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Committee for the Recurrent Discussion on the strategic objective of social protection (labour 
protection), under the follow-up to the ILO Declaration on Social Justice for a Fair 

Globalization, 2008 
 

Point 1 "What have been the implications and challenges of trends with regard to the four 
areas of labour protection (wage policies, working-time arrangements, OSH and maternity 

protection) discussed in this report for workers’ well-being and security and enterprise 
performance? What policy reforms, including regulatory measures, have member States 

introduced to address these challenges?" 

 

Thank you, Chairperson, 

I speak on behalf of the European Union and its Member States. 

 

We welcome that a specific point of the discussion on labour protection is dedicated to the 

implications and challenges of trends for both workers and enterprises. 

 

We would first like to stress the importance in this discussion of the gender dimension. Women are 

under-represented in the labour market. Tackling the gender pay gap and taking measures to 

improve work/life balance, such as flexible working time arrangements, can make a difference in 

addressing this situation. We have undertaken action to foster female employment rates and to 

reconcile work and family life. In addition to access to affordable and quality childcare services and 

supportive long-term care services, flexible working arrangements and adequate leave policies play 

a crucial role to that aim.  

 

The European Union has adopted a set of legislative acts setting minimum standards in Member 

States regarding Non-Standard Forms of Employment such as temporary agency work, fixed term 

work and part time work. The aim is to improve the protection of workers and to provide equal 

treatment in comparison to other workers. Furthermore, the Working Time Directive, applicable to 

all workers, contains a number of important rights concerning limits to working time and minimum 

rest periods, as well as the right to minimum paid annual leave. 
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In addition, a comprehensive regulatory framework provides for a set of minimum standards for the 

protection of workers’ health and safety in the Member States. In this context, the new European 

Union Strategic Framework on Health and Safety at Work 2014-2020 identifies key challenges and 

strategic objectives for improving OSH, including addressing the ageing of the workforce and 

improving prevention of work-related diseases to tackle existing and emerging risks, also linked to 

new technologies. 

 

As regards wages, they are a crucial element of job quality and workers' well-being, and in 

encouraging labour market participation. Minimum wages exist in all European Union Member 

States, even if they are set up and established in very different ways such as by legislation and/or by 

collective bargaining agreements, and even if they do not cover all employed in all Member States. 

In general, minimum wages aim at establishing a minimum rate under which any employment 

relationship is considered to be unacceptable. We consider that wage and tax policies should allow 

earnings and social benefits to interact in a way that lifts people out of poverty and makes work pay. 

 

We note however that in-work poverty, often due to insufficient wages or insufficient hours 

worked, has increased in many countries, and should be monitored and addressed in close 

cooperation with social partners and other stakeholders. 

  

Tackling informality and undeclared work will contribute to improved job quality, encompassing 

adequate earnings, measures to improve work-life balance, improvement of the work environment, 

working conditions, access to training and to adequate coverage of social protection. 

 

We consider that protection of workers from unacceptable forms of work is key to our discussion. It 

is also part of our Strategic Framework and Action Plan on Human rights and Democracy, which 

promotes universal ratification and implementation of the eight fundamental labour conventions of 

the ILO, both internally and in the external relations. In particular, the European Union is strongly 

committed to effectively eradicating all forms of forced labour as well as trafficking in human 

beings for labour exploitation. 

 

We call for sound and coherent policies that integrate activities at different levels to ensure 

continuous progress towards the complete elimination of unacceptable forms of work, accelerate 

transition to decent work, realise the fundamental principles and rights at work for all. 
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We look forward to seeing that the outcomes of this first recurrent discussion on labour protection, 

together with the adoption of the Recommendation on transition from the informal to the formal 

economy, will promote better working conditions for all workers, enhance the inclusiveness of 

labour protection and facilitate growth and increased productivity without compromising workers’ 

rights. 

 

 

Thank you Chairperson. 

 

 

 
 
 
 
 
 
 
 
 


