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Thank you Mr. Chairman 

 
I have the honour of speaking on behalf of the European Union and its Member States. 
 
The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav 
Republic of Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the 
Stabilisation and Association Process and potential candidates Albania and Bosnia and 
Herzegovina, as well as Ukraine, the Republic of Moldova and Armenia, align themselves 
with this declaration. 
 
The report from the Offices highlights that young people suffer disproportionately from 
decent work deficits, low-quality jobs and undeclared work. Tackling youth unemployment 
is one of the most urgent concerns, but it does not provide an excuse to disregard or weaken 
the quality of jobs for young people.  
 
We fully support the integrated approach of the ILO Decent Work Agenda, covering 
productive and freely chosen employment and full respect of rights at work, encompassing 
core labour standards, social dialogue, social protection - including health and safety at work 
- and gender equality. Social partners have a key role to play in ensuring the implementation 
of young workers' rights.  
 
We welcome the work done by the ILO in this area of young worker’s rights.  

 

                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to 
be part of the Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 



 2

Our approach to promote decent work is twofold. Arights-based approach ensuring equal 
treatment protection against discrimination and gender equality. We have a specific set of 
legislation protecting young workers under 18 years old.  

 
Secondly promotion of job quality is one of the core objectives of the European Employment 
Strategy, based on our employment guidelines.  
 
Within our response to promote youth employment, we pay particular attention to reduce 
labour market segmentation. Young people are over-represented in temporary employment, 
which is positive when it serves as a stepping stone towards permanent employment. But it 
can also turn into a permanent trap. Besides young people on temporary employment are very 
vulnerable in job destruction periods. Therefore, policies should support transitions from 
temporary employment to permanent employment.  

 
In addition, informal employment should be addressed as it severely affects the current and 
future economic and social prospects of many young people.  
 
Good working conditions are also an issue for young people who are temporarily at the work 
place for learning purposes such as in apprenticeships or traineeships. Increasing the offer of 
workplace learning opportunities needs to go hand in hand with a clear commitment to the 
conditions under which they take place. 
 
The ILO has an important role in raising awareness, informing and guiding young people on 
their rights on the labour market. The office should collect asses and exchange lessons 
learned as well as assisting members with the implementation of relevant international labour 
standards. This will also be a valuable contribution from the ILO to the global initiatives on 
youth employment. The office should monitor and report on the development of rights for 
young workers globally. This could guide further action in promoting Decent Work for 
young people.    
 
Thank you Chair. 
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