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International Labour Conference 

104th session 

 (1-13 June 2015)  

Committee for the Recurrent Discussion on the strategic objective of social protection (labour 
protection), under the follow-up to the ILO Declaration on Social Justice for a Fair 

Globalization, 2008 

 

Opening EU statement 

 

Thank you chairperson, 

I speak on behalf of the European Union and its Member States. 

 

I would like to begin by congratulating you Madam on your appointment as chairperson of 

this Committee. Our congratulations also go to both representatives of the social partners 

elected as vice-chairpersons. 

 

We welcome the first recurrent discussion on labour protection under the follow-up to the 

2008 ILO Declaration on Social Justice for a Fair Globalisation. This recurrent discussion 

constitutes a unique opportunity to focus on the main priority areas identified by 

constituents (wage policies, working time arrangements, occupational health and safety and 

maternity protection) as well as the opportunity to analyse labour protection and its 

interrelations with the other three strategic objectives – employment, social dialogue and 

fundamental principles and rights at work. 

 

The theme of the discussion is of particular relevance for us in view of the European Union 

legislation in the field of labour protection, the current European Union Strategic 

Framework on Health and Safety at Work 2014-2020, as well as cooperation with partner 

countries on these matters. We give particular attention to the different aspects of job 

quality, including working conditions, work-life balance, employee wellbeing and health 

and safety at work. We recognise the importance of gender equality and the need for more 

effective and inclusive labour protection measures, irrespective of the type of employment 

relationship and working time arrangements. 
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We would like to thank the Office for this excellent report on the strategic objective of 

labour protection that provides relevant background for our debate in the Committee. The 

four points for discussions will guide our discussions on challenges and policy responses 

guiding the ILO’s work towards strategic objectives set out in the ILO Declaration on Social 

Justice for a Fair Globalisation. 

 

The report provides a good background description of labour protection developments 

globally. It also gives a good overview of actions taken by the Office and ILO Members in 

recent years. We particularly appreciate the use of the three key determinants (coverage, 

level of protection and compliance) in the analysis of policies and measures. We support the 

key conviction presented in the report that in past decades the world of work has become 

more complex and diverse. This calls for differentiated and targeted measures in order to 

ensure effective labour protection that meets the needs both of workers and of employers.  

 

The report shows that inclusiveness of labour protection measures is one of the major 

challenges requiring further action. In this regard we welcome the work undertaken by the 

Office to support constituents' efforts to extend labour protection to groups of workers who 

have typically been excluded from it, such as domestic workers, migrant workers and 

workers with disabilities. 

 

We welcome the tentative programme of this Committee. We look forward to the 

presentation of cases on the different topics to be discussed. We will share our experiences 

and we look forward to learning from others. 

 

The identification of the challenges faced by Members States as well as of the assistance 

mechanisms at the disposal of the Office will contribute significantly to the improvement of 

labour protection measures. The task for us in the coming days is to deepen the 

understanding of the diverse needs and realities of constituents and to provide the Office 

with guidance on how to respond more effectively to them. We aim to provide strategic and 

action oriented governance advice to the Office on the actions we think will be necessary 

and useful in order to ensure a just share of the fruits of progress to all. 
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We look forward to the Office providing expertise and support to our work and to working 

together with the governments, the employers’ and workers’ representatives and the Office 

to fulfil our tasks in the Committee, and we will put all our effort into contributing to a 

fruitful discussion. 

 

Thank you Chairperson. 

 
 
 
 
 
 
 
 


