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Thank you chair. 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this declaration: Croatia*, the former Yugoslav 

Republic of Macedonia*, Montenegro*, Iceland†,Serbia* and Armenia. 

                                                 
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 
potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
† Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 

 

We welcome the emphasis put on four issues for today’s discussion on policies. They have been 

addressed in the guiding principles adopted as a result of the European Year for Active Ageing and 

Solidarity between Generations 2012 and we consider they correspond well to priorities in facing 

employment challenges related to the demographic context. This is one of the issues tackled by the 

Europe 2020 Strategy – the EU`s Growth strategy, which sets various targets, including a 75% 

employment rate for people aged 20 to 64 and for lifting 20 million people out of poverty by 2020.  

First on discrimination, the European Union has developed a framework and is continuously 

working on fighting discrimination based on age. Our treaties provide that the European Union shall 

aim to combat discrimination based on sex, racial or ethnic origin, religion or belief, disability, age 

or sexual orientation in defining and implementing its policies and activities. Our laws further 
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provide for equal treatment in employment and training to this regard. Whereas we consider age as 

a key ground of discrimination when dealing with demographic challenges, we stress that the other 

grounds of discrimination, and not least gender, as well as multiple discrimination are to be 

addressed to face the challenges identified in our previous session. We also note and support the 

important role that the social partners have to play here.  

 

As regards discrimination, we also want to recall our support of the philosophy inspiring the Plan of 

Action on Fundamental Principles and Rights at Work that anchors the universal nature of the 

fundamental right to equal treatment in the human rights sphere.  

 

Atitudes and prejudice with respect to older people are a major obstacle to opening up employment 

opportunities and often lead to direct and indirect discrimination. The European Union`s Active 

Ageing Special Eurobarometer survey released 2012 found that the workplace age discrimination is 

the most widespread form of age discrimination, with one in five citizens saying they personally 

experienced it or witnesses it. 

 

 

To prevent age discrimination, our guiding principles further advise ensuring equal rights for older 

workers in the labour market, refraining from using age as a decisive criterion for assessing whether 

a worker is fit for a certain job or not; preventing negative age-related stereotypes and 

discriminatory attitudes towards older workers at the work place; highlighting the contribution older 

workers and their work experience and knowledge make. 

 

On health, we note that healthy ageing is closely related to the implementation of effective health 

promotion and disease prevention programmes, starting from the early years of life and continuing 

throughout the lifecycle. Investments in improved access to health care and occupational health and 

safety increase people’s capabilities and hence labour participation and productivity. Preventive 

health and safety at work in particular plays a key role in ensuring a sustainable long working life 

for healthy and skilled workers which is of interest to employers and workers alike and crucial if we 

want to address the problems of an ageing workforce in terms of competitiveness and the financial 

sustainability and adequacy of our social security systems.  

 

European law provides for minimum standards regarding occupational safety and health for 

individuals at all stages of working life. Safety and health at work are important issues that may also 
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be included in collective bargaining agreements. It is essential to create jobs that respect the needs 

of both workers and employers. Recent tragedies have shown the tremendous importance of OSH-

policies, not only on a national basis, but also on the level of enterprises, no matter how big. Where 

possible OSH-policies should take into account the specific needs of older workers as per the Older 

Workers Recommendation 1980, No. 162. 

 

We need to stress that policies on education, training, and skills development lay the foundation for 

the social and economic integration of present and future generations. There is a need to identify 

skills needs and forecast future skills needs and adjust education and training systems so as to equip 

young and older people with relevant qualifications and skills.  The EU has taken initiatives aiming 

to achieve these objectives with the so-called Agenda for New Skills and jobs.  

 

As regards education and training we consider it crucial to offer access to women and men of all 

ages to, appropriate education, training and skills development. This should equip them with the 

tools to enter and remain in the labour market and participate in quality jobs.  In this regard, we 

would like to note that the use of mentoring and of age-diverse teams has the added benefit of 

capitalizing on older workers' knowledge and skills. Of particular importance to older workers and 

vulnerable groups is the opportunity to receive relevant training and have access to life long 

learning opportunities. 

 

Finally, ensuring access to high quality social services also contributes to tackling discrimination, to 

promoting social inclusion, to eradicating poverty and to ensuring universal access to high quality 

health care systems.  

 

Thank you. 


	European Union
	Statement
	Geneva, 6 June 2013
	Thank you.

