
 

 
 
 

European Union 
 

 
International Labour Conference 

101st Session 
 

(Geneva, 30 May- 14 June 2012) 
 

Committee on Fundamental Principles and Rights at Work 
 

“Fundamental principles and right at work:  
from commitment to action” 

 
Recurrent discussion on the strategic objective of fundamental principles and rights at 

work (general discussion) 
 

Point for discussion 5  

“Other initiatives to promote fundamental principles and rights at work” 

 
2 June 2012 

 
EU statement 

 
 
Thank you Chairperson, 
 
I am speaking on behalf of the EU and its Member States.  
 
The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav 
Republic of Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Country of the 
Stabilisation and Association Process and potential candidate Bosnia and Herzegovina, as 
well as Ukraine, the Republic of Moldova and Armenia align themselves with this 
declaration. 
 
We thank the Office for the useful chapter in the report on initiatives in other frameworks to 
promote Fundamental Principles and Rights at Work. We very much welcome the agenda 
item for today's discussion in the Committee.  

 
We are convinced that we have to use a wide range of means of action to promote 
implementation of the Fundamental Principles and Rights at Work and ratification of the 
core conventions.  

 

                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the 
Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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The report rightly points to the growing importance for the promotion of Fundamental 
Principles of the contribution of other multilateral organisations, of trade arrangements 
and of private voluntary initiatives. The potential of these developments for the core task 
and mandate of the ILO cannot be ignored and needs to be used in a more systematic 
way. 
 
As to the contribution of other multilateral organisations, we share the views of the report 
on the growing policy support for Fundamental Principles and Rights at Work provided 
by the United Nations. We also consider the renewed process of cooperation between the 
ILO and other multilateral actors as offering new opportunities for the promotion of the 
Fundamental Principles. 
 
We therefore consider that the ILO should continue its efforts for coordinated and 
coherent approaches among multilateral organisations to promote Fundamental Principles 
and Rights at Work.  
 
As to the role of trade arrangements in the promotion of the Fundamental Principles, we 
agree with the importance given to it in the report.  
 
The rapid growth of international trade is one of the key features and one of the main 
drivers of globalization with major impact on the lives of people all over the world. The 
rapidly growing inclusion of social provisions in trade agreements reflects the need to 
ensure that liberalisation of markets is happening in a balanced way and that trade 
contributes to promotion of decent work and sustainable development in all its 
dimensions.. 

 
Therefore the EU systematically includes social chapters in  its trade agreements and has 
created through its  General System of Preferences an incentive system for ratification 
and implementation of human rights conventions, including the ILO core conventions. 

 
We consider that the research and knowledge base on labour provisions in trade 
agreements developed by the ILO have been particularly useful. Studies have also 
undertaken to better explore the links between trade and gender equality and social 
protection. The better understanding of such interrelations is crucial for shaping effective 
trade instruments and we encourage the ILO to further develop expertise and advice in 
the area of trade-related promotion of Fundamental Principles and Rights at Work. 
 
As to the role of private voluntary initiatives in promoting the Fundamental Principles we 
agree with the point made by the Office in relation to their diversity and the different 
views social actors may have on the impact of Corporate Social Responsibility initiatives 
on the promotion of Fundamental Principles and Rights at Work.   
 
We share the report's assessment as to the development of additional instruments. We 
also recognize that the MNE-Declaration has played an important role in expressing the 
expectations of the international community with regard to the behaviour of 
multinationals, along with the OECD guidelines for Multinational enterprises. The 
implementation of the MNE-Declaration is important to ensure that Multinational 
enterprises are respecting the Fundamental Principles and Rights in all their entities and 
in the supply chains.   
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We consider the advice given to individual companies involved in CSR initiatives 
through the ILO Helpdesk, the carrying out of the Better Work Programme and the 
relation to the Global Compact as having been particularly relevant to ILO's action in the 
support to CSR initiatives. We would welcome the Office reinforcing the Better Work 
Programme and developing further training actions, capacity building and research 
activities. 

 
As to the role of emerging transnational industrial relations and social dialogue in the 
promotion of Fundamental Principles and Rights at Work, we share the report's 
assessment of their growing importance. Over 10 million employees already work in 
companies that have concluded International Framework Agreements and other 
transnational company agreements with representatives of workers. Social partners play a 
decisive role in global businesses and economies. We encourage an active role in 
broadening the knowledge base of the ILO on these new instruments also with a view to 
addressing the challenges that persist in their adoption and implementation.  

 
We invite the Office to explore the role and impact of such transnational agreements at 
company level for the promotion of Fundamental Principles and Rights at Work in its 
report for the recurrent discussion at the International Labour Conference 2016. 

 
The ILO should be the focal point for the interpretation of Fundamental Principles and 
Rights at Work, and the interpretation of the Fundamental Principles in other initiatives 
should be coherent with this. In particular, the ILO Helpdesk could be strengthened in 
this respect.   

 
 

Thank you Mr Chairman. 
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