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Thank you Chairperson, 
 
I am speaking on behalf of the EU and its Member States.  
 
The Acceding Country Croatia*, the Candidate Countries Turkey, the former Yugoslav 
Republic of Macedonia*, Montenegro*1, Iceland+2 and Serbia*, the Countries of the 
Stabilisation and Association Process and potential candidates Albania and Bosnia and 
Herzegovina,  as well as Ukraine and Armenia align themselves with this declaration. 

 
Let me first emphasize, that we are pleased to note that the ratification rate of the 
fundamental Conventions is over 90 per cent. And that for some of the conventions – notably 
Forced Labour Convention and Worst Forms of Child Labour Convention – high numbers of 
ratification have been reached.  
 
At the same time however, we remain very concerned about the fact that over half of the 
world’s population lives in countries that have not ratified either of the freedom of 
association and collective bargaining conventions. And that so many countries still fail to 
ratify Convention 87 is striking.  
 

We believe, that universal ratifications of the eight fundamental Conventions should 
continue to be a priority objective for the ILO. As we stated during our first meeting in 
this committee, we strongly believe that the fundamental Conventions are about core 
values which should be shared globally and which we should all work to promote and 
respect. Therefore, we should also keep the goal of universal ratification by 2015.  

 

                                                 
1 * Croatia, the former Yugoslav Republic of Macedonia, Montenegro and Serbia continue to be part of the 
Stabilisation and Association Process. 
2 + Iceland continues to be a member of the EFTA and of the European Economic Area. 
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However, realising that some countries remain very reluctant to ratify we should intensify 
the focus on actual respect for and implementation of the principles and rights covered in 
the conventions. We should remind ourselves that the principles are valid even for 
countries which haven’t ratified.  

 
As is mentioned in the report, according to many non-ratifying countries their national 
constitutions, laws or regulations or their policy, legislative or regulatory provisions 
recognize the fundamental principles and rights. We should acknowledge this. We also 
note that a large number of non-ratifying countries report the intention to ratify and this 
should be encouraged.  

 
Member states mention many different reasons for not ratifying the 8 conventions which 
makes it very difficult to design one campaign that could meet all the obstacles faced by 
these countries. However, the reasons mentioned serve as very useful input and should 
help guide the Office in its actions.  

 
Among the challenges mentioned with regard to the respect, promotion and realization of 
the fundamental principles and rights at work are lack of public awareness, social and 
cultural traditions, economic circumstances, and lack of capacity of either government 
institutions, or employers’ and workers’ organizations.  

 
These challenges are all in areas were the ILO can contribute and has useful experiences 
to share. The Office has provided technical assistance in these areas although subject to 
the resource constraints mentioned in chapter 3 of the report.  

 
The EU and its Member States believe that it is crucial that the Office continues to 
provide technical cooperation in these areas and addresses and emphasizes such aspects – 
not least when designing Decent Work Country Programmes together with the 
government and social partners in a given country. The Decent Work Country 
Programmes does not have to refer explicitly to Fundamental Principles and Rights at 
Work as this could impede the willingness to engage in such programmes, but activities 
related to the promotion of Fundamental Principles and Rights at Work should anyhow 
be addressed as is already the case in many Decent Work Country Programmes.           

 
We are of the view that more standards regarding Fundamental Principles and Rights at 
Work are not needed. New standards could prove difficult to adopt and even more 
difficult to make countries ratify and we run the risk of weakening the fundamental 
principles and rights underlying the Conventions. This would be in no ones interest. 
Instead, we should rather work to promote and respect the existing fundamental 
Conventions, even through the possible Standards Review Mechanism.  

 
 

Thank you Mr. Chairman.   
 

__________________ 
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