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ILO Governing Body 

326th session (10th -24th March 2016) 

Outcome 1:  More and better jobs for inclusive growth and improved youth employment 

prospects - GB.326/POL/1 

 

EU Statement 

I am speaking on behalf of the European Union and its Member States. 

The following countries align themselves with this statement: Turkey, the former Yugoslav 

Republic of Macedonia, Montenegro, Serbia, Albania, Norway, the Republic of Moldova and 

Georgia. 

 

We thank the Office for providing this report highlighting the strategy and planned activities 

under outcome 1 of the Programme and Budget for 2016-17, dealing with more and better 

jobs for inclusive growth and improved youth employment prospects. Given the still rather 

weak global economic outlook, the ILO's contribution on these issues is important – in the 

first place for the women and men, young and old, that could directly benefit from ILOs 

interventions, but also for the ILO's role in the multilateral system.   

 

The EU's policies largely match the five thematic areas mentioned in the document. The 

policies of the EU and its Member States focus on growth and employment-friendly fiscal 

consolidation measures to preserve future sustainable and inclusive growth potential, on 

reforms to improve the functioning of the labour market and to secure adequate social 

protection through investments in quality education, employment services, active labour 

market policies and youth guarantee schemes. We are ready to share information on our 

efforts – including best practices – with the Office and interested constituents.  

 
Let me make a few comments on issues mentioned in the report:   

Sustained investment in quality education and vocational training and better 

alignment of skills and labour market needs, i.a. through social dialogue, are 

necessary for full and productive employment, inclusive and sustainable economic 

growth and overall competitiveness. Apprenticeship systems have been a proven 

means of integrating youth into the labour market in the EU. We fully commend 

the ILOs work on this.  
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Social investment is important to strengthen current and future employment 

prospects. Investments in, for example, universal healthcare, childcare, social 

services, housing support and rehabilitation services as well as basic income 

securities for older persons, children and persons in cases of sickness, 

unemployment, maternity and disability can be used to prevent poverty and social 

exclusion and to strengthen people’s capacity to engage and adapt to the labour 

market. Joint programmes and a One UN approach can guarantee a 

complementary approach to tackle the challenges ahead, in line with the 2030 

Agenda. 

 

We welcome ILO's reference to the implementation of the recommendation No. 

204 on the Informal Economy, where young people, women and persons with 

disabilities are overrepresented, particularly in low and middle income countries. 

 

Social protection is a key element in preventing or alleviating poverty, 

vulnerability and social exclusion as well as in fighting inequalities in order to 

foster inclusive economic growth. It should promote inclusion in the labour market 

through well designed and tailored approaches.   

 

Recalling the 2015 ILC discussion on SMEs and Decent and Productive 

Employment Creation, we support attention to SMEs, which can be drivers of 

employment. On this point, the EU has adopted a “Think small first”-approach: 

when it comes to adopting new legislation, we consciously try to take employment 

effects on SMEs into account.  

 

The role of supply chains in generating employment is only briefly touched upon 

in this paper (para 38). We hope that during the upcoming ILC, next to the 

challenges, we will also be able to engage on good practices in global supply 

chains and that work in the course of 2016-17 under this outcome can benefit from 

that.  

 

We note that the Office supports constituents to capture opportunities offered by 

international trade, through skills anticipation and development and through 

economic diversification policies. Cooperation with the WTO is mentioned in this 
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regard (para 47), but we can also imagine stronger cooperation on this issue with 

members of the UN family, in particular UNCTAD. We welcome the report's 

reference (para 40) to the EC-ILO common work on developing methodological 

tools for constituents to better assess the employment impact of trade and sectoral 

policies. The Skills for Trade and Economic Diversification (STED) approach and 

programmes is a good example on how the ILO works on combining trade 

opportunities and skills. Within this framework, the ILO works together with both 

WTO and UNCTAD. 

 

Let me conclude by three more general remarks:  

Obviously, attention to employment in general and youth employment in particular 

is crucial to both address and prevent fragility in ILO member states. We look 

forward to hearing more about ILOs flagship programme on Jobs for Peace and 

Resilience (para 33) in this regard.  

 

We are happy to note the broad cooperation with other actors to improve the ILOs 

impact on this issue. Increased engagement and coherence among the various 

initiatives currently implemented at the international level, in particular in the 

context of the SDGs, is important to increasingly achieve sustainable impact. In 

this respect, we very much welcome the Global Initiative on Decent Jobs for 

Youth, which was launched in November 2015 by more than 20 UN agencies. 

Also, as the issue of employment directly links with the workplace and with the 

needs and challenges of the private sector, we are particularly glad that 

cooperation with the private sector, directly or through networks, seems to be 

strong under this outcome. The ILO’s substantial input into the G20 Employment 

Working Group is also noted and greatly appreciated.  

 

Lastly, we are pleased with the development of ILO’s future of work initiative but 

we would like to see the challenges of the future of work better considered under 

outcome one as these challenges will increasingly impact on Member States’ 

ability to achieve full and productive employment, and inclusive growth.   
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Finally, we request the Director-General to take account of our guidance provided today 

in further implementing the strategy and the activities under this outcome and we stand 

ready to further engage with the Office on this either formally or informally.   

 

Thank you, Chair. 

 
 


