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Thank you Chairperson, 
 
I am speaking on behalf of the EU and its Member States.  
 
The Acceding Country Croatia*, the Candidate Countries the former Yugoslav Republic of 
Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the Stabilisation and 
Association Process and potential candidates Albania and Bosnia and Herzegovina, as well 
as Ukraine, the Republic of Moldova and Armenia align themselves with this declaration. 
 
We think that our discussion today should focus on exploring what the ILO is to do in order 
to assist Member States in their efforts to respect, promote and realize Fundamental 
Principles and Rights at Work. In that respect the ILO priorities must be identified. 
  
As is clear from the report, there are many common issues in relation to the four categories of 
Fundamental Principles and Rights at Work. And there are important – and well-known – 
challenges to the full application of Fundamental Principles and Rights at Work for the ILO 
to focus upon. Problems regarding for instance hazardous work and child labour are more 
often seen in certain sectors or branches. And certain categories of workers such as migrant 
workers and workers in the informal economy are more exposed to violations of 
Fundamental Principles and Rights than others. We think that the knowledge of these 
common challenges should guide the ILO in its assistance to Constituents. 

 
Effective enforcement is another crucial aspect highlighted in the report as common to the 
four categories of Fundamental Principles and Rights at Work. Strengthening the 
enforcement of Fundamental Principles and Rights at Work at the national level is a crucial 
challenge. With its expertise, the ILO could support Member States in this respect by helping 
to improve both legislation and enforcement. An effective and easily accessible dispute 

                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the 
Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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settlement mechanism should be part of the enforcement not least for the assistance of 
victims.  
 
Effective implementation of the Fundamental Principles and Rights at Work must be assured 
by policy coherence at national level and coordinated action between all ministries 
concerned. 

 
We also believe, that the ILO has great experience and important knowledge to share from its 
different projects, data collection and monitoring. As an example of this, the report mentions 
that the most effective policies to combat child labour are integrated with efforts to reduce 
poverty and social exclusion. In order to be sustainable, initiatives should be integrated or 
mainstreamed. Another example of relevant ILO-knowledge is the understanding that 
broader promotional activities such as awareness raising and promotion of rights are needed 
in addition to punishing infringements of Fundamental Principles and Rights at Work. We 
believe that it is crucial, that knowledge from programmes are more systematically collected 
and shared within the organization. And that experiences related to one category of 
Fundamental Principles and Rights at Work are used in relation to the other categories where 
possible.   
 
Better data collection and monitoring progress in the application of Fundamental Principles 
and Rights at Work are needed to establish where these principles and rights are respected 
and how. This is also important in order to make Fundamental Principles and Rights at Work 
more known to Member States and to assist the Office in its work.  
 
In order to improve the knowledge and the comprehension of the Fundamental Principles and 
Rights at Work training and capacity building for amongst others social partners and labour 
inspection and administration should be included as a major tool in the future action of the 
ILO.    
 
Research and analysis must be supported to improve the quality and policy relevance of ILO 
work. In that respect, as mentioned in the report, the ILO’s Knowledge Strategy must play an 
important and increasing role to the benefit of Member States. 
 
The report points out that a comprehensive knowledge base on each category of Fundamental 
Principles and Rights at Work is needed. We agree on that, but we also think it is essential to 
include a focus on the interaction between the four categories as understanding the content of 
all categories and their linkage could lead to more coherent strategies and approaches. 
 
We must make use of the legitimacy of the tripartite constituents and create a sustainable 
basis for the future ILO work in this field.  Workers’ and employers’ organizations should be 
in a position to contribute to the effective realization of Fundamental Principles and Rights at 
Work at different levels. This should be an important objective for the ILO’s work.  
 
Thank you, Mr. Chairman.  
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