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ILO Governing Body 
316th Session  

(Geneva, 1-16 November 2012) 
 

EU Statement on 
 

"Follow-up to the adoption of the resolution concerning the recurrent discussion on 
fundamental principles and rights at work" 

(GB.316/INS/5) 
 
Thank you Chair. 

 

I am speaking on behalf of the European Union and its member States. 

 

The Acceding Country Croatia*, the Candidate Countries, the former Yugoslav Republic of 

Macedonia*, Montenegro*, Iceland† and Serbia*, the Countries of the Stabilisation and Association 

Process and potential candidates Albania and Bosnia and Herzegovina, as well as Ukraine, the 

Republic of Moldova and Armenia, align themselves with this declaration. 

                                                 
* Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the Stabilisation 
and Association Process. 
† Iceland continues to be a member of the EFTA and of the European Economic Area. 

 

We would like to thank the Office for the text proposed for a discussion and the annexed Plan of 

Action.  We acknowledge the hard work necessary to unite in a single plan the previous four ones, 

following the five broad objectives in the framework for action agreed by the Conference. We 

support these objectives and we welcome the Plan of Action. We appreciate the effort made by the 

Office through coordination of several ILO departments. 

We support the philosophy inspiring the Plan of Action that is anchoring the universal nature of 

Fundamental Principles and Rights at Work in the human rights sphere. We are fully engaged in the 

promotion and protection of all human rights, whether civil and political, or economic, social and 

cultural. We call on all States to ratify and to effectively implement the core labour standards. As 

European Union we have engaged in the promotion of universal ratification and implementation of 
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the eight fundamental ILO Conventions as part of the EU Action Plan on Human Rights, adopted 

last June. 

We welcome the special emphasis put on freedom of association and the effective recognition of the 

right to collective bargaining, as enabling rights. These rights are part of the freedom of expression, 

opinion, assembly and association we promote. Democracy cannot exist without these freedoms. 

The Plan of Action has a concrete, knowledge-based approach. A better conceived data analysis and 

easily shared and accessible databases are the starting point for meeting the real needs of 

constituents. Training adapted to specific situations and upon demand, as well as capacity building 

tailored for each national case, are the most flexible and adequate tools for action.  Effective 

enforcement at national level is another crucial aspect. With its expertise, the ILO can support 

member States, helping to improve both legislation and enforcement. Technical cooperation 

projects aiming at strengthening the capacity of labour and other courts, enforcement agencies, 

labour inspectors, labour officers, police and all the institutions involved, are a concrete way to raise 

awareness of the long-term value for open economies and societies of Fundamental Principles and 

Rights at Work. 

We however note with regret that the Plan of Action does not contain figures related to the financial 

needs required for its implementation. We also note with concern that no action is specifically 

conceived to ensure that adequate resources are allocated to the effective and efficient functioning 

of the ILO supervisory  bodies and the Office as their secretariat, as called on by point 19 b of the 

Resolution. We welcome that the use of regular budget resources will be strongly focused on the 

implementation of the plan but we regret that the need for additional extra budgetary resources has 

not been better specified. Can the Office give us more information on how it will set priorities 

within the Plan? 

We welcome the introduction of realistic and concrete performance indicators, even though they 

refer only to the general objectives and not to single activities. We hope that ongoing evaluation of 

the relative effectiveness of different activities in the plan will be communicated regularly to the 

Governing Body. In the longer term, we look forward to discussing the evaluation results during the 

second recurrent discussion on Fundamental Principles and Rights at Work in 2016. A well defined 

role of the supervisory bodies in the evaluation process is essential for the effectiveness of the 

whole exercise. 
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We note with interest the proposal in paragraph 14. This aims at enabling member States that have 

not yet ratified the core conventions to share experience and make progress towards ratification. As 

far as this exercise is concerned, we consider that it should be led only on a voluntary basis by those 

member States willing to engage in it. The exercise could be very useful for all the constituents. 

The ILO’s unique tripartite system must be enhanced by involving the social partners in the 

activities of the Plan of Action. We welcome the parts of the Plan aiming at strengthening the 

capacity of social partners to engage in effective actions, focusing on priority areas indicated in 

paragraph 27. Training specifically conceived for social partners and their involvement in technical 

cooperation are point of strength of the Plan of Action. 

We remain committed to a strong multilateral human rights system which can monitor impartially 

the implementation of human rights and call all States to be accountable. We consider that the ILO 

should continue its efforts for a coordinated and coherent approach among multilateral 

organizations to promote Fundamental Principles and Rights at Work. In this regard, we welcome 

the commitment to continued cooperation with the OECD and the Global Compact, and on the 

implementation of the UN Guiding Principles on Business and Human Rights. 

We also believe that the rapidly growing inclusion of labour-related provisions in trade agreements 

reflects the need to ensure that trade contributes to promotion of decent work and sustainable 

development in all its dimensions and that the benefits of trade liberalisation are spread more 

widely. Therefore the EU systematically includes trade and sustainable development chapters in its 

trade agreements. Through its Generalised System of Preferences (GSP), it has also created an 

incentive for ratification and implementation of human rights conventions, including the ILO eight 

fundamental conventions. 

 We agree on point 37 for decision.  Nevertheless we urge the Office to better explain which 

resources are needed for the Plan of Action, how they will be allocated and which amount will be 

devoted to the effective and efficient functioning of the ILO supervisory bodies and the Office as 

their secretariat. 

Thank you, chair. 
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