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Thank you Chairperson, 
 
I am speaking on behalf of the EU and its Member States.  
 
The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav 
Republic of Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the 
Stabilisation and Association Process and potential candidates Albania and Bosnia and 
Herzegovina, as well as Ukraine,  the Republic of Moldova and Armenia align themselves 
with this declaration. 

 
As we have already said before, we see a need for a more coherent approach between ILO 
action on the four categories of Fundamental Principles and Rights at Work. This is 
absolutely necessary if the ILO is to successfully assist Member States in implementing 
Fundamental Principles and Rights at Work.  

 
It is important to strike an appropriate balance between promoting each specific category of 
Fundamental Principles and Rights at Work and at the same time integrating the principles in 
cross-cutting work. Addressing and taking advantage of synergies between the four 
categories is important. This should be reflected when a framework for actions is formulated. 
 
Even the issue of gender inequalities, which the ILO has been working with for more than a 
decade, is not sufficiently mainstreamed into all ILO programmes. This just shows how 
difficult cross-cutting work is when it comes to integrating fundamental principles into all the 
core areas of the work of the ILO. 
 

                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the 
Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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We believe that inter-linkages between the four categories should be addressed both 
institutionally and in future programmes and budgets. As the report shows us, there are many 
common aspects in the existing action plans for the four categories of Fundamental 
Principles and Rights at Work. If the efforts and the steps taken are combined in a future 
framework for actions, we believe that the resources can be more efficiently used.  

 
As we have mentioned previously, the Fundamental Principles and Rights at Work should be 
integrated in the activities of all Decent Work Country Programmes, even when not explicitly 
mentioned among the objectives of a given programme.  

 
Another aspect of the ILO technical cooperation, which we would like to stress, is the 
importance of the involvement of the social partners. The social partners are essential in 
contributing to promoting Fundamental Principles and Rights at Work in all stages of 
technical cooperation projects. The framework for action should include a focus on how to 
strengthen this involvement.   
 
We find it important to highlight that training and capacity building provided by the ILO are 
essential tools for future ILO actions.    
 
 
While still pursuing the important goal of universal ratification the ILO should devote special 
efforts to worldwide implementation and effective enforcement. Technical cooperation, the 
supervisory system and the knowledge base are essential instruments.    

 
Thank you Mr. Chairman. 
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