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International Labour Conference 

102nd session 

 (5-20 June 2013)  

EU Statement 

Committee for the Recurrent Discussion on Social Dialogue 
 

Point 2. Strengthening Social Dialogue and dispute prevention  
 

and resolution mechanisms 

 

Mr/Mrs Chair, 
 
I speak on behalf of the European Union and its Member States. 
 

The following countries align themselves with this declaration: Croatia*, Turkey†, the former 

Yugoslav Republic of Macedonia*, Montenegro*, Iceland‡, Serbia*, Albania*, Bosnia and 

Herzegovina*, Ukraine, the Republic of Moldova, Armenia and Georgia. 

                                                 
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 
potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
† Candidate Country  
‡ Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 

We share the Report's views that changes in the world of work have created new challenges for 

social dialogue, for dispute prevention and resolution mechanisms as well as for the promotion of 

peaceful and productive industrial relations.  

We first would like to stress that effective social dialogue cannot take place without effective 

implementation of Fundamental Principles and Rights at work. During last year's discussion, we 

welcomed the special emphasis put on freedom of association and the effective recognition of the 

right to collective bargaining, as enabling rights. These rights are part of the freedom of expression, 

opinion, assembly and association rights we promote and democracy cannot exist without these 

freedoms.  

We would like to stress that the universal nature of Fundamental Principles and Rights at Work is 

anchored in the human rights sphere and that we are fully engaged in the promotion and protection 

of all human rights, whether civil and political, or economic, social and cultural. We thus call again 
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on all States to ratify and to implement effectively the core labour standards, including Conventions 

87 and 98. As European Union we have engaged in the promotion of universal ratification and 

implementation of the eight fundamental ILO Conventions as part of the EU Action Plan on Human 

Rights, adopted last year.  

We welcome the attention given in the Report to workplace and company level social dialogue, in 

its different forms, namely exchange of information, consultation and negotiation. 

Workers' right to information and consultation within the undertaking is recognised as a 

fundamental right in the European Union and at European and National level we have a body of 

legislation relating to workers' information and consultation We further consider that social 

dialogue at company level helps to reconcile economic and social aims, in particular via the key 

part they play in anticipation and responsible management of change. 

We note that with the exception of Europe, ILO Workers' Representatives Convention 135 from 

1971, has not been widely ratified so far.. We would suggest the ILO draw particular attention to 

the promotion of this Convention, as we believe that, together with Recommendation 143 on the 

same subject, it forms a good basis for constructive workplace social dialogue.  

We are further supportive of the work of the Office towards an ILO instrument on information and 

consultation of workers, to complement existing instruments and which would be based on 

assessment of practice. However, any such work should take into account the important diversity 

that understandably exists on the issue. 

On labour disputes, we believe that swift and equitable settlement of labour disputes contributes to a 

genuine social dialogue and help rebuild mutual confidence between social dialogue actors. It is 

therefore useful that the ILO, through its instruments and policies as well as through special 

programs, assists member States to establish or strengthen dispute prevention or resolution 

mechanisms so that disputes are dealt with more efficiently, effectively and equitably.  

Dispute prevention and out of court settlement of labour disputes is however heavily depended on 

national historical, legal, social, economic and industrial relations contexts, as recent studies carried 

out in the European Union have shown. Such studies also show that conciliation and mediation are 

preferred mechanisms over arbitration in the field of labour disputes, particularly when they are of 

collective nature. 
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In relation to ILO instruments addressing dispute prevention and resolution, we note that the 

Voluntary Conciliation and Arbitration Recommendation 92 of 1951 is under the "request for 

information" status and not considered to be up-to-date. We would require the results of such 

requests before considering further instruments or updates in this field. 

As regards labour law enforcement mechanisms, we would like to point to the important diversity in 

national labour administration, labour inspection and jurisdictional systems across States. Their role 

in enforcing and implementing social dialogue mechanisms varies in a very important way, notably 

in relation to the degree of autonomy of bipartite social dialogue mechanisms. We would therefore 

invite the Office to consider particularly this area for knowledge development, especially as regards 

labour disputes of a transnational nature.  

We look forward to our discussion to share our experiences and views in the aforementioned areas 

and for addressing the ways in which the ILO can contribute, within its mandate on the topical issue 

"Strengthening Social Dialogue and dispute prevention and resolution mechanisms". 

Thank you Chair, 

 

 

 

 

 
 
 
 
 
 
 
 
 


