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ILO Governing Body 

326th session (10th -24th March 2016) 

Follow-up to the recurrent discussion on social dialogue held at the 102nd Session of the 

International Labour Conference - GB.326/POL/4 

 

EU Statement 

 

Thank You Chairperson 

 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this statement: Turkey, Serbia, Norway, the 

Republic of Moldova and Georgia. 

 

We thank the Office for this latest progress report outlining the main achievements, lessons 

learned and challenges encountered in the implementation of the action plan on promoting 

social dialogue, which gives effect to the conclusions adopted by the International Labour 

Conference concerning the recurrent discussion on social dialogue at its 102nd Session in 

2013. 

 

Social Dialogue is essential for delivery of the Decent Work Agenda and is an integral 

enabling condition for implementation of ILO conventions. 

 

We believe that broader ratification and compliance with the ILO fundamental conventions is 

essential for social and economic stability and that an environment which is conducive to 

dialogue and trust between employers, workers and governments contributes greatly in 

creating a basis for solid and sustainable growth and inclusive societies.  

 

At the EU level, the support to social dialogue has received renewed impetus as part of the 

'new start for social dialogue', which should result in a stronger involvement of social partners 

in EU policy and lawmaking and in a stronger role for social dialogue and social partners in 

national policies and reforms as part of EU socio-economic governance. In the forthcoming 
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period particular attention will be paid to strengthening the capacities of national social 

partners to ensure a well-functioning and effective social dialogue at all levels.   

We welcome the reinforced efforts of the Office to achieve universal ratification of the 

fundamental Conventions (point 8) through promotional campaigns and technical support.   

We also welcome the development of Data and Training tools as part of a strategy to help 

member States reinforce collective bargaining and labour relations (point 9) and note with 

great satisfaction the progress being made in these areas.   

 

We recognise the value of building and sharing knowledge between member States and 

welcome the ongoing efforts of the Office in this regard. The databases referred to in 

paragraph 12, including the one built in co-operation with the International Association of 

Economic and Social Councils, should prove an invaluable resource for policy makers, 

legislators and social partners on developing trends and best practice in the area of social 

dialogue and industrial relations and position the ILO as a centre of excellence in the area. We 

look forward to the fruits of future work of the Office in this area including the study on 

cross-border social dialogue and industrial relations and research on recent trends in social 

dialogue, including in the context of our ongoing strategic partnership on social dialogue.  

The Future of Work Initiative also offers interesting avenues for the ILO to position itself as a 

centre of excellence in the area of social dialogue and industrial relations. . It is important that 

many ILO constituents will contribute to this Initiative, including on the issue of the future of 

social dialogue.   

 

We recognise the importance of developing the institutional capacity of ILO constituents, 

noting with satisfaction that as a result of the work of the Office’s technical advisory services, 

more than 20 countries have taken measures to create or strengthen national and institutional 

frameworks for social dialogue and for the adoption of tripartite agreements to address social 

economic and labour market challenges and the promotion of sustainable development.  

 

Reaffirming our view of the importance of social dialogue and tripartism for the 

implementation of the ILO’s strategic objectives we welcome the update on the 

mainstreaming of social dialogue in programme and budget outcomes including the 

development of “social dialogue markers” noting the challenges involved in this regard.  

Being able to demonstrate impact is crucial, not only to account for activities within the 
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programme and budget, but more importantly to make the business case that social dialogue is 

crucial for solid, sustainable growth and inclusive societies. 

We welcome the update on partnerships with external institutions on social dialogue.  ILO 

engagements with the G20 and the World Bank have played and will play an important role in 

gaining recognition for social dialogue as an essential component in addressing inequality and 

achieving inclusive growth and this recognition is copper-fastened in the goals of 2030 

Agenda for Sustainable Development. 

 

We acknowledge that, notwithstanding the significant progress to date, many challenges 

remain. As reflected in paragraph 39, we recognise that many places exist where the exercise 

of freedom of association and the right to collective bargaining are not fully realised and in 

this regard we reaffirm our call for universal ratification of the eight core conventions, 

including the conventions 87 and 98. We also note that promoting gender equality in social 

dialogue remains a challenge in many countries with ILO identifying the need for social 

dialogue actors to give commitment towards achieving gender balance in social dialogue 

agendas and would welcome progress in this regard.   

 

In conclusion, we strongly encourage the Office to continue its important work in 

implementation of the plan of action on social dialogue and support the decision point as 

drafted.   

 


