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ILO Governing Body, 320th session  

(13 – 27 March 2014) 

"Report for the recurrent discussion on social protection (labour protection) at the 
104th Session (2015) of the International Labour Conference " 

 
(GB.320/POL/4) 

 

EU Statement 

Thank you chair, 

I speak on behalf of the European Union and its Member States. 

The following countries align themselves with this declaration: Turkey*, the former Yugoslav 

Republic of Macedonia†, Montenegro†, Iceland‡, Serbia†, Albania†, Norway§, the Republic 

of Moldova, Armenia and Georgia. 

We agree with the overall approach to the recurrent discussion report on social protection 

(labour protection) for 2015 as proposed by the Office. We share the concern of tackling 

growing inequalities among workers and in societies. We consider that labour protection and 

job quality are key to reach our objective of inclusive growth. We believe that ensuring 

workers' protection following the financial and economic downturn is of the utmost 

importance and support the idea of avoiding the race to the bottom in labour protection. 

We welcome the work undertaken by the Office to support constituents' efforts to extend 

labour protection to groups of workers who have typically been excluded from it, such as 

domestic workers, migrant workers, and workers living with HIV/AIDS. We encourage the 

Office to pay attention also to other groups such as the self-employed, older workers as well 

as workers with disabilities. 

 

                                                           

* Candidate country 
† The Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as potential 
candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association 
Process. 
‡ Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 
§ Liechtenstein and Norway are members of the EFTA and the European Economic Area.  
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As to promotion of decent wages for all, we consider that minimum wage provisions where 

those exist or collective agreements are an important element in reducing in-work poverty. 

Effectiveness of minimum wages in providing a wage floor also depends on the appropriate 

level of minimum wage and the coverage of laws or collective agreements determining them. 

Tackling the negative implications of shadow economic activity and undeclared work is 

another important aspect contributing to wider inclusiveness of labour protection measures as 

well as the quality and productivity of work and social justice. 

We also consider that facilitation of an effective application of the principle of equal pay 

should deserve more attention. We think that ways for implementing it and finding the right 

approaches to reduce the persisting gender pay gap should be properly addressed in the report. 

As to working time issues, we would like the report to address existing working time 

Conventions in light of policies that enhance the use of flexible working hours and patterns.  

We agree with the view of the Office that employees’ and employers’ needs in relation to a 

flexible working time arrangements must be balanced with occupational safety and health 

policies and we believe that it must not lead to lower standards of protection.  

In relation to strategies for the prevention of occupational risks and hazards, we are ready to 

share our knowledge concerning new and emerging hazards like musculoskeletal diseases, 

psychosocial risks and occupational cancer death. These risks can be related to both non-work 

and work-related factors and therefore the challenge is the integration of occupational health 

with other policy areas. We believe that the Office has a major role in promoting wider policy 

coherence in this regard. 

Concerning working conditions and unacceptable forms of work, we acknowledge that 

pressure of globalization in the production and finance sector often puts working conditions in 

developed countries under pressure and hinders establishment of adequate labour protection in 

advanced and less advanced economies. We agree that we need to work at international, 

regional and national level on improving working conditions and promoting decent work. We 

especially welcome that a part of the report will deal with protecting workers from 

unacceptable forms of work.   
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Finally, we underline that the report should provide the relevant background and assist in 

enabling a substantive discussion on challenges and policy responses guiding the ILO’s work 

towards strategic objectives set out in the ILO Declaration on Social Justice for a Fair 

Globalisation. In this regard, setting adequate and well-focused short points for discussion is 

crucial. 

 

Thank you, Chair. 

 


