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International Labour Conference 

102nd session 

 (5-20 June 2013)  

Committee for the Recurrent Discussion on Social Dialogue 

Point 3. "Including more sectors, enterprises and workers in social dialogue mechanisms" 

EU Statement 

Mr/Mrs Chair, 
 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this declaration: Croatia*, the former Yugoslav 

Republic of Macedonia*, Montenegro*, Iceland†, Serbia*, Albania*, Bosnia and Herzegovina*, 

Ukraine, the Republic of Moldova and Armenia. 

                                                 
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 
potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
† Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 

 

We welcome that a specific point of discussion is dedicated to looking at the inclusion of more 

sectors, enterprises and workers in social dialogue mechanisms. We believe that it lies at the core of 

our general discussion at this ILC. 

 

We share the Report’s analysis that social dialogue is weak or absent in parts of the economy and 

insufficiently covers the most vulnerable workers. We consider that extending the coverage of 

social dialogue across economic and services sectors is a key and shared objective.  

 

Social dialogue requires the presence and involvement of workers and employers’ organisations.   

For workers, the report rightly points to limitations in representation in agriculture, the public sector 

and export processing zones, in non-standard employment relationships as well as domestic and 

migrant workers and female workers in general, in particular in the developing world. On the 

employers’ side, the report points to the changing role of employers’ organisations. In addition, we 

believe that developments with regard to the informal economy, globalisation and the difficult 
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economic context, challenge both sides of industry, including their ability to represent workers and 

employers in social dialogue processes.  

 

 

The Report stresses that workers in the informal economy are de facto excluded from labour law 

protection and that their fundamental rights are violated. We consider that the informal economy 

merits special attention in our discussion in terms of identifying future actions for the ILO in this 

regard. We believe that social dialogue should play a key role in the development of social 

protection systems and active labour market policies which foster equity and promote social 

inclusion. We further consider that actions, in close cooperation between government and social 

partners, to prevent and combat undeclared work, while actively helping workers integrate in the 

regular labour market, creates a better level playing field for businesses and improved quality of 

employment for workers. 

  

Issues relating to the transition from informal to formal economy, including social dialogue 

initiatives in this area, will be discussed at the next ILC. We will actively participate in this 

discussion.    

 

While acknowledging challenges faced in the public sector, as highlighted in the general survey, we 

consider that the private sector, and SMEs in particular, merits special attention of the ILO. We 

believe that building capacity of SMEs, which result in more enterprise sustainability, while also 

providing decent working conditions for workers, are complimentary and mutually reinforcing 

measures whilst at the same time enabling social dialogue. Developing social dialogue mechanisms 

at enterprise, local and sectoral level can also be important in this regard.  

 

We recognize the key role of labour administrations in responding to employment challenges, in 

particular to combating undeclared work. We therefore encourage all governments to ensure that 

their administrations are equipped to carry out this task and that their policies are effective. We 

believe that the ILO should continue its work providing capacity building activities to labour 

administrations. 
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We encourage the ILO to continue its contributions to these activities, on the basis of its expertise, 

so that more sectors, enterprises and workers are included in social dialogue mechanisms. This will 

mean that social dialogue will lie at the heart of economic recovery and contribute to achieving the 

Decent Work Agenda together with the Fundamental Rights and Principles at Work Declaration.  

 

 

In conclusion, we believe that a focused message from the ILO constitutes an important addition to 

meaningful outcomes and also actively involves the ILO in the follow-up and implementation 

actions. We look forward to our discussion to share our experiences and views in the 

aforementioned areas and for addressing the ways in which the ILO can contribute, within its 

mandate on the topical issue. 

 

 

Thank you Chair. 

 

 

 

 

 
 
 
 
 
 
 
 
 


