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International Labour Conference 

102nd session 

 (5-20 June 2013)  

Committee for the Recurrent Discussion on Social Dialogue 

 

Opening EU statement 

 

Thank you chair, 

I speak on behalf of the European Union and its Member States. 

 

The following countries align themselves with this declaration: Croatia*, the former Yugoslav 

Republic of Macedonia*, Montenegro*, Iceland†, Serbia*, Albania*, Bosnia and Herzegovina*, 

Ukraine, the Republic of Moldova and Georgia. 

 

                                                 
* Acceding Country Croatia and the Candidate countries former Yugoslav Republic of Macedonia, Montenegro and Serbia as well as 
potential candidate countries Albania and Bosnia and Herzegovina continue to be part of the Stabilisation and Association Process. 
† Candidate Country Iceland continues to be a member of the EFTA and of the European Economic Area. 

I would like to begin by congratulating you on your appointment as chair of this Committee. 
 
We would like to thank the Office for this excellent report on Social Dialogue. The report and the 

five points for discussions provide a solid basis for our debate in the Committee.  

 

This recurrent discussion constitutes a unique opportunity to focus on the main priority areas 

identified by constituents as well as the opportunity to analyse and define the role of social dialogue 

and its interrelations with the other three strategic objectives – employment, social protection and 

fundamental principles and rights at work. We welcome the independent evaluation on the ILO’s 

work in the field of social dialogue.  This is important information which enhances our discussions, 

therefore, we hope an independent evaluation will also be part of the background papers for future 

recurrent discussions and that this would be made available simultaneous to the committee report. 

 

We are fully committed to all four aspects of the Decent Work Agenda and we consider social 

dialogue an enabling condition in terms of implementing all ILO Conventions and 

Recommendations as well as the Decent Work Agenda itself. In this context, we regret that over 
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half of the world’s population lives in countries that have not ratified Conventions No. 87 and No. 

98. We encourage and support the worldwide ratification and implementation of the eight core 

conventions, including Conventions 87 and 98.  

 

The theme of our discussion is of great relevance in terms of the ILO’s founding principles. We 

believe that these principles are universal in nature and should be shared globally. An identification 

of the challenges faced by Members, and assistance mechanisms at the disposal of the Office will 

contribute significantly to the full implementation of the social dialogue Conventions. 

 

We welcome the definition of "social dialogue" in the report, in particular the reference to its 

bipartite and tripartite forms. We believe that social dialogue "in all its forms" takes place in the 

context of diverse national systems. ILO Conventions are crafted carefully to allow recognition of 

these diversities. Any consideration of an ILO standard to define social dialogue at all levels risks 

diminishing such a constructive flexibility.  

 

We also acknowledge the section on "social dialogue in a changing world". We believe strongly 

"social dialogue" proper, i.e. the tripartite or bipartite dialogue on employment and workplace 

issues, should not be conflated with the wider consultations of stakeholders that take place at 

European level. The principle of wide consultation is enshrined in the European Union Treaties and 

is a means to take decisions as openly as possible and as close as possible to the citizen.   

 

Given their representativeness within Social Europe trade unions and employers' organisations at 

European level have a particular role. For instance, the Treaty requires the Commission to consult 

management and labour in preparing proposals, in particular in the social policy field. Under certain 

conditions, they can reach bipartite binding agreements that are subsequently turned into Union law. 

However, the report notes that European social partners have not used their rights very widely. In 

such instances when bipartite agreements cannot be reached, decisions fall to be taken by 

Governments. At national level, it is possible to implement EU legislation through collective 

agreements concluded by social partners.  

  

The task for us in the coming days is to provide the Office with a better understanding of the 

diverse needs and realities of constituents and guidance on how to respond more effectively to 

them. We aim to provide strategic and action oriented governance advice to the Office on the 

actions we think will be necessary and useful in order to make social dialogue a reality for all. 
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In our opinion the outcome of our work should be a plan of action that should lead the Office to 

adjust its priorities and programmes accordingly.  

 

We look forward to the Office guiding our work and to working together with other governments, 

with employers’ and workers’ representatives and the ILO Office to fulfil our tasks in the 

Committee, and we will put all our effort into contributing to a fruitful discussion. 

 

Thank you Chair. 


