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Madame President, distinguished panellists, 

 

Gender equality is a fundamental right guaranteed by the Charter of Fundamental 

Rights of the European Union and promoted through a large body of European 

legislative texts. In March 2011 the EU adopted a new Pact on Gender Equality for 

the period 2011-2020, reaffirming the EU's commitments to closing gender gaps in 

employment, education and social protection, and urging action to eliminate gender 

stereotypes, ensure equal pay for equal work and promote the equal participation of 

women in decision-making. It also reaffirms the importance of integrating the gender 

perspective into all EU policies, including external relations and development 

cooperation with third countries.  

However, gender gaps within the EU are still significant. Although women are 

increasingly highly qualified, they often face a relatively low labour market 

participation and underemployment. In 2011, the employment rate of women in the 

EU was 62.3%, compared to 75% among men. A high number of women (three times 

as many as men) also worked only part-time. 



In order to redress the situation of women with regard to their economic, social and 

cultural rights, the EU has recently taken concrete urgent measures. In the 

framework of the EU2020 Strategy, the European Commission issued in July this 

year a series of recommendations aimed at increasing labour market participation of 

women. These address notably gender pay gap, fiscal disincentives to take up work 

or work more, and harmonisation of pension ages. The Commission is also preparing 

an initiative to increase women’s participation on corporate boards. 

Provision of affordable and high-quality care services, adequate family-related leave 

and flexible work arrangements for both women and men also plays an important role 

in creating opportunities for individuals. The revised EU Directive on parental leave 

gives each working parent the right to at least four months leave after the birth or 

adoption of a child – offering thus incentives to fathers to take the leave.  

We would be interested in hearing the panellists' views on how to effectively set up a 

gender-sensitive monitoring and evaluation system including the establishment of 

indicators to measure the extent to which gender equality objectives are met and 

changes in gender relations achieved.  

We would also welcome to hear examples of successful programmes aimed at 

combating structural discrimination and rigid gender roles that constitute obstacles to 

progress on women's empowerment. 

Thank you. 
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