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Thank you Chairperson, 

I am speaking on behalf of the European Union and its Member States.  

The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav Republic of 
Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the Stabilisation and 
Association Process and potential candidates Albania and Bosnia and Herzegovina, as well as 
Ukraine, the Republic of Moldova, Armenia align themselves with this declaration. 

The negative effects of the financial and economic crisis affect youth more seriously than others - 
and in particular young people who have not completed education or training. Education, training 
and skills development is fundamental for young people in order to secure a strong foothold on the 
labour market. Studies show that the level of education, training and skills influences the 
possibilities of securing decent work and a strong labour market participation. In time of crisis it 
can be hard to get a job, even for young people with an education. Therefore it is very important to 
obtain the necessary qualifications and skills required by the labour market.  

The ILO report emphasises the positive impact of education. It states that education and training for 
young people and lifelong learning foster a virtuous circle of improved employability, higher 
productivity, employment of better quality, income growth and personal development.  

Policies on education, training, and skills development lay the foundation for the social and 
economic integration of future generations. There is a need to look into education and training 
systems and to invest in human capital. One of the primary tasks of education and training systems 

                                                            

1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the Stabilisation 
and Association Process. 

2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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is to equip young people with relevant qualifications and skills. Where necessary, they have to be 
adjusted to labour market conditions and realities. Improving the performance of education and 
training systems is an efficient and effective way to prevent youth unemployment arising due to a 
lack of qualifications. The EU has taken initiatives aiming to achieve these objectives.   

Early school leavers are a big concern because it has a direct impact on the number of youth who 
are neither in education, employment or training. In 2010 the EU and its Member States decided to 
address this situation within the framework of the Europe 2020 strategy for growth and jobs. We 
have set targets on educational attainment tackling the problem of early school leavers by reducing 
the drop out rate. We support the conviction presented in the report that second-chance educational 
policies for those early school leavers are required. Especially for those who are unemployed and 
who want to resume their studies. 

We aim to facilitate school-to-work-transitions and labour market transitions of young people by 
further strengthening vocational education and training, including apprenticeships, as well as other 
work experience schemes, work-based learning and voluntary work. The combination of school and 
work, for example via “dual” training or working alongside tertiary studies is of great importance in 
order to better match labour market demands. We consider these measures to be suitable in this 
respect, provided they are of quality and sufficiently structured to allow for a true learning 
experience. 

Policies promoting school-to-work transitions and labour market transitions must build on strong 
partnerships with social partners and business organisations. In many Member States of the EU 
long-standing partnership cooperation supports vocational training systems. Higher education 
institutions engage more and more with the business sector so that qualifications match better 
labour market demands.  

Skills and competences mismatches between labour demand and supply hinder young people to find 
adequate employment. A lack of the most basic skills is a serious limitation to employability. 
Tackling skills and competences mismatch is a challenge which calls for broad cooperation with the 
social partners, employment services and other labour market stakeholders, as well as with 
education and training providers. The following areas we find to be of particular relevance for the 
work of the ILO in supporting the ILO constituents: 

 development of better systems of anticipation and forecasting of labour market skills 
needs and supply; 

 

 identification of relevant skills and competences in order to avoid mismatches 
between skills supply and labour market demands elaborating vocational education 
and training programmes meeting labour market demands; 

  

 provision of information, guidance and counselling at school level so as to prepare 
and help youngsters to make informed career choices and to navigate and combine 
the complex worlds of education and the labour market;   

 



 3

 better recognition of the skills acquired through formal, non-formal and informal 
learning; 

 

 facilitating the acquisition of professional skills and experience by young people 
through apprenticeships, internships and other innovative and inclusive experience 
based learning schemes. 

 

Still we find that there is a need for further evidence-based policy development at regional and 
international level in this field and this should be at the core of the ILO’s actions. We believe 
that further work, including collecting good practices, sharing information, and improving the 
knowledgebase, has to be done by the ILO in cooperation with other international organisations 
in order  to assist and guide  governments and social partners in: improving the performance of 
education and training systems,  addressing the issue of early school leavers, supporting school-
to-work-transitions by promoting for example apprenticeships , supporting transitions from 
unemployment to employment and improving skills anticipation and matching.  

Thank you Chair. 

 

__________________ 
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