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International Labour Conference 

104th session 

 (1-13 June 2015)  

Committee for the Recurrent Discussion on the strategic objective of social protection (labour 
protection), under the follow-up to the ILO Declaration on Social Justice for a Fair 

Globalization, 2008 
 
 

Point 4 "What action does the ILO need to undertake in order to better fulfil its constitutional 
mandate and the terms of the ILO Declaration on Social Justice for a Fair Globalization with 
respect to social protection (labour protection), in view of the transforming world of work and 

the need to ensure universal labour protection? Do existing international labour standards 
provide a sufficient framework for labour protection or are there deficits that require 

additional guidance and standards?" 

 

EU Statement 

 

Thank you chairperson, 

I speak on behalf of the European Union and its Member States. 

 

We welcome the opportunity to formulate our guidance on actions to be taken by the ILO in order 

to better fulfil its constitutional mandate and the terms of the Declaration on Social Justice for a Fair 

Globalization with respect to labour protection. 

 

The ILO’s World Economic and Social Outlook published last month clearly shows that temporary 

and part-time workers, informal and unpaid family workers, many of whom are women, are 

disproportionately affected by poverty and social exclusion.  

 

A shift away from the standard employment model is evident: wage and salaried employment 

accounts for only about half of global employment and fewer than 45 per cent of wage and salaried 

workers are employed on a full-time permanent basis. In this context, we note that not every 

situation of non-standard employment prejudices workers’ rights and that well-designed and 
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regulated non-standard forms of employment can help enterprises by increasing their ability to 

respond and adapt to market demands. 

 

Our interest is to provide a framework that meets the needs of both workers and employers to 

ensure that adequate labour and social protection is in place for workers in all types of employment 

relationship. In this context we welcome the conclusions of experts’ meeting on non-standard forms 

of employment from February this year asking the Office to identify gaps in existing international 

labour standards, especially regarding temporary contracts, fixed-term contracts and discrimination 

based on employment status. 

 

At the same time we attach great importance to effective application of the existing framework 

provided by the international labour standards and the establishment of a Standard Review 

Mechanism. We also believe that systematic exchange of good practice examples would enhance 

the implementation of this framework where it is most needed. The European Union, under its 

Strategic Framework and Action Plan on Human Rights and Democracy, is actively engaged in 

promotion of universal ratification and implementation of the eight ILO fundamental conventions. 

 

The gender pay gap, with women still earning on average 23 per cent less than men, is still a big 

challenge. The report also provides clear evidence of gaps in legal coverage in respect of maternity 

protection. We believe that this deficit can only be tackled through a comprehensive approach. As to 

the ILO's specific role, we encourage the Office to further support policies and / or initiatives on 

equal pay for equal work and work of equal value for male and female workers. We also encourage 

the Office to promote implementation of measures that improve work-life balance, such as flexible 

working time arrangements. 

 

Occupational safety and health is a key component of decent work and a condition to sustainable 

development. This is why it figures prominently in our policies and legislation. We believe that 

occupational health and safety policies not only safeguard workers' life and health, but also play a 

vital role in increasing the competitiveness and productivity of enterprises, in facilitating the 

establishment of a level playing field and in contributing to sustainability of social protection 

systems. 

 

We welcome a renewed ILO focus on occupational safety and health and call for its further 

integration with other policy areas. We believe that the Office has a major role to play in promoting 
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wider policy coherence and providing direct support to governments and worker and employer 

organisations in this regard. We consider social partners' capacity building and the training of 

labour inspectors in developing countries instrumental for the implementation of occupational 

safety and health policies and legislation. The ILO should be available and equipped to provide 

such support. 

 

We would also welcome the provision of a robust evidence base and expertise as well as the 

demand-driven support of the Office in assisting its Members, notably on social dialogue, wages, 

active labour market policies, adequate and sustainable social protection, quality job creation and 

the gender dimension. We would like to emphasise that special attention should also be paid to 

investigation of the link between labour protection and enterprise productivity, supporting more 

equitable, inclusive and sustainable growth. 

 

With the rate of migrant workers reaching almost 232 million around the World, we consider 

migration as an area of critical importance. In this regard we support Office’s attention to migrant 

workers as a particularly vulnerable group. 

 

In addition, taking into account the cross-cutting nature of the topic of labour protection, we call for 

a close and sound cooperation in ILO’s partnership with other international and intergovernmental 

organisations. 

 

Thank you Chairperson. 

 


