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Thank you Chairperson, 
 
I am speaking on behalf of the EU and its Member States.  
 
The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav 
Republic of Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the 
Stabilisation and Association Process and potential candidates Albania and Bosnia and 
Herzegovina, as well as Ukraine and Armenia align themselves with this declaration. 
 
We would like to thank the Office for the quality of chapters 1 and 4 of the report. This 
provides a good basis for the discussion.  

 
Fundamental Principles and Rights at Work are key to decent work and their promotion at 
the heart of ILO’s role, and at the same time essential to our societies. We are convinced that 
respect of Fundamental Principles and Rights at Work is necessary to sustainable economic 
and social development. This is why Fundamental Principles and Rights at Work are 
enshrined in our laws, in our external relations as well as in our internal, trade and 
development policies. This is why we are highly supportive of ILO’s action to promote 
Fundamental Principles and Rights at Work. 

 
We agree that the crisis has brought new challenges to this regard, in particular in the search 
for financial stability, recovery and employment creation. However, most efforts to restore 
growth and promote a job-rich recovery have the creation of quality employment at their core 
                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to 
be part of the Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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and include promoting international labour standards and ensuring respect of Fundamental 
Principles and Rights at Work. The process of cooperation between the ILO, the OECD, the 
World Bank, the IMF and the UN system triggered by the crisis, as well as the coordinated 
strategies developed in the EU and the joint commitments taken in the context of the G20 
should also be seen as offering new opportunities for the promotion of Fundamental 
Principles and Rights at Work.  

 
We share the importance given in the report to Fundamental Principles and Rights at Work, 
in particular freedom of association and collective bargaining, as enabling conditions in 
addition to their intrinsic nature.   

 
Promotion of Fundamental Principles and Rights at Work may be done through various 
channels. The ratification of fundamental Conventions and monitoring of their application in 
countries having ratified is the first of these channels. But the ILO should not limit its action 
to this, as other developments, such as trade agreements and private initiatives described in 
Chapter 4 of the report, are gaining importance in practice.  

 
As core task set in particular in the 1998 and 2008 Declarations, promotion of Fundamental 
Principles and Rights at Work should be given first priority in ILO’s strategy. Actions in 
other strands should be conducive to respect and promotion of Fundamental Principles and 
Rights at Work and carried out in coherence with the priority given to them. We share the 
report’s emphasis on these objectives and the importance of appropriate follow-up to the 
1998 Declaration. 

 
The focus on Fundamental Principles and Rights at Work has wide-ranging implications for 
all aspects of the work of the ILO, requiring it to coordinate the action of its different 
departments and to strengthen its capacity to deliver assistance to its members. We share the 
report’s assessment as to progress to this regard and suggest to further strengthen efforts to 
assist members not having ratified fundamental conventions. 

 
We fully recognize the need for increasing the capacity for conducting comparative analysis 
of the implementation of Fundamental Principles and Rights at Work in all countries. This 
will enable to setting priorities in their promotion and monitoring, based on evidence and 
seriousness of actual or potential violations of fundamental conventions. General surveys are 
key instruments to this regard and need to be given primary importance in the monitoring 
mechanism. Furthermore, displaying a list of countries where ILO is not in a position to get 
sufficient reliable data and appropriate access to social partners or where the ILO does not 
have capacity to issue an assessment would be instrumental to that regard. 

 
Expertise of the EU in monitoring the implementation of legal instruments can be of use to 
the ILO. EU Member States have ratified all Fundamental conventions, Fundamental 
Principles and Rights at Work are set in EU treaties, in the Charter of fundamental rights of 
the EU and in our laws. The EU is also in the process of acceding to the European 
Convention on Human Rights. We have a long standing experience in monitoring 
implementation and enforcing fundamental rights in Europe, in a transparent manner.  

 
The ILO should continue its efforts to ensure coherence among multilateral organisations in 
the promotion of Fundamental Principles and Rights at Work. We notably hope to see further 
development in the agreements with the World Bank and the International Monetary Fund 
and in programmes such as better work. Special attention should be given to Freedom of 
Association and collective bargaining in this context. 
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Thank you Mr Chairman. 
 
 

__________________ 
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