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ILO Governing Body, 323rd session  

(12-27 March 2015) 

 

"Conclusions of the Meeting of Experts on Non-Standard Forms of Employment" 

EU Statement 

(GB.322/POL/3) 

 

Thank you, Chairperson. 

 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this statement: Turkey, the former Yugoslav 

Republic of Macedonia, Montenegro, Serbia, Albania, Bosnia and Herzegovina and the 

Republic of Moldova. 

 

First of all, we would like to thank the participants of the meeting of experts for their work as 

well as the Office for the preparation of the meeting. 

 

We have supported the tripartite expert discussion on the topic of Non-Standard Forms of 

Employment since over the past several decades, in both developed and developing countries, 

there has been an important increase in the number of persons who are employed under 

diverse working arrangements. 

We welcome the outcome of the expert meeting. The recommendations for future actions 

provide a clear guidance for the Office regarding its long-term efforts. We support the 

strengthening of the analytical work of the Office, in particular the improvement of data 

collection and reporting systems aimed at better capturing the various forms of non-standard 

employment. A structured and informed database is crucial to provide a clearer picture of the 

situation and to achieve the goals laid down in the Conclusions of the experts Meeting. 

However such data collection should not impose a disproportionate administrative burden on 

constituents. 
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We note the finding that the existence of non-standard forms of employment could lead to 

decent work deficits and inequality in particular in the most vulnerable groups in the labour 

market. Given this fact, but accepting that not every situation of non-standard employment 

prejudices workers’ rights, and taking into account that precarious and unlawful working 

conditions harm fair competition, our interest is to provide a regulatory framework that meets 

the needs both of workers and of employers. 

We fully support the idea that the identified non-standard forms of employment, which should 

be associated with effective guarantee of the protection of workers’ rights and employers’ 

needs, should meet as well the needs of the labour market. 

We attach great importance to the existing regulatory framework provided by the international 

labour standards. While recalling the importance of reaching the highest ratification rates for 

these instruments, we believe there is a further potential in defining clearer objectives for 

future action by the Office. They could improve the legal framework and better cover all 

aspects of Non-Standard Forms of Employment including temporary contracts and dependent 

self-employment. This may also further contribute to the improvement of decent living and 

working conditions for workers and to a fairer competition for employers worldwide.  

To this date, several relevant ILO Labour Conventions and Recommendations are 

implemented into EU legislation as well as the in national legislation of its Member States. 

In the context of the European Union, we have a two pronged approach towards Non-

Standard Forms of Employment. On one side there is the work of the EU level social dialogue 

committees, where social partners of each industry address this issue and try to find specific 

solutions to their sector. On the other side the EU has adopted a set of EU Directives setting 

minimum standards in Member States regarding Non-Standard Forms of Employment such as 

temporary agency work, fixed term work and part time work. The aim is to improve the 

protection of workers and to provide equal treatment in comparison to other workers. At the 

same time they provide flexible working arrangements and have an appropriate place in the 

labour market where they can play a valuable role, especially in the current economic 

conditions. 
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Furthermore, the Working Time Directive, applicable to all workers, contains a number of 

important rights concerning limits to working time and adequate rest periods, as well as the 

right to minimum paid annual leave. In addition, a comprehensive regulatory framework in 

the area of occupational safety and health provides for a set of minimum standards for the 

protection of workers’ health and safety in the Member States and represents a decisive factor 

of success for increased productivity, fair competition and correct functioning of the internal 

market. . 

 

We thank the Office for postponing the timing of the discussion on this point. This has 

enabled us to examine the document in better conditions.  

 

In conclusion, in view of the above we support the decision point contained in paragraph 5. 

Thank you Chairperson. 

 

 


