sets out a target for orderly, safe, regular and responsible migration and mobility of 
people with the aim to reduce inequality and poverty and promote social, economic and 
political inclusion. We also need to deliver on Goal 8 and continue protecting labour rights 
and promote safe and secure working environments for all workers, including migrant 
workers, in particular women migrants, and those in precarious employment.  

We are aware that in the field of recruitment, abuses and fraudulent practices are a growing 
challenge. We therefore welcome the Global fair recruitment initiative, launched by the ILO 
in 2014. A tripartite meeting of experts to develop guidance on fair recruitment would be a 
timely contribution towards addressing this issue.   
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Allow me also to share our positive experience of the EU Global Approach to Migration and 
Mobility. Since 2005 it has provided a comprehensive framework for external action on 
migration. EU legislation concerning labour migration from third countries stresses equal 
treatment of migrants in employment and working conditions, including freedom of 
association and right to collective bargaining in line with ILO standards. Offering migrant 
workers equal labour conditions with national workers prevents social dumping and mitigates 
negative attitudes. 

On this basis, we are already engaged in dialogue with a broad range of countries and regions. 
Several EU Member States have concluded and implemented bilateral agreements and 
partnerships with states represented here. Therefore, we urge all countries to engage in 
international dialogue to identify shared priorities and strengthen bilateral and regional labour 
migration management. 

But states and international organisations cannot do this alone. We need an effective 
involvement of the private sector, social partners, academia, civil society, migrants' and 
human rights organisations. They are needed in global, regional, national and local planning 
since they often are implementing partners of migration and development policies. 

All states should respect the dignity and the human rights of migrants, regardless of their 
status. This is important for the migrants themselves, but also for their home society and the 
one in which they live and work. Protection should be given to vulnerable migrants, such as 
unaccompanied minors, children and victims of trafficking, which should be prevented and 
combated.  

Swift ratification and implementation of the ILO Forced Labour Protocol by Member states is 
an important step in this context. We are fully engaged in the process of doing so.  

Coming to the ILO, it should foster and actively promote coordination, coherence and 
complementarity between all relevant UN agencies, other regional organizations as well as the 
International Organization for Migration (IOM), the leading agency in this field. The Office 
should continue and strengthen cooperation with the Global Forum for Migration and 
Development for a more coherent global policy. 

We encourage the ILO's effort to address the lack of reliable labour migration statistics and 
assist constituents in strengthening their capacities in that field.   

A coherent Office-wide approach, by putting together a coordination team for outcome 9, is 
paramount to promote complementarity and avoid duplication of efforts. We support action 
by the International Training Centre in Turin, which is mandated to disseminate learning 
products and tools for the benefit of the ILO constituents. 

More systematic and comparable work is needed to build up a sufficient knowledge base on 
how migration can drive or hinder development and how migratory flows affect sending, 
transit and receiving countries. The sectors most influenced by demographics and labour 
issues should be a priority. 
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We support the draft decision and look forward to the tripartite meeting of experts on fair 
recruitment. 

Thank you for your attention. 

Thank you, chair. 

 


